Economics Review No. 4 2002 2 28

(Dixit (1996), Tirole (1994))

Tirole (1994)



(1) )
(3)

(high-powered incentives)
(multi-task)
(multi-principal)
(Holmstrom and Milgrom (1991))

(low-powered incentives)

Holmstrom (1999) (career

concerns)

Dewatripontet. al. (1999) Holmstrom (1999)

(mission

(accountability)



Dewatripont and Tirole (1999)

(advocates)



monitoring
(inspection) 2
(regulatory cover-ups , Boot et. al. (1993), Dewatripont et.
al. (2000))
91 92
(externalities) (internalise)









Boot, A. , S. Greenbaum and A. Thakor (1993), “Reputation and discretion in financial

contracting”, American Economic Review 83, pp 1165-1183

Dewatripont, M., Jewitt, I. and J. Tirole (1999), “The economics of career concerns, Part
Il: Applications to missions and accountability of government agencies”, Review of
Economic Studies 66, pp 199-217

Dewatripont, M. and I. Jewitt and J. Tirole (2000), “Multitask agency problems: Focus
and task clustering”, European Economic Review 44, pp 869-877

Dewatripont, M. and J. Tirole (2000), “Advocates”, Journal of Political Economy 107, pp
1-39

Dixit, A. (1996), The making of economic policy”, Cambridge, MA, MIT Press
Holmstrom, B. (1999), “Managerial incentive problems: A dynamic perspective”, Review
of Economic Studies 66, pp 169-182

Holmstrom, B. and P. Milgrom (1991), “Multi-task principal-agent analyses: Incentive
contracts, asset ownership and job design”, Journal of Law, Economics and

Organization 7, pp 24-52

Tirole, J. (1994), “The internal organization of government”, Oxford Economic Papers 46,
pp 1-29



