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) L P TIR A TOIEIE T 16.5%. IEHLTTHIE T 6.4%. FEIEHLTT#E T 3.6%.
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ZDXIC, ESEHET2@ME OB LELFRICANEWIEECRIBEL0ERE
ReBREICE b2 TLEI D, BAFBHEERCESERZAKRT 2ICH > T,
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Y, = a+ f - female_ratio + y - workhour_ratio + § - tenure_raito + X;0

+ p - fem_nonregular_ratio + ¥ - fem_manager_ratio

8 16
+ Z U (firmsizey) + z @, (industry) + & (2)
k=2 =2

HERT Q) Koy, ¥ BO)XTERL 5 EE O OB Lo E4ER
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Iy BACER I o RS EINFHE] & Bl D B ORI/ NI WFEEFE S HLIE
BB EOBESAEROMERKE W (AXMESKE - /N, 72, (67125, @)~(5)
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SEBOMEBIKE (BLEESEE - /N, 72 O 6. RITEIRER & B
BoRxikEzay bun—n LTh, ERFEHFEORXEHERIEHCERMICIB LR
EHAEBOMHIINE W LR ENTZ (BLMESKE - K). KHIE-B DS WHE
Tk, MESOBED SKES O o4 Rt IcZErE VIR, R L
TRUEDVFHEER T2, BLEESKAENKE Y, Wi, KEELEDO DK
WEETI, HomESOBETOALEDEM S L, Lo FEEE R E L
D, BLEBESKENNE K RoTWB LW HEEELH B,

—7Ji. N~V OIFEMFBEOERERO MR L H 5 & BRIFEMTHE
D E IR & BB R D B A E VNS WRETNE E B RLIES S EE 0 BeEROfE
BRE VD, £TOH@E L ERFEEICBET 2 oG Re 38 a0, JEERT@E
DEBEEBEAFEN L DEFEFNOIZ) PEREROMHEIIREC 22 (BL
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7 il ORI, B DOEEAEROBELKIC 2T D REIHEDHT O f R
{ (Kt FEEFFIES) + (BHEOFEFIESR) *x100})

2T DY EE B @ FEIEHRL T B
(1) () (3) 4) (5) (6) (7 (8)
FKHHEFR O 0.602 0.597 0.562 0.450 0.446 0.417 0.159 0.159
Bkt (0.006)  (0.006)  (0.006) i (0.009)  (0.009)  (0.009) i (0.036)  (0.036)
Ef e 4] 0.089 0.091 0.089 0.066 0.068 0.063 0.011 0.011
Bl (0.002)  (0.002)  (0.002) i (0.002)  (0.002)  (0.002) i (0.002)  (0.002)

ZWIEE O -0.119 -0.107 -0.105
JEIEMHE  (0.003)  (0.003)  (0.003)

K- BEEEAED  0.008 0.007 0.006 0.009 0.008 0.007 0.026 0.026
Btt 0.001)  (0.001)  (0.001) | (0.001)  (0.001)  (0.001) | (0.004)  (0.004)

ERo Rl 0.021 0.020 0.029 0.146 0.140 0.142 0.150 0.149
0.005)  (0.005)  (0.005) | (0.006)  (0.005)  (0.006) i (0.014)  (0.014)

HERD -0.068  -0.156 -0.085 -0.205 0.01
kR (0.004)  (0.004) (0.005)  (0.005) (0.014)
PRI D 0.175 0.211
L (0.004) (0.005)
R Yes Yes Yes Yes Yes Yes Yes Yes
PEZE Yes Yes Yes Yes Yes Yes Yes Yes
N 38,016 38,016 32,042 {38,120 38120 31,032 {16395 16,395
REREL 0.546 0.55 0.591 0.164 0.175 0.27 0.229 0.232
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ME4DLBYVTHD,
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X100, LA OB, HEFHT 2@ oME T L IR LTw3,
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T2 TIETPAE (P50) ICEH T2, 97,2021 FOBHE I N2 BLMELIEA (estimated
raw gap) (¥ 0273 T, BLOESEIL 273%TH D I L2 EKT 5, HEFEEHRE 2
Y=L L TuhAWEEDOFHTE R WISE (Across WS-effect) « 3780 BARIFEEIKTD
T E gl 0.148 (14.8%) T, BIRI N2 EE&KAE 273% D 0 ETH 3
542%DHCE R WIEAETH L Z LRI N, DF D IEFOHATOIHHATE v 5H
LESKRAEIFEL, 2OFNANI VLD L IFEALVDTH S,

ZLC HEMEEMREZ Y Fr— 0 L2BEOFHTE R WIEZE (Within WS-effect)
12 0.121 (12.1%)TH %, HEFEEDNRE a2 v P a— L L2550 T % ok
i, Rl —SFEFTICEB S 2 BB EROBHACTE R WIEEL L LR 52 LBTE S,
Z LT, RFERAROFHHTE R WIEE IR —FERTREL TV IRELKESEDE
EICHIV S CoNDE L ORETIREZDDELIDLE LTI LNTE L L
O, FEFREOTHTE VI ED b HEMEIEMEEL 2 v v —n L7255 03
TERVIEAEZZ L WTEIIEESOREMICEHI Y B ToNE Z Lo RET I
WO Litzsd ¥, DF Y, FE—FHEMTREL TV EIEE 121% L KESDH
FETCEI VB ToNZ L oRET 2KE 27% 2 EDbE T 14.8% HRFRIEDH
HTEARWIKZEL VI ZLIZR Y, 2D SLI%DF—FHEFNTHRELTWE b DIC
%, o T, HHATELRWVIEAZD S B, [A—HEMNTHREL TWLBIEEIKE 75
HEEEDTWBEZ EBbR 5,

ADOREEFEY 2 HEERITI 2 5 Mundlak (1978) 23RS L 72528 L 7=, SRlliiwiREsRBo C &,
0 FEALROTHTE RVIgE) = (A—HERMNTREL T3 RATE Ak + (BESOFHER
KEIYBToNB 2 oRETIHPTE DKL §,
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B 8 HRMESKEAE LA TE RuigE (—RI7EF, 2021 4F)
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5 10 30 50 70 90 95
Percentile
Estimated raw gap ~ == Across WS-effect (HC)
————— Within WS-effect

T CoRER. fim- A3 LELCTH B, T S — 2 v 240, HilihiL s 2 RS SRE O [ Rl
THREDRM%D 3 2% KT, PS5 PI5S £ TS5 5—k v ZA AT LICEH, BLMEEEM T2\ 5 HER
ICPBRIE L CEEEFL TV 5, Estimated raw gap 1381 & 2 BLMESIEE. Across WS-effect 133 3EFTE E
MRz o= LA DK, Within WS-effect [3FEFTEENREZ 2 v b uw— L 725EDKE
S oris TR MRS 0021 1)),

Wi, £&8

2000 fEfRICA - T b, BLREE RN/ D 72012 B L DG 217 W 7 it R
(gender wage/pay transparency policy) 23 ECTERHAI LT 2525, HATS 2022 47 H
D RMIG IR HEEL O JEE T A S UUEIC X > THEA S Lz, AT, & Ofifsk ic B
T 55007 b OB %2 1T - 72,

T3, FEINE O B L oGS IGHRETHEICEE T 2 T I — <4 1T\, 2O
KDOHEAC X > T AWERDBELERa v bu—L L7752 CHIBESRER/IND
ROPBIREINTEPERD 5 2 L 2N L7

I b, MEeMEEAREE (2021 )] ORMAEEEREZ FRIE L. EAEHEHE
DIED BT ESTEICHRERIR O Ml o CRIE L 72 [ B o EEER | Offt sl z ittt 3
2lldic, AL OBLOERER LT NRT ORI 2Rt 2 7201,
ZN BT 2GS EIE 2 R 2 WG 2T o 7eo IO D i o 2 B iU LA T D@ b
Th b,

D 2 TCoOHBHEORLDELERIITFHT 654 T, FHFBEOELERO FH T

73.6. FEIERITH1#E 1% 882 TH 5,
@ FHEFHBEL T2 REOHBEHI OB L OERERE AL L, MERICK ZKE
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IV IIHEE I N T B EERBEIC B TR TOHEE 1T 60%5 . IEHMFEHE X 70%
it FEIEA I 13 80% 5B DEEFHA L »,

@ BLOBEARICIIEIIC X 2B VAR I, FRCIFER T B# o Ba 2Rk
EMOE DK E v, JEIEMFMIE B L T3, B, ¥ - RO - BRI
k. SRl - RBECHLOEREROMEI/NI K (0F ) BLABESKANK X
). IEMFEFICBELCHFRL 3 DDEEXTHLOESERDMHEL/NE W\,

@ B EACCHBLOES AR ZHET 2 &, FRRESCHELZBADEL Y
K& 5,

® BLoEE&AROBTERICET 2 OLS OHid b, £ ToHBEOEL=RICE L
T, EIEIRE & BB O B LENS WEERTHLOESEROEIHE!
FICHEREICK 2 vt (BREESEE - /N, LI EE LRI EE i b5 2
FFERR @ OFEET TR ESEROMITMEICHRIONE (RS (FHERN
BN - K)o T 7o, BHROLMHEHEMECEENCTIIESER O/ E
%% (BREERKE - K.

© IERFEEICBET 2 OLS TR A2 42 & 2 TOHEE LA LRI, Bk
BT ) D T I B & BN iE A D BN T WEZERT, BHERIC & Bk
HlAEVECEERTCTHLERBHEROESEROEIKEZ W (BLHESEE -
N Fz, EF@INE L BT OB LERZa Yy e - LTh, EHFEF I
D 5L ENFGCEENCTIBELOESEROEI/ NI W LRI N (B
MEREE - K.

@ FEIERTTEE (B3 2 OLS T DR % & 2 & | HAIEIEHL I B3 D K H7 @I &
Bt F B OB LB L CI@OD ERF B 0GR & FERTH o 7228, JEERLTT B
FOLMHRPECEETCRELERDOMEIRE VI LRI (BLEES
182 - /N,

oI, ACTF—2%2HWT, IBF (2021 4F) D ANEERDBZAETIIFHHTE v
PBLUMESKEZ Lz 8 25, PAAECEIE S h 3 5 o BRI E S 21X
273%TH 50, ZOFXHLUEICH725 S42%DMATE R WIEETH L LR E
726

fh D e & [FERIC, HARIC D FMIATE 2 W BELHESKEN WX ZITHEET 5 25,
F#OEIC B T 2 BROESEMENEFEA DR L #E A 2 & | HAR T b LRI REHEE
FICHE S BLOEEZEBEOIERABIC X o THRZER/NE 2 3 2 & 23S CliR i
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A1 —1  FESE- BRI, SR oBeERodHEHE (%, &TOHHH)

T RS pl0 p25 p50 p75 p90

BLZE, BRAE, WHIEREGE

(R
599 A 63.8 24.5 31.9 48.6 64.1 79.5 99.0
10-29 70.8 19.1 50.4 57.6 71.5 81.5 95.4
30-99 70.4 18.2 45.8 58.5 72.1 84.5 93.3
100-299 72.7 16.8 45.5 62.6 72.0 88.4 93.2
300-499
500-999 52.1 13.0 29.2 45.8 51.7 59.7 73.4
1000-4999 55.0 14.0 34.7 46.7 53.7 67.0 77.2
5000-
B
599 A 58.1 233 25.8 413 58.3 74.0 89.8
10-29 65.6 20.0 39.9 51.7 66.0 78.3 92.6
30-99 66.7 15.9 48.5 55.9 66.3 76.6 87.2
100-299 65.3 16.1 44.2 53.8 63.5 77.3 85.6
300-499 64.5 19.1 39.7 55.4 65.1 74.2 87.0
500-999 63.0 17.3 42.1 53.0 62.6 71.8 81.7
1000-4999 65.4 16.8 46.8 55.5 64.1 76.1 89.0
5000- 61.0 19.5 39.6 48.4 60.7 73.4 84.5
BlEE
599 A 63.4 23.8 32.3 447 63.4 80.3 96.1
10-29 66.8 19.9 41.1 53.4 66.3 80.6 93.0
30-99 67.9 16.1 47.3 57.4 68.5 77.8 87.3
100-299 68.3 14.7 50.1 58.5 68.9 77.3 86.7
300-499 69.7 14.5 52.1 61.0 69.9 78.1 87.4
500-999 68.4 15.1 50.0 58.1 68.2 77.4 87.3
1000-4999 67.1 15.0 47.3 57.9 67.0 77.1 86.5
5000- 68.5 14.6 49.7 58.8 67.9 77.4 86.2
BR - AR - B - KESE
599 A 61.3 25.8 31.6 38.6 60.7 78.0 92.4
10-29 67.6 19.2 40.8 57.3 70.7 78.5 90.8
30-99 71.4 17.5 494 62.8 71.1 81.1 91.9
100-299 66.5 21.3 323 54.0 67.1 79.1 94.1
300-499 70.5 20.6 38.8 62.1 70.3 82.0 98.1
500-999 65.9 19.8 39.1 54.0 67.0 79.6 87.9
1000-4999 66.6 21.0 38.3 52.1 67.6 80.7 94.6
5000- 63.1 21.6 33.7 46.8 65.8 80.1 89.3

ST I EENTH Y DR Z0FENPBBE L T2 hEORHITBER TS S, p It —t
VEALERL, FIZEplOIZ 10—k v XA LERT, Nk VXA NLDERICOVTI, KXLESH
DT, b, FENBD S AT OEZE - REMBEX 2RI Ty, LTofROFL,

7— & JBAGEE [ESMEEARTEE (2021 )], UToMRLELT,
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&1 —2  FESE - R, BroBEeERORdHEE (%, &TDH@HH)

T iR pl10 p25 p50 p75 p90
BEHERER
(R

59 A 67.8 25.0 35.5 53.3 67.6 87.6 99.6
10-29 69.2 21.9 40.6 57.7 70.4 81.5 96.9
30-99 75.1 14.7 57.3 66.8 75.2 83.4 92.9
100-299 72.8 15.1 54.8 62.8 72.5 82.6 90.0
300-499 65.1 16.1 42.2 53.6 65.8 76.5 83.2
500-999 72.5 15.0 51.8 64.5 71.5 82.0 91.6
1000-4999 68.8 17.9 443 58.2 70.2 79.2 87.3
5000- 69.7 19.6 41.6 55.6 73.8 84.2 92.0
e, BESE

59 A 63.3 25.8 28.8 43.6 62.3 83.4 99.3
10-29 67.4 23.6 38.4 50.0 66.7 84.7 99.1
30-99 70.1 22.1 41.5 55.9 70.8 85.0 97.6
100-299 70.2 20.4 439 57.5 70.6 83.5 97.3
300-499 67.0 21.0 42.2 54.2 66.6 81.6 95.0
500-999 65.9 19.7 38.9 53.8 68.1 80.2 88.4
1000-4999 65.9 18.7 41.3 52.9 65.0 78.0 91.1
5000- 60.9 18.2 38.0 48.5 60.4 72.8 84.4
HIFEE, /N

59 A 62.9 22.4 324 47.3 61.8 78.8 94.1
10-29 67.1 20.7 40.3 53.0 66.7 80.2 97.2
30-99 66.5 18.9 43.8 54.3 65.5 78.2 90.8
100-299 65.1 16.6 43.7 543 65.3 75.8 84.9
300-499 62.7 17.4 40.1 51.1 63.3 73.9 83.4
500-999 60.8 17.6 394 49.6 59.9 71.9 82.6
1000-4999 59.1 19.0 353 45.6 57.7 70.5 83.6
5000- 57.5 20.4 332 43.5 54.8 68.7 85.9
SR, RIS

59 A 65.6 23.7 35.6 47.7 64.5 81.6 100.6
10-29 65.1 19.1 42.7 50.2 64.9 77.3 88.7
30-99 67.4 16.2 47.1 55.7 67.0 78.5 88.2
100-299 67.1 13.8 49.7 583 67.0 76.1 84.6
300-499 65.0 16.2 43.5 54.3 64.3 72.9 88.9
500-999 63.0 14.3 46.1 534 62.1 70.0 80.1
1000-4999 51.3 14.1 34.1 41.0 49.8 60.2 69.4
5000- 51.2 19.2 29.1 37.1 47.6 62.4 78.4
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&1 —3  FESE - RERE, BroBeaERomdiEE (%, &TOH@HH)

T iR pl10 p25 p50 p75 p90

TEEX, VnEEZE

(R
59 A 64.8 24.1 35.1 45.0 63.2 81.6 97.9
10-29 68.0 19.4 45.2 554 66.7 81.0 92.8
30-99 69.9 18.5 46.5 57.8 69.7 81.7 94.2
100-299 69.3 19.1 47.1 56.5 67.4 81.1 96.1
300-499 69.1 20.5 46.0 53.7 66.6 79.6 98.6
500-999 66.3 18.3 41.0 55.9 65.9 77.2 89.2
1000-4999 61.8 18.4 38.8 49.5 61.5 72.5 86.9
5000- 60.8 22.8 30.2 46.5 57.1 74.5 95.0
EMITIE, B - Bl — e R
59 A 66.9 23.0 34.6 50.2 67.7 83.2 97.3
10-29 69.3 19.2 46.1 56.1 68.9 81.2 96.4
30-99 69.5 16.2 48.8 60.1 70.0 80.4 89.7
100-299 67.9 17.7 46.5 56.5 67.9 78.0 87.7
300-499 65.5 16.9 41.1 56.5 65.6 73.6 89.5
500-999 67.6 16.0 46.6 57.9 68.5 78.7 86.5
1000-4999 62.3 20.9 33.0 46.6 64.0 76.8 87.7
5000- 65.2 18.9 37.7 52.1 67.1 77.9 87.9
EiH¥E, KBV
59 A 52.3 28.7 19.0 29.2 47.8 72.5 94.2
10-29 58.2 26.2 26.7 37.9 554 76.4 96.4
30-99 58.0 20.9 31.6 42.9 56.3 71.8 85.2
100-299 57.7 20.4 30.8 42.3 58.6 69.9 83.4
300-499 58.4 21.8 31.2 43.2 58.0 71.6 85.4
500-999 57.2 21.9 28.3 42.0 56.4 70.4 86.1
1000-4999 59.2 23.8 29.7 42.3 57.2 74.3 93.0
5000- 64.1 25.0 31.8 46.0 62.6 81.9 98.5
EIEEE Y — v R, R
59 A 62.5 25.9 27.2 43.6 61.2 79.7 97.2
10-29 63.8 22.9 34.6 47.1 64.2 78.7 95.1
30-99 65.5 21.2 39.0 50.8 64.7 79.7 94.0
100-299 62.3 19.8 37.1 49.1 62.0 74.9 89.0
300-499 61.7 20.4 36.1 48.1 59.4 74.8 88.5
500-999 60.1 20.0 34.0 44.7 60.2 72.7 84.3
1000-4999 59.5 21.0 33.0 43.4 57.4 73.7 86.9
5000- 63.8 20.0 39.8 51.7 62.1 74.7 92.3
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1 —4  FESE - RERED, BroBEeERoRdHEE (%, &TOH@HH)

T iR pl10 p25 p50 p75 p90

BE, FEXEXE

(R
59 A 68.7 28.7 27.8 46.7 68.3 93.7 107.6
10-29 71.1 24.4 37.1 54.0 70.7 89.9 104.4
30-99 72.2 20.8 45.5 58.6 72.2 86.3 100.5
100-299 71.4 20.5 43.6 57.7 72.1 85.7 97.1
300-499 71.4 18.6 50.4 57.4 69.8 84.4 94.2
500-999 66.6 21.7 37.7 53.7 67.7 79.6 91.7
1000-4999 65.2 23.2 35.0 47.4 65.9 82.1 96.9
5000- 58.9 21.9 323 44.6 57.2 71.7 88.1
B, Rk
59 A 58.9 24.7 25.7 435 55.9 76.0 94.5
10-29 65.8 24.7 34.5 49.0 66.2 84.4 100.2
30-99 73.0 21.2 43.1 58.3 73.2 89.2 98.8
100-299 76.7 18.4 51.2 65.9 77.1 89.3 99.3
300-499 75.9 19.3 52.3 61.8 75.8 88.7 102.7
500-999 71.3 17.3 50.4 60.0 71.1 83.6 93.7
1000-4999 70.2 18.0 47.6 56.5 69.6 82.6 95.0
5000- 73.1 19.0 51.8 59.7 70.8 84.5 99.4
BEEOEYF— e REE
59 A 74.5 18.9 50.1 58.9 72.8 88.9 100.0
10-29 69.1 24.0 37.3 47.5 70.3 85.7 100.4
30-99 67.4 19.9 39.5 50.9 67.9 84.2 91.9
100-299 75.2 13.2 58.4 65.6 74.7 83.5 92.7
300-499 72.0 14.0 54.7 63.0 71.8 81.2 88.9
500-999 70.9 13.0 554 62.0 70.4 79.6 86.6
1000-4999 69.1 13.7 54.5 59.1 67.9 76.6 87.0
5000- 58.9 15.5 41.2 47.9 57.2 67.6 78.6
- RE (fRcaEInEVnDd D)
59 A 64.3 24.6 29.4 46.5 65.5 80.7 95.3
10-29 70.1 22.0 41.4 54.7 70.0 85.3 99.3
30-99 70.4 20.2 43.7 56.6 70.8 84.2 95.7
100-299 71.4 20.4 44.5 57.8 70.5 85.2 98.8
300-499 71.7 20.1 48.0 58.9 72.4 85.8 94.3
500-999 68.5 19.6 433 553 69.2 82.4 94.5
1000-4999 65.4 21.4 37.1 50.2 66.6 80.0 92.3
5000- 69.6 19.2 45.2 57.3 68.5 83.0 94.3
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fhR2—1 JEE - REHED, BhogeERoilbiarE (%, ERT@H)

P fRHER pl0 p25 p50 p75 p90

P, BAE, WFIEREGE

(ZEHRD)
59 A 67.2 21.0 41.8 53.0 68.8 79.5 99.0
10-29 75.1 15.6 57.9 63.4 73.3 89.6 93.6
30-99 72.9 14.7 56.4 61.5 74.4 83.2 89.0
100-299 82.3 10.5 67.3 72.0 84.4 91.8 94.5
300-499
500-999 61.2 7.5 49.2 54.6 62.3 66.4 71.4
1000-4999 60.0 9.7 492 51.8 575 67.5 76.6
5000-
R
59 A 64.8 18.8 42.7 51.8 65.0 77.5 90.8
10-29 67.8 16.6 46.6 57.0 68.0 79.2 88.9
30-99 70.0 13.0 54.4 60.3 69.3 79.2 87.2
100-299 68.8 14.9 49.7 57.8 67.4 77.6 91.1
300-499 70.1 14.4 543 62.1 70.8 77.4 87.0
500-999 65.8 13.1 49.4 56.6 66.6 745 79.6
1000-4999 69.9 153 49.6 58.6 68.9 80.8 92.0
5000- 67.0 183 45.0 55.8 65.9 80.6 90.3
RERE
59 A 71.1 19.3 44.5 58.5 72.0 84.7 96.6
10-29 74.4 15.7 55.0 63.3 74.2 85.5 94.9
30-99 74.8 13.1 58.4 66.5 74.9 82.8 91.7
100-299 75.1 12.6 59.4 66.9 74.9 83.3 91.5
300-499 76.1 11.7 62.0 67.8 75.3 83.3 923
500-999 74.9 12.3 60.6 67.2 74.8 81.9 91.8
1000-4999 72.8 13.2 56.1 64.0 72.8 81.4 89.6
5000- 72.0 12.4 56.6 63.8 71.7 80.4 87.5
R - TR - BibG - KESE
59 A 73.6 20.4 50.9 58.8 73.9 81.9 106.5
10-29 723 16.8 47.4 63.0 72.4 80.2 93.8
30-99 76.5 12.4 63.3 68.4 76.3 82.5 91.9
100-299 74.9 16.1 54.1 66.4 74.3 84.5 98.3
300-499 77.8 20.1 54.9 65.6 76.0 92.2 105.5
500-999 76.6 16.9 55.3 65.1 73.0 89.5 101.9
1000-4999 753 17.4 51.2 61.8 74.9 89.2 99.9
5000- 71.8 19.2 41.6 60.9 74.1 84.3 95.6
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&2 —2 pEXE - REHED, BhogeERoilbiiarE (%, ER@H)

P fRHER pl0 p25 p50 p75 p90
BEHREERE
(ZEHRD)

59 A 77.7 18.2 55.2 64.5 78.2 91.5 100.9
10-29 76.6 16.2 56.3 67.7 77.2 87.8 97.3
30-99 79.6 11.0 65.4 72.5 80.2 86.9 93.6
100-299 78.7 11.5 64.2 71.1 78.5 86.2 93.8
300-499 75.2 12.2 61.1 69.2 76.0 82.4 90.5
500-999 77.5 12.8 62.2 69.7 78.3 85.5 94.4
1000-4999 73.6 13.5 56.3 64.6 74.4 82.6 90.7
5000- 75.9 14.7 56.3 66.3 76.5 85.8 93.9
EESE, BEE

59 A 72.9 19.9 47.7 59.3 73.5 88.2 99.4
10-29 73.9 19.1 49.9 62.5 74.7 87.6 98.2
30-99 772 15.5 58.5 67.3 76.9 87.9 97.6
100-299 76.9 15.0 59.1 67.4 76.1 86.4 97.2
300-499 73.8 14.9 55.2 63.1 74.7 84.7 91.5
500-999 75.1 15.1 57.6 65.8 77.4 84.8 93.1
1000-4999 72.9 16.3 50.6 61.8 74.5 84.8 93.5
5000- 71.7 14.6 53.9 62.7 71.5 80.6 91.9
HIFESE, /e

59 A 71.2 18.4 47.3 58.9 723 83.2 94.8
10-29 73.0 15.2 53.3 63.4 73.0 82.2 92.1
30-99 723 14.5 55.8 63.2 71.6 81.1 91.6
100-299 72.0 13.1 56.1 63.5 71.6 80.2 89.1
300-499 70.7 14.4 52.1 61.8 70.6 79.4 88.8
500-999 71.8 13.9 53.4 63.7 71.4 80.5 89.8
1000-4999 71.9 15.1 53.8 61.4 70.8 80.9 95.0
5000- 71.9 16.3 51.4 60.7 71.1 82.5 94.3
SR, RIS

59 A 68.6 18.7 46.9 54.7 66.4 81.0 99.4
10-29 67.3 17.4 443 56.8 67.1 79.1 90.7
30-99 71.6 16.0 50.3 60.0 70.4 83.8 91.6
100-299 69.9 13.5 54.0 60.4 69.7 78.6 87.5
300-499 69.5 14.2 523 60.4 69.1 77.4 88.5
500-999 68.5 125 54.1 59.8 66.9 75.8 86.1
1000-4999 61.6 13.2 45.6 52.0 60.8 70.3 79.8
5000- 56.8 18.4 322 44.0 56.1 68.2 81.7
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&2 —3 JFEE - REHED, BhogeERoilbiarE (%, ERT@HH)

T R

TEIER, VREEE
(RZERI)

5-9 A 71.4 20.5
10-29 76.4 16.1
30-99 76.3 16.0
100-299 72.9 14.7
300-499 74.8 14.3
500-999 71.4 14.9
1000-4999 67.7 14.9
5000- 66.4 18.6
FHTSE, B - Bl
5-9 A 74.2 19.9
10-29 74.5 15.6
30-99 76.9 13.7
100-299 75.3 14.0
300-499 75.1 14.1
500-999 73.6 14.1
1000-4999 74.6 15.3
5000- 77.1 12.0
BiHE KRF—EX
5-9 A 70.1 23.7
10-29 74.5 17.4
30-99 77.0 14.2
100-299 76.5 14.2
300-499 73.0 15.1
500-999 76.9 13.7
1000-4999 75.1 14.6
5000- 76.0 17.1
AEBE Y — v R, PRI
5-9 A 71.3 19.9
10-29 75.9 17.7
30-99 77.0 14.2
100-299 75.4 13.5
300-499 74.6 16.8
500-999 73.5 13.4
1000-4999 75.5 14.7
5000- 72.3 16.4

pl0

41.7
56.4
54.6
54.1
57.1
52.9
49.7
44.5

49.6
54.6
59.4
58.0
58.7
58.0
54.8
60.9

383
51.6
59.8
59.3
54.9
57.0
57.9
54.1

45.0
54.2
59.5
58.1
54.9
56.8
56.5
55.9

p25

56.8
64.6
64.9
62.3
64.9
61.6
57.3
523

60.9
63.5
67.4
66.0
64.6
64.6
65.6
70.5

51.0
62.5
67.6
67.2
65.2
70.8
65.1
65.3

60.7
64.8
67.5
66.8
64.6
64.4
65.8
62.8

p50

72.9
76.4
76.8
72.6
74.3
69.8
67.0
62.7

74.9
73.6
76.8
75.4
75.2
72.9
75.0
77.6

70.8
75.6
77.8
75.8
74.7
77.5
73.9
76.5

71.8
75.9
76.0
75.1
75.1
73.2
75.4
72.5

p75

86.0
87.4
87.0
82.5
83.8
82.3
77.6
80.3

89.1
84.4
85.0
83.8
84.5
82.7
85.1
84.0

90.3
87.3
86.3
85.3
82.0
86.3
86.2
87.5

84.8
88.5
87.1
83.0
84.7
82.0
85.3
82.4

p90

99.7
98.9
98.9
93.7
94.7
90.9
86.9
93.0

101.7
96.3
95.7
93.0
94.1
93.6
92.0
92.9

100.4
96.8
96.1
95.1
89.8
93.7
94.1
98.9

96.3
100.0
96.5
93.5
94.1
90.6
94.1
92.1
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&2 —4  FEXE - REHED, BhogeERoilbiiarE (%, ERT @)

Ty REHE(R

BE, ¥EXEE
(M)

5-9 A 72.1 20.7
10-29 76.0 17.9
30-99 78.6 17.1
100-299 81.1 14.9
300-499 81.5 13.7
500-999 81.6 13.6
1000-4999 82.3 14.2
5000- 77.1 15.2
EE, &k
5-9 A 72.6 23.1
10-29 71.7 23.5
30-99 80.8 19.1
100-299 82.6 16.8
300-499 81.5 17.8
500-999 78.2 17.0
1000-4999 74.7 16.7
5000- 76.2 16.2
BEEYV— v REE
5-9 A 76.2 17.0
10-29 74.6 15.4
30-99 80.7 12.3
100-299 79.9 10.3
300-499 79.6 11.9
500-999 78.1 10.5
1000-4999 74.5 12.9
5000- 74.6 16.3
P—ERE (fHicHEIhinvd D)
5-9 A 723 19.0
10-29 75.9 17.3
30-99 76.8 15.7
100-299 76.9 153
300-499 77.9 14.8
500-999 75.3 15.8
1000-4999 76.1 15.9
5000- 71.7 16.5

pl0

42.8
523
53.7
59.7
61.3
63.7
63.7
55.8

40.5
37.9
52.5
57.3
60.6
54.7
53.7
54.7

56.0
52.9
65.6
65.6
64.6
64.3
59.4
51.8

48.3
53.5
56.9
58.7
59.5
55.2
56.8
51.2

p25

57.7
63.6
66.9
72.7
73.5
73.1
72.8
66.3

57.7
56.2
71.4
72.0
70.1
65.8
61.8
63.7

62.3
63.4
73.3
73.2
71.3
70.5
64.4
63.1

60.7
64.8
66.4
65.9
68.0
66.0
64.3
61.1

p50

75.1
76.4
80.3
82.7
81.4
84.2
83.5
77.2

76.1
74.5
85.1
85.3
86.0
78.9
73.8
76.5

78.7
78.9
80.5
80.2
79.1
78.4
73.2
74.5

72.4
76.2
77.3
76.8
79.2
76.2
75.5
72.7

p75

87.3
89.1
90.8
91.6
91.0
88.8
92.1
88.1

88.7
90.6
94.5
96.1
95.3
91.1
87.8
88.6

88.9
84.4
88.0
88.5
87.6
85.0
84.5
86.7

87.0
88.3
87.5
87.8
88.0
87.0
87.2
84.1

p90

97.4
100.1
101.4

99.7

98.9

98.2
100.1

95.3

102.6
100.8
101.8
102.6
100.3
100.1

97.0

97.4

96.6
95.1
94.7
92.9
95.6
92.1
91.8
96.5

95.7
98.4
97.0
97.6
96.1
95.2
97.7
92.3
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&3 —1  FESE - RERE, BroBeaERoidiatE (%, JEIEST@F)

T iR pl10 p25 p50 p75 p90

P, BAE, WFIEREGE

(R
59 A 63.3 46.2 24.3 28.0 50.1 78.3 148.6
10-29 71.5 354 17.5 37.9 70.3 90.5 134.2
30-99 75.4 29.3 41.1 46.9 85.5 95.2 110.8
100-299 58.6 37.7 13.8 32.5 57.7 84.7 105.2
300-499
500-999
1000-4999
5000-
R
59 A 60.2 30.6 28.8 379 57.5 70.2 96
10-29 72.6 42.7 32.7 40.6 67.0 98.2 126.2
30-99 70.4 40.7 26.8 43.3 57.1 96.4 121.4
100-299 62.1 28.9 22.6 39.3 58.8 82.7 102
300-499 60.7 32.0 21.6 38.2 58.3 75.0 106.4
500-999 61.0 254 29.1 41.4 61.6 79.5 92.2
1000-4999 65.1 28.0 35.2 41.8 60.9 78.6 106.1
5000- 68.7 40.5 20.7 344 66.1 87.9 134.4
RERE
59 A 84.2 37.0 40.5 57.5 79.8 103.6 135.2
10-29 85.4 34.0 46.7 62.8 82.9 101.4 125.9
30-99 81.1 30.1 46.4 61.5 77.7 96.2 115.8
100-299 79.5 26.7 46.9 63.1 78.4 93.2 110.5
300-499 77.9 24.9 47.0 60.4 77.5 90.3 107.7
500-999 78.1 25.4 46.1 61.4 77.0 92.6 108.2
1000-4999 77.6 25.5 46.3 61.0 77.1 91.3 107.2
5000- 80.1 29.6 46.8 62.0 78.3 93.8 112.9
B - AR - Bt - KBS
59 A 64.7 38.1 13.7 34.2 63.5 93.5 121.7
10-29 77.7 46.4 37.0 43.7 68.3 86.2 152.7
30-99 79.2 31.3 38.6 55.4 79.0 102.0 112.2
100-299 73.2 26.6 41.7 52.7 72.8 94.9 108.8
300-499 94 .4 18.8 79.5 83.5 97.0 112.9 115.4
500-999 74.2 24.8 39.7 59.5 77.6 92.5 101.6
1000-4999 69.6 25.7 35.6 51.2 68.5 87.0 102.6
5000- 64.6 27.6 33.2 45.5 59.2 80.4 96.2
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&3 —2  FESE - RERE, BroBeaERoidiErE (%, JEIEST@F)

T iR pl10 p25 p50 p75 p90
BEHERER
(R

59 A 83.8 49.9 31.9 45.5 81.5 107.4 148.5
10-29 82.0 40.0 28.6 534 79.6 105.8 126.5
30-99 81.3 34.8 40.5 55.1 80.1 101.4 124.0
100-299 77.3 29.1 42.9 56.6 77.7 93.5 110.3
300-499 78.6 28.9 41.6 59.5 78.3 94.2 111.6
500-999 72.0 27.5 42.8 59.6 66.3 86.2 108.3
1000-4999 81.3 323 48.6 58.9 79.1 94.5 124.0
5000- 100.0 36.3 62.9 75.2 94.1 109.1 156.8
e, BESE

59 A 82.1 39.8 41.7 55.3 74.6 105.0 129.3
10-29 81.2 41.0 31.8 53.7 76.1 99.4 134.1
30-99 83.4 354 42.7 57.4 83.8 103.7 121.0
100-299 81.3 35.2 44 4 58.9 73.6 97.1 123.2
300-499 76.9 36.2 30.1 53.0 75.9 91.0 126.4
500-999 76.9 33.8 36.3 55.1 75.7 95.6 108.4
1000-4999 81.5 28.2 45.5 64.2 81.0 97.1 113.4
5000- 82.3 33.7 48.3 59.2 73.8 98.1 130.5
HIFEE, /N

59 A 85.8 42.6 38.0 53.0 80.5 111.1 144.2
10-29 93.0 39.5 47.8 62.4 86.9 116.0 149.1
30-99 90.2 37.8 47.3 62.7 84.8 110.6 141.3
100-299 86.8 34.2 44.0 64.4 83.8 104.6 125.9
300-499 86.3 36.7 44.8 63.1 82.9 101.5 129.3
500-999 83.9 35.9 449 61.4 78.3 100.5 131.3
1000-4999 92.9 36.5 50.2 68.2 88.4 113.0 143.6
5000- 106.5 39.7 61.7 78.0 100.5 128.7 164.5
SR, RIS

59 A 74.9 47.0 28.2 36.5 64.4 92.0 146.8
10-29 70.2 38.5 29.1 43.0 62.7 89.3 106.1
30-99 69.0 26.2 38.9 51.6 66.1 81.2 107.7
100-299 68.6 25.0 38.8 49.8 66.0 82.7 97.6
300-499 70.4 24.9 40.5 56.3 64.8 83.7 96.8
500-999 73.0 30.3 38.6 51.8 70.1 88.6 113.5
1000-4999 69.3 30.2 34.7 48.1 64.0 86.3 105.4
5000- 70.1 37.1 334 44.7 62.0 87.5 116.0
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3 —3  FEZE - RERE, BroBeERomdEE (%, JEIEST@F)

T iR pl10 p25 p50 p75 p90
TEEX, VnEEZE
(R
59 A 101.1 47.3 25.8 75.2 101.7 138.8 166.2
10-29 88.4 42.6 38.2 58.9 79.4 109.1 154.9
30-99 88.6 37.0 47.4 66.0 83.9 106.2 136.1
100-299 84.8 32.8 45.6 61.9 82.4 105.3 125.8
300-499 89.5 37.0 47.6 63.6 82.0 105.2 149.1
500-999 91.3 39.6 45.2 64.4 87.3 115.5 140.8
1000-4999 90.5 35.6 50.9 65.0 88.3 109.0 137.7
5000- 91.4 39.0 54.0 65.5 82.7 113.9 151.5
TS, B - B —e X

59 A 79.9 43.9 27.9 55.6 76.4 96.4 119.4
10-29 84.3 38.4 36.6 52.8 85.0 103.1 123.9
30-99 81.6 34.5 46.3 59.5 76.4 97.2 121.8
100-299 72.3 29.9 38.9 48.5 70.7 88.2 107.0
300-499 74.0 314 39.6 50.5 70.9 91.7 103.4
500-999 72.3 33.0 333 49.8 70.9 89.7 123.2
1000-4999 76.4 31.3 39.5 52.1 74.2 96.2 122.0
5000- 91.7 44.2 47.6 62.0 80.9 109.5 158.1
HiH¥E, BREY—E X

59 A 95.1 48.5 37.0 60.8 88.3 126.4 158.4
10-29 99.7 42.7 46.7 69.7 94.7 123.2 163.0
30-99 93.0 39.5 46.1 65.1 89.0 114.9 141.6
100-299 92.3 43.4 46.2 62.8 83.0 112.2 155.1
300-499 92.2 41.5 45.2 64.1 85.3 111.1 156.4
500-999 99.6 45.3 48.0 62.5 90.9 129.8 168.7
1000-4999 93.9 42.8 44.3 62.0 88.5 119.7 154.4
5000- 105.0 43.8 52.0 71.9 99.1 134.1 171.5
EIEEE Y — v R, R

59 A 102.2 48.5 42.6 69.2 96.7 142.4 185.1
10-29 96.2 41.7 46.4 68.8 88.6 118.6 157.5
30-99 93.9 33.9 51.8 71.4 90.4 111.0 140.9
100-299 94.8 37.8 51.6 68.2 89.3 115.8 147.0
300-499 95.2 39.1 53.4 63.7 88.1 119.1 155.1
500-999 90.0 37.0 45.8 66.3 86.3 105.7 145.3
1000-4999 95.2 41.9 48.4 67.0 85.8 116.5 160.9
5000- 101.2 36.4 61.9 76.5 93.9 117.6 156.0

36



&3 —4  FESE - RERE, BroBeERoidiEE (%, JEIEST@F)

T iR pl10 p25 p50 p75 p90

BE, FEXEXE

(R
59 A 96.6 49.2 36.5 56.3 94.6 128.6 166.6
10-29 95.4 41.3 47.5 63.7 91.9 119.1 158.1
30-99 91.4 37.2 49.1 65.8 86.9 110.7 139.8
100-299 92.6 37.5 49.2 65.4 85.6 111.7 146.7
300-499 94.6 40.3 48.0 66.5 88.5 116.4 160.8
500-999 97.7 43.6 45.1 69.2 88.0 116.2 166.7
1000-4999 97.5 39.0 53.8 69.2 93.4 119.8 156.2
5000- 92.2 40.8 49.8 60.5 83.8 117.0 145.9
B, Rk
59 A 99.2 50.9 46.8 57.9 92.0 141.5 166.2
10-29 94.2 46.1 39.8 61.4 82.9 125.3 160.2
30-99 99.2 40.7 51.2 70.9 914 124.3 151.1
100-299 99.4 40.9 50.5 71.4 94.4 125.1 157.5
300-499 91.6 37.6 51.9 67.9 85.5 109.3 145.9
500-999 90.8 43.1 47.0 61.3 81.0 112.4 157.5
1000-4999 87.8 44.0 40.0 56.3 78.2 110.7 152.0
5000- 96.6 44 4 35.8 66.1 93.7 124.5 158.8
BEEOEYF— e REE
59 A 98.3 46.0 51.8 64.5 85.5 126.3 168.2
10-29 91.2 44.3 36.5 74.8 88.7 103.4 153.3
30-99 71.7 31.3 35.7 48.1 65.8 89.4 123.9
100-299 80.5 29.3 50.2 61.0 78.5 90.1 105.7
300-499 82.3 16.9 59.3 70.7 83.7 93.3 101.3
500-999 86.7 22.7 61.1 70.6 85.1 97.5 111.3
1000-4999 85.3 20.4 60.7 72.2 83.9 96.9 108.8
5000- 74.2 21.4 514 60.0 70.6 83.9 99.0
- RE (fRcaEInEVnDd D)
59 A 86.2 36.7 37.7 62.9 88.2 104.9 1254
10-29 87.0 37.8 44.2 594 83.2 105.9 132.4
30-99 85.6 32.6 44 .8 63.7 84.5 103.3 1254
100-299 86.0 31.8 51.7 66.5 83.7 101.1 121.2
300-499 82.9 31.3 51.9 63.7 80.3 98.2 116.2
500-999 81.4 26.5 48.3 63.0 82.2 96.5 115.1
1000-4999 79.4 28.8 45.0 60.7 79.2 94.5 111.7
5000- 88.5 29.3 57.8 69.6 86.1 100.6 120.2
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fiiin - BADBLREERENEE S h & L-ERS

1. BM

Hara (2018) Tl 1980~2015 D7 — & %\ Cofi %38 U 7= B E S5 2= 0 X
DIREAT - 720 RO B, 2021 EOF =2 W= oWiER 2Nz 2 2 & T, H
HDIERERTET S L ICH b,

2. T=REGWY TN

IR L 72 7 — 2 12 EA578E TESEEEARGRE] <. 1980, 1990, 2000,
2010, 2015, 2021 4ED 6 D4ESF DT — X TH 5, Hara (2018)D /M1 & LLELATREIC 35 7=
DIC, R UHETHNY v IV T 5, 3. Wy v 7 ld—& i@ cBRE 3
%3, RiT, K OHARBENEFEHEZEAL TEH D, 60 AL 2L LTl ESR
ESRDE T B AHELED B B 72, v It 60 R ICIRET 3, misic, [HERE
5z ol 54 (AT, B5)] 3 E&ICED 35, Z OFERIZEIFERL 1 £8L
LoHEEORTEINE 2D S v IAITE HICE DEEFT 1 AEL RE ]t
BICRET %,

BB, TEAEKTH AR (R Lo TR T 20EHR5H) + (50 H%E)
+ (EFERREED L 72, EFTEIR RO FTE NI ) RFE & e 57 ) R % 2 L
EbEZbDTH 5,

3. SFOFE  FFL ZER D fE >

Firpo, Fortin, and Lemieux (2009) CH&Z% X 17z RIF (recentered influence function) [A])#

ErRHWT, = v XAV TBRI N BLESKE L 51fE$ 2 F15TH % Firpo-

Fortin- Lemieux (FFL) 7Mfi#% A7z, FFL %175 2 & T, &=k v X4 LD REL

MESEAE T, AWEROBLETHHINIGSIKEL, AWNERDOHLEICL 5T

MAIN R CERIKEZICHET 5 2 LR TE 5,

FFL 3fREDFNIIUA T D LB Y TH 5, w; 13ES (KRG %, 0. 11—k VX

ANMEERT,

@O BLHNCEDE T D RIF (RIF (Wig; Org), g = female, male) % 3HE 2, i 1318
AN&FET,

@ BLBlOFERN27 b (Xig) 1K LT RIF ZHFAZIE 32 OLS ST %171
v, UToREZHEES 2,

3V TESMERAMERE] <k, FHAPEE 2 B & TERESEE] cXaLTtsh,
[ a3 TR @] UAhoFrisd, 2L <, [HRERYT@E] ik, F—FEfo—i#k
DOFEIE LD 1 HOFUE S BIRER 3%\ 33 1 H OFTE Fr#iRE 2 F U cd 1HEORTES B HE A 7w
FEEEZ I,

32 ZEMIIE Hara (2018) 2B & iz v,
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RjF (ZI’Z(Wzg), Qr,g) = Ogig T ‘X'igﬂr,ig + Uzig
T 2T, In(wi) |l IR EIRA . a3 EHCE, u EETETH B,
3 @THERE L 7-1%2%0% T, Oaxaca-Blinder 77fi#% 17 9,

@ORIFDEFIHT 2 SF SN B85 % fr gl L. BEINZHE N~y &4
N TOBLBESIEEZ A = OIn(wn)] — O:In(w)) & T 5 & BLEESKE
DOHEEMEIZLA T DMWY ICHfiET 2 2 LB TE %,

Az E[RIF:[In(wm)]] — E[RIF:[In(wy)]]
= Xmﬁr, im _Xf[fr,if

(Xm —X£) Be,if +Xm(Be,im — br,if)

FLOE | HRAANWEARAD B L2 CHHI N B8 AL, F2HPANEARAD B
AETEHAHATERVESIKELRT,

Z LT, BERRTOERKELFRT 2 541X, Mincer D4 7 AR E AU BIEL
ZEAT 5, Xid. D) PAREAEFH. 2) BFFR. 3) BT 2 8, 4) S
IC BT B IBTEREBRAERL, 5) ETERBRE R D 2 2 A D ANNBEALE DO~ P L TH B,
T, HEMHANOHIHTE R WIKELHEE T 2B X, FEMEEHRZa v Fr—0
T 5 7-®1C, Mundlak (1978) 228 L7z 5% MM T 5, 2% 0. ANERDHFERF
B EHEERICZ %,

4. IER

(1) BEINI BLHESKE

FoN—k V ZANVTBIER I N BREESIEAE (raw gender wage gap) ZIX/R L 7D
HBEAL1ERA2THS, 1980,1990,2000,2010,2015,2021 FFD 6 2 4HFF3ITO W THE
LTWw3 3, /2, PSH2HPIS ET5 =k v 2 LT EICEBLTWS,

MA 1T @& 72 FICRE L CEHELEBRETH S, £, 1990 FELARRICEIL
T, N— VXA LD L LIEEPRE LS RBMHEALRAOLNS, 72, 1990 F LUK
ZIEEITED IR Y, D= Y ZRANTHREIN/NE L RoTWV 3B,

32020 T a2 v FEHEFE L ELD T, 2020 FDF — 2 20 30b Y ic, 2 DEEREDL BT 2021
FOTF—2%FAWs L e LT, B, 1980, 1990, 2000, 2010, 2015 FE DO fE R 1T Hara (2018) &R L TH 5,
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FTSNN—kVEANT EICHEH, 1980~2015 FED#EH 1L Hara (2018) & A L,
T — & ¢ EEGE TESEEEATEEEE (1980, 1990, 2000, 2010, 2015, 2021 £E) I,

K, KA 2 13—#Tr8# & R R E oW 2 Hbe v v 7VICB L CEHRL
AERTH DL, 3. —HMABEEOADEGELFL <, 1990 FLFILEFICED < 1Z
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