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IHET, BARICBIT 2BRIER TR, BE T2 b0 & LIS B RIS < a3
FTLOERINTE LT, W7 — LHERFIEICES T, IREEMNZ AL -2
FCREREBRA 7Y g VEBIRT 5 LW O BSIIEFICRES N TN D

Ll DFEltt 0Bk a2z, MEbEBET 5%, BERERIZTE 9 500 %)
RIS 2 0EED D 5, EREANITIRD B D £ 5 ICHZT-BURN BUEITITRE RRENE
MzatES 2 &2 W0 BERERIC B W THERYORMMELZ b - LIEHT 52 LARD 5
NTWbHDOThs,

COREEZRLDETEELZDIZ, 272 (GEML) ITED W 2 BURTE AL
(Evidence-Based Policy-Making, EBPM)| & W HME&TH S, Ziud, #eT —# Lk
BB E | BURA 7 v a D ORRBE M0 L, BUREZIRET DO 7
AEFTHETHD, HESKETIEL, 9 TIZ EBPM BBURKIEAA Y 2 XTI AiLh
L. FEENEALTND,

AR, BARTS, B FEaiaD & LB 2O HME L2 BOREM 7 v 2 ClblciE
M 2HER S E - TV D, 2017 4F 6 A O TEFMEGEE &SRO EAT $# 2017 T,
MRELIC FED < BURSZZR (EBPM) & HiEH OB Z O MR & LT, —RANIZHEET 5. )
EHRL S AL, 2017 48 8 A IC1d EBPM #EtEZR B35 2. 2018 4% 7> 513 EBPM HEdED
BAEE & R OBURN BREFRET EDNFEITICREI N, 4%, EBPM ICHT53 56
BROWMOMABED LN TV FETH Y, HFHIREICHEW TS EBPM 12RO E RO
EIABHMATND KB, WER, fikmed),

LinL72223 6, EBPM Z HATHED T BT, HIERGCAFEHEDO R TS E
SERWENR DD EEZAOND, TD=H, AR TR, EBPM A TV HREN 2 E
D1OTHLHEEOZENEMBT L2 LICE-T, ARSNORBEHFLZ L & LTz 3

3B, TRIRSINTND LT, =TV AEHE T 556 . RCT (Randomized
Controlled Trial) %50 g% iﬁ??ﬁ CESSEEMZRRRBRIZBEL GalLbhd Z &
ME, —hH T, AU F a2 —FIES EMEMRERRRBEERS, v Iab—ra Vo
@%%\?—§°777F%%abf TETUANIARIIEZOND T —AHZ0,
HARERNTHERE, T7 AL W) FENERSNTIEDN TV DAL DD, L
MDUBRBOARTIL, TET UV AZRBITRZ DRENLRICE LR HRENEWVOH
A RFERIT O o T2 A BT UL TBORSER O 720128 et & ) BRE O JRWERR



2 BEIZBI S ETF L RICHTAHBEOBED ¢
FREBABOROEE
2.1 7V T BHEIZ BT S EBPM O Y HlA
BEENCF T H EBPM OAKAIZE AL T L 7 Bk (1997-2007) ThhE »7-, [FBHET
D 1999 4 3 AlTiX, BUFORIE - tedElc >0 T 777 5 LTHAE Modernising
Government] WAE S, ZOHFTEET » AZES S BURER O LB H I &
TW5b, 772bbh, [MAFEIZIX, “[Glovernment must be willing constantly to re-evaluate
what it is doing so as to produce policies that really deal with problems; that are

forward-looking and shaped by the evidence rather than a response to short-term

pressures”(p.15), “This Government expects more of policy makers. More new ideas,

more willingness to question inherited ways of doing things, better use of evidence and

research_in policy making and better focus on policies that will deliver long-term
goals”(p.16) L i E T\ 5 (FAETIEAI ).

DX REENE D o L - BUBIRIZIRD L B0 Th 5, 7 VT BEIL, =
NETOBAER (v F v ) XARESNHHEBFERMEL) CHibaFER G0
D 5785 BE OB AEEIZKEEHL) TH 7R 55 3 O3] 28l L, BEFBIRORIE % X4 - 7=,
ZDOHEAF NI AR EROEBRFIILT 2 BUFOEE 2 BE L >H>Z 0O EX D b
DTHY ., ZDOJEO T T Modernising Government] 23 E 341, EBPM O =&~

MFTHH S NIz, Zhesi), RETTEICE VT EBPM AEE LT Z &Ik b,

TZETF U AZR T2V, BEE, HEBNTL, (TEF 2] #IEHTELHZTWD
ZEMB,
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EENRERREF (ERDER) - EEREY-ERBROFERCE VTSN, FERICEIZEENRERIIR
(FROBKTODIET>R)
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DrFER o NA903Z1L—3aUCRIDHHERD, IUOGHEET IV ERVWIERETRESR.
RERIIET I EZRWVDATRERE
F—4-IJ79b - HETT —YOEEHRERE




2003 £R(21E, BOROFHTRHL (appraisal) & F#&7Fli (evaluation) [T DWW TDH A &
AL LT (HM Treasury) (2 &V IRE S T2 The Green Book D KIFESE] 73
REINTWDS 4 ZOHETOHMIE, “to encourage a more thorough, long-term and
analytically robust approach to appraisal and evaluation” T& % ([FF30), Z DLFETIE
BORFHIZ B W TR R ER 2 BE T 52 L. 7 U MU LGSR TEOR A LR
THZ L, BURAEAPIEICT 2 Z LR EAMIIS LTV DN, FEMIT%E 13 JEEBUT
(ZHB1F 5 EBPM DR 22z,

FHBSE B F ¥ A v UBHEASAI L% O 2011 45121%, The Magenta Book 73/A% &
NTWD, ZHud, Green Book ZMfised 2 3# & LT, SHERHMIC Y 72 > TOREMR A
A B AT DD TH D, FHlORGT L FERICOWTOFEFZMFH L TEBD,
TV MBEERTH D,

ek, HENZFWT EBPM OBEEDBRG L2 s L LTE, T2 7 vy A&V ZIE
# | (Evidence-based Medicine)®D & X i M J TR WNTWe Z EMEETH D, 1970
FARAIEHE, E AT Archibald Cochrane (1909-1988) 73 & Effectiveness and Efficiency: Random
Reflections on Health Services (Nuffield Trust, 1972) Z Hihl L7, ZAUXERIZIIT H RCT
DA EZTRTD2HDOTHY . REQRFBEMATE, LI, 3[ET Evidence-based
Medicine 23 L T <, BET, ERICET LV AT T (v 7 - LE2—TbD
Cochrane Reviews 73 & L TV, “Cochrane Database of Systematic Reviews” & L T

NEINTVD,

22 7L 7 BHELI BEOEBEEBRIBCROERE L RBE L S
221 mHERELEAEY—EZE5E
TVUVTHBMHEDZ D LR ERICHT 2 EEE KB L7600, alfhagm i Ll L

(Comprehensive Spending Review: CSR) & A dt¥ — " 245 & (Public Service

4 Green Book D 1 fRDIFEITIZ 1991 ETH Y | 2 2 itiE 1997 FFITFHAT STV 5, 2003
FEORIBYGEILH MU B0 L D%, 2018 HETH 4 UCHET STV D, KD
BETIL, HIMEH 4 MOENZHEE L TN D,

5 AK#filx, National Audit Office (2016), =%£ UF] U $—F &= YT 1 7 (2017a),
Freeguard et al. (2015), Panchamia and Thomas (2014), # (2012) %% FIZ{ERK L
TW5,



Agreements : PSA) (23 < EEEH (Performance Measurement) FUER CTHh 5, ot
ENZIE, AARDOBORFAMGE A Y 3 5 HATEITHIE S TWRWA, ZOFSHADOH T,
JFERNC A% 3 FERICERT XX HH (Aim). BUK B (Objective) . 2745 H A%

(Performance Target) . <&#&AMifii % (Value for Money Target) 723E® HiL, MEH &
BIFE L OB TAERRL N,

TVUVTBHELUEOREAE L EAE - FHEOBRMEEZEELI-bONRE 1 Thy, %
MEHRBORO T EREEZ B L= bONK 1 ThdH, 1998 4D PSA HARFZ, 35
IO -T600 b DF—5y FBRFRIT BT T L HEHHAIZAT O H D Tl
IR o T2 T2 RAEL & HE) L 7= b O TIE 22> 72 6, 2000 450 PSA Tid, BIEZEK)S 160
FREZICRIRFARIR S LD & & I MBLE HEE)T 2 6 DI/ - 72, A2 T 2000 £4£0 PSA
Tk, HIEER OO O BRKRNFZFE Lo — B R 2IEE5E (Service Delivery
Agreement : SDA) NIRfT SN2 K92 o 7 L3k, NEMFIZERE S L7 Prime
Minister’s Delivery Unit (PMDU) 723, ~=7 = A h CHEMINI-NEL ., Hind, AE
B, REEICONT 17 O —7 v FaREL, RAG (Red, Amber, Green) L —7
4 7 (B 5 OEICRN T TEBRI Z 7)) 12X > TEBEHAITS LI RoTz,

T VT Dtk %5 ZHENT 2007 FICHEAE Lo T T UV BOEIL, BLEERRE I RE L 2
Z. BEOBTFITEN 2 30 O BEEELAENED LI, ¥—F v FBRREINT
WHDIE 1S3 FRIED 9 B 1B I £ 570 L FEICHA LS Tz, 8% DIFEICK L TiE
Bri-lo AN B (Departmental Strategic Objectives : DSO) | ## A4 5 Z & & L
2o DFEV | BUERBEOBHRAZEH L, BREROITEBERZIT OHEMATH -2, [
KlZ, PMDU XN & B E 1T ST,

6 Panchamia and Thomas (2014).
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222 FHRBELBRXOAHS —EAEEOMR LR

AR B LB LA — A GEOMEAD 2 Y v MI A ITHE ORI
F o TRIEROBESHEPHRIN TN L FENEMZILA L TEREZTAEZ L. A
HERM DT — Z gt S Tz Z & HRBU & — B R RIEE ORMICBRE L b2 6
L2 e ERnb5, LPLTAY v bE LTE, RENREEEST 50O TIER HED
EERY (target chasing) DWEMESNTLE-7Z &, 7Y bhABEOZ S BSBUFOHH
O#IPAZEZ CLEN, BORET U M AOMORRERERRIZ-o& 0 LieholoZ &, 3
HED IR WA T o T2 T2 ORI 2 & 24T 2 BN T L £ o722 & EHEIERK
HEOFRBABOEN EREREShTHD 7, Flzid, £ 2137L6 - 2% - FIREICE
J 2RIV — XA EGREOIEIEOREG TN FEF TN RESNTND Z LN IO
%

AR A ER SN T LE o foff R, AR RIXEREMNE LT & LThH, FREE
DOFRICARIENMTONTEY (7 —F OEEEICRENEEN T LESTZE WO b H 5
8, JZPE. Institute for Government (ZXf T 54 v X B a—TH, AP —ERAERITES
HESREIZE > TEETNEUCHEBL TLE MmN H 5 Z & EH I vz, Fil 213,
IBFTEIC BT 2 BAEDSEE SN2 A LI & W ) AR BEER L LD &5
DT, BH LT WAL R T 2178 AR LT LE S ATt s 2,

7 N - EEE (2014) B X X Public Administration Select Committee (2003) .,
8 IFE (2011) 3 X O Public Administration Select Committee (2003)
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201 18 F TS, % BRAEREES[E 07 1)) (EarIy Years Foundatlon Stage Profile : EYFSP) (CBIF3

PSA 1E=L W) HH%@EEXBETC@EU
10 RUBEOD "BULNIVOFRSEICERZET SR (FIERTRE) OEIE%E53%FTEIMIE 5, A—231/>E£0TIE. 2008
FREEE FIFT. 49%D4h! b‘”EL\”I//\JLOD%J_(LEIJELIL\Z)O
ZELEEE 1B1E2 F— X7 -22CBIFDRBMRUEL2011FETIC F—- X722 (CBVWTEEBEHRFOMA TLAIAICRLET 33E5%78%F TIEMEE 2,
3 FTOLNIAGERDEIS R=RAFA2ELTIE, 2007FEEA T, 71%0 RENEEBEEFEOME S TLAIACEBEL TV,
B3 | F—-AF7—T3CBIFBRHENRT 2011FFTIC, F—- 2723 (CBVWTEEBEZFE DM S TLAILSICELET 2T E%274%FTIEMNEE 3,
HETOLANISERMRDOEIS N=Z512ELTIE, 2007 AT, 67% D RENEEBEEFOMm S TLALSICEBEL TS,
1BIE4 | F— 2T —J4BIFBZPERE 2011FEFEXTIC. F—AF7—24 [CHBVT, HEBEEFDOM S T. GCSEsZEL5 A*-C GCSEs (XIFES)
Eit—its& (General CEEIREISES3%ETIBMEE 2, A-231ELTE, 2007FFR T, F—A7—J40KICT, EHEE
Certificate of Secondary EF OS5 T, GCSEsZESZH5 A*-C GCSEs (XIFEFE) (CFLREURIREDEIGE47.6% THhd.
Education: GCSE) #5$5
A*-JC GCSEs (X(X[R%) =Rk
DEIE
PSA BIRAPR 5121 %2 EEERMECHIIERED 2011FFTIC, MEOFIIMBELPRIBENEE%Z33%(CRAESEDIH. $hZERERERFET0I71)L (Early
11 FIBRRRO =2 Years Foundation Stage Profile : EYFSP) @%%%(CEBL\TFLLZO°/o®¥tﬁwiiﬁ1§§’&3&$§“éo
FEEE T BIZE2 F— X7 -22NABIBEREF R—-Z51ELTE. 2006F(CHNTE— AT —J20FMEDEREL25.0R1> M F—- AT -J40EHEE
hehoRE IKENDZERK(CDOVWTO., BERIOFE DZER(E28. 1R MNCdolc. F— AT —T2(CDWT, 2007F (IR OZERIGBOEISEIF OERD. EHEE
REL DR RIGBOSHRERZRF DERLE RUBFEZSOILNIVACEREULEISE51% THD. BRHARZZ I TORVEREE75%THD, ZE(E24R
TOFEHEF RELOBICBIIPEREDER (> NCHoI.
EEDER (Z20ER)
et B81E3 &+ —-A57-22. 3. 4(CBVT. |[<KZT-22>
3 EEENRUMIET2ALNIEIETS (N—XF1ELTIE, 20065 (CEZEICHWLTIE81%M, FHZE(CHVWTIE74%NM2LANILERLTLWS, 20115FF
EFEDEIE (FRODER) T 2LNVERI2ERDEISZ. EEETEIMRA > b BETE1IRA D MENEEZEZBEEELTUVS.
<AT=23>
N=2F12ELTIE. 20065 (CEFBICBWVTIE30%N, FF(CBVTIE63% N 2LAILERL TS, 201156F
T 2LNVERIRERDEISZ. EFETE16/R1 > M BFETE1 2R MBS EZ L ZBEZEEL TS,
<AT—=34>
N=2F12ELTIE. 20065 (CEFBICBVTIES6%N., FF(CHBVTIE27% N 2LAILERL TS, 201165
T 2LNVERIRERDEIS %, EFETIE15RI M BFETE13RS O MBS EZ L ZBEZEEL TS,
1B1Z4 +— - RAT—22(CBVT, HEBEEN R—ZF1ELTIE, 2007FE(CHVT, ZIBURERFEDSS., EFETE46%. FFTIE43%DLAILACEBEL
FOMA TLANACRETDZIE TV, 201 1EFFTIC, EFETIE60%ET. BF TIE55%ETIEMEEREZ2BIZFEL TV,
MREFEDES
(tHAT) =Z UF] V9 —F &z P LT 17 (2017b) % FIERL,
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9 LifEa B E 2 T, 2010 IS F v A v VEHMENHEA LR, Ty AniE, B
MEZZARATD 2010 42 7 A DA E—FIZBNT AP —ERAGEOHEIZELWA, by
THET L THREELINERN THL Z ENEE LR SHERHL TR, EFED
ROABEEZEA LW AT A% REMZGAER (ERICHT 2HAER) ¢E
BMUIEH LWV AT AMCEEHZ D] L LTV, T, Fv AoV BHERERIT,
EAYEDR b, HERERE, EORATA 7 L) 3OD0FAIE T, Adt—E X5 5%
PEIL LT, BOEDESL BEEITIE > THIFEIZISIT 2 52451l (Business Plan : BP) %38
AL, AP —E 25T EFEFBRORMMEOCET 2K LI bDNRE 3 THDH 10,

FILABED X DI AY—EZAEGEOPA TIX ASKD B2 ZER T 5 D TIdZ <,
REZEFEIA BT o 7T H AT TV, T2 TH v A v VEHETIE, BORDFET
Wit & B3 2 % E| % 1 9 Implementation Unit % 2010 4 6 H IZ&L L7z,
Implementation Unit 235/ 9~ 2 #EH53HMIL [deep dive) & FRIEAL, FHUZ K D RER7ZT
T7< . BIMFHE b E 2 TBOROEMIRN A FRL TV 2D,

Z D%, 2015 FEORKHLE L2313 T, B4R (Single Departmental Plan) 73
BASNTz, BBMEFHE T, A8 OBERKOWERIZOWT, 4 FREOHIF ORI A
FEIRRRIE SV, RT3 25l 23 FE g S v TV 5,

o PN - =R (2014),

10
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THYLEEYTF ¢ 2EK LT C BHIMEAR S THE STV
- S THY, BREITRIok
TN AEER, BV oUVIRE Bk |- TUMIAE, TURT Y REV U LTEDL
LTWiz T EOEHB EXIEDT b TW ol
ST U RAHACEALTEY . HHOEED | - R OEBOIECES 2888 L TR o 7
- BN D720 DA a—F LT |+ FFE ONE ARG EEEE L A ShTn
i A RinoT=
S THUUEEY T oid, LR LA T | - BOROERFIIR LT, MBET—¥ 288725 F
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- BEHOBE, 4 /=T a oM, &
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(JFLHFT) Case and Hall (2014)




3 FEEBUFIZHIT 5 EBPM D FFE
TR, BB OBCR Sl O PRI T, EBPM 28 E D X O IZHI I AL E S
T HNTWAENEIG 5,

3.1 HENZ 3BT 2% BORGHh O Pt A

WE T, BORFHEOLE Y HREMFIECHOWTHBEIC LV EROTA R 7 v 7 )35
SNTHY, FFETZTESETBORFHMEZ £ T2 Z &1l >Tnd, ZLbDHA
R7 w7 OhTh, Hulsk 75T D) Green Book TH Y | 1991 FFIZHIR B AFE S
THDEEOYGET e SH. BN 2018 FRICAK STV D 1, Green Book Tl i
HEOTRIITEED, HHOLMEBOBIR A xR & L, FliiHl (Appraisal) & F1%3F
fii (Evaluation) (2731 T, TNEHNDIEY AR L TWD,

BEOBFGRRIT, CNHOHA K7 v 7 Tk, M 212779 ROAMEF €7 /12X Y 6
BFSICX SN TS, FRFEETANEET 2B L ST A R 7 > 7 OXbsEM%k
(= 3DV Th o, Hilll K OTFHERBPITOFEFEAML, £ 21 Impact Assessment &
Business Case (27771 CW 5723, EH 5% Green Book 25%f)ii L TW 5, &AL, &
\Z#% 14" % Magenta Book 23%f)& L CTH Y . Green Book & —#xtiz L T2,

2 ROAMEF ¥ 7 v

Rational

Feedback

Objectives T—RrNyh Rational
A
Appraisal
Evaluation
E ¥ S Objectives
Monitoring 4
Big
Evaluation i
Appraisal
=4y b
Feedback EHRTEE

(tHFT) HM Treasury (2018) % FEIZAERR

1 GIRR R OBETRR D AFAEEITHOWTIL, PR 1991 4F. 55 2 iRAS 1997 4. 45 3 il2S 2003 48, BLko
BHTH CH 25 4 RN 2018 FETH 5,

10



3 BUOREREEJHATA N7y 7 ORISR

Green Book Appraisal
Is the definiive

analytical guidance
for government

Business Ragulatory
Case Impaa
guidance ASSESSMENT

THE GREEN BDDK
AT OMUIMRENT ARG DN PSRN
A LA N

Evaluation - Magenta & Green Books

(tHFT) HM Treasury (2018)

Green Book OHfiIZ, L EHTET DI THED A K7 v 7 BMBERIC L > TRES
TV %, Magenta Book (T CF &7 D BRI 54 . Aqua Book I35 HTE 7 L0k
BT D RHEE £ LT\ D, F7- Managing Public Money I, aFli23 %5 Tlx7a <,
NEREZELS > THERT 7DD A KT A4 7o Tnd,

BB TEBPITOL AR E T HIE, Business Case (BT 2 4 A K7 v 7 Wik

(programme) W& OF¥ (project) e L CENEIREIN TN D 12, — BN
WL, Impact Analysis & TeBilOER ST 204 K7 v 723, Bl ZE T 5
BEIS I L » THE SN TN D,

2 i & Programme, $3 & Project 23 TN ENERITKSRIZ S 2 DT Tl AfaCldER L2
DEDITRL TS,

11



# 4 Green Book (ZB#ET H2KMEH A K7 v o

Zap B

Magenta Book - 2011 £, MEAIC L0 IRIE,
c FRAHMEOFEM 72 Bk, BURNLBEWT O/N— R & T
U A RAENF D73 — D 5B,

Aqua Book - 2015 £, A L0 IRIE,
< T T VKRG EEICBE ¥ 5 HLHE,

Managing Public Money - 2018 4F, MBEIC LV UGET (W 2007 46).
- NHE @ Z ST 5 EToER,

Guide to Developing the - 2018 2, WMBAIT LV IRE,
Programme Business Case | - i’k (programme) L ~/LIZBIFHEIRA « F—AD
BHFICEE T B A X A,

Guide to Developing the - 2018 -, MHEIZ XV RIE,

Project Business Case - ¥ (project) L-YULIZBITHE VR R « F—ADBAFIC
o422,

Better Regulation - 2018 4F, BEIS IZ L Y HIE,

Framework Guidance - Impact Assessment %5 6> T, Hiill OEH SIS 2 4
AH A,

VIR T, e OBESRIEFED 5 HEFTHE & FHMMOBRMEICESEZY T, TEF R
DIEASCAIHEZE D, FFENE I Voot £l d 5 Z EnRD LTV D0
WZOWTHRITT 5,

3.2 HHjM

FARHHICOW T, MERICL D TRETEICBWTHWORD Z L bH Y | FHET
I EETRFENER LTI Y | FRITFHIE 2 255117 2 /il 02 OARIC SV T b H il
INTND,

R LEARHMIIC BN T2 ET U ANEA SN TS ERHESNTHLHHDD, 22T
FIBESNTWD BT A, BRI O RELZZATEY LT LHHE
RBERERTHRBEOCET V ADATIEHRWVRICHERLETH D,
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321  BloLs

FIHNZ B3 2 FRTEHI I DUV Tk, Impact Assessment (IA) O CTEIENRFEE DT H
NTEY, TOAFESHERENHESNTWVD, ZOFRERIZOWTIEH, FIFED TLV R
WHHl= = k (Better Regulation Unit : BRU) | 0B VR A « = 3/LF —jE KL S

(Department for Business, Energy and Industrial Strategy : BEIS) @ XY B I
%) (Better Regulation Executive : BRE) |, PR Cutting Red Tape |2 £ 0 mifi S5
Z Lo TS,

IA OFFFHHICE T 200 RS ET VA2 #ll T 2720 O (Analysis and
Evidence) % .5 &, HARIZI T DKM OFATFHMFERIZ, H AR OHEFHE RN EH
FAENTND Z EBbhD,

4 FEREHME (Analysis & Evidence) Dk

Summary: Analysis & Evidence Policy Option 1«
Description: n
FULL ECONOMIC A S5ESSMENT.,

Price Base | PV Base Time Period Net Benefit (Present Value (PV)) (Em)..

Year -| Year | Years + [ Lows: Optional. | High: Optional. | Best Estimate:

I(‘;C,\STS [Em}a Tota_lTrans_i‘t'nn __AverageAnm_.laI 1 Total Cost |-

Constent Prce)  Years.{ (excl Transfion) (Constant Prics).. (Present\Value)

Low .. Optional J Optional.. Optional.|
High .. Optional o - Optional.. Optional.f*
Best Esti

Description and scale of key monetised costs by ‘main affected groups’ .
Maximumof5lines..

Other key non-monetised costs by ‘main affected groups’ .,
Maximumof5lines..

BENEFITS [Em}a Total T\rans_i‘lion __AyerageAnnl_.laj 1 Total Beneﬁt -

(Constant Prce)  Years.{ ({excl Transifion) (Constant Price).. (PresentValue).,
Low .. Optional J Optional.. Optional.|
High .. Optional . - Optional.. Optional.*
Best Estimate.,

Description and scale of key monetised benefits by ‘main affected groups’ .,
Maximumof5lines.

Other key non-monetised benefits by ‘main affected groups’ .
Maximumof5lines.,

Key assumptionsisensitivities/risks Discount rate (%).. A
Maximumof5lines..

(HHPT) Department for Business, Energy & Industrial Strategy (2017) “Regulatory impact assessment
(RIA) template”
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322  PHERBITOLE

fts 5 TEEBITIC BT 5 FRIFETIC SV C i, M (programme) KON (project) U
THOHBEIZEBWTH EVR R T —2AZRKET D2 ERBMNEICESFTHNTEY
ERNRPMBEFIZL D PREEFIZBWUEHIND Z LIZRo TS,

EURA A TiE, LTFO5 DOBSIZOWTHRFTIL, TORREZLHDHZ LI
o TWD, EVRA « =TT DHA BT A4 %, RS & FEH TRl 2 ITRE S
AILTVDD, WTFIUZBWTH Z D5 SOBLEITIETH 5,

(1) HEEgOBR (Strategic dimension) : STADEEMEZE WD, ZLDT=HD r— A
M TH D02 BUEDIRIULE S THLID 2N EMINDLDON? EDO XS 72T
U M LIRS TN D D0 ? BUNFEEROBUERS HIRICES T 5 D0 ?

(2) #FOMIE (Economic dimension) : BEAFFHHE Ak 7~ 2 5 & 12~ M A
DI2EITEIZE 5> THDHDN?

(3) gl (Commercial dimension) : BLIEH TEHE T & 2 pa3ERY 22 BT | 23 F24T
ENDMPHENEDY R T BEIT DD ?

(4) B OME  (Financial dimension) : &A & WS OREL HIZ OV T, Hikik
ROAHFBI O TR T 2RI L S THHM?

(5) EHOMIE (Management dimension) : Bi SR TREMEZRFEITEIHILH D 5> 2

EVRA =2 BN TROOND BT 2O, LFTRITTHEV XA -
r—=ADHA RTA a2 L HBANIAKIA BN TND EEZZ 65, KEEREZ R
FTREOTET AT HONTUE R OME OMGFHI B W TEH SN D Z M ESND
D, — 7 TRFE OBLESS B OBLSIZ OV T, B AE TP BUC B9~ 2 HEF T O T
ENTET VAL LTHNLNR TN EHERESND,

14



@ MRLRVDEDRR « r —ZADOME
A RTA ANTBWT MK IE o 2 kDO RBIE) BAEOIB NI T 5 5HHE S vl FE
B A N FROEEE S NTEFEHO—HETh 5] LERST LN TWD, MK LD
BV = 2O, UTOX D ICEIIN TR | HBLRIZ OV TEREMIZ
B 52 LicihoTn 5,

F 5 EURR - —ZA0OBFER (JER)

HENE 72 A A b (Strategic Assessment) | AT > 7 1. BGOSR ILOFFE

HRM& 1RI 0D - — A (Strategic Case) AT w7 2. BADTHD Y — ADKIE
W D -7 — A (Economic Case) AT v 73 BELWFERORR

AT w7 4. BIER7: VEM OFFE

PE2mE D 77— A (Commercial Case) AT w7 5. EIERR TG DFEE
M#5 1 @ 47— A (Financial Case) AT w7 6. XHEET) EBEFEEOHE
HHER O — A (Management Case) AT w7 7. R FEAT O

(H77) HM Treasury (2018) “Guide to Developing the Project Business Case”

RESNTEEVRA =R E, W ODRDORBREZITH LI TBY, ZD—>
MT—=FU=A - LE2—LEENL LD THY B, J@RICHOWTES— by =A - LE
2 —0 2%, WIHIERE, FEARREREDOERME (1REb LiE2E), fkEfiozhehT
FEiiEDZ LillhoTNWD, F—hU=A -« LE2—0OMEILLFOEY TH D,

BB DOY R AL PRIETHIAT—V - F— MEEZBEBILLTWDEEZEZIDBND, AT —V 5
— MEDIEARW 2B 2 513, MHERFE Oz BFEHIC Xy L, FBREIC S — b 2@k, £ 2 TOEM
ZlT- B EIOHROBEFITERSEL LWV DO TH S,

15



6 Fy—hU=A-LE2—0

BepE

L E 2 — K

HIHIBRE DO L B 2 —

« BALD T D DIRIRVERIE AN R E SNl fg, N7V w7 ar |

DFEMCAEMEN T 1 7T AFEEREITRIH SN DA RO

LE a2 —MThbis,

cZIDLE2—TII, Tl I AOESMHICESENYTENS,

FHIBEE D L B o —

s FERBARENBETT U M Ao THIEO MR AR D |

INZEELL I THDH I LT 57O DRNIZHONTH
%—a—éo

BB ED L B 2 —

< TR T LDV, T U N LR DR A BT L.

FoNI=HAN 2RI D,

(HFT) HM Treasury Office of Government Commerce (2011)”OCG Gateway Review 0 : strategic
assessment guidance”
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@ FHELNNVDOEVRR « F—ADOHHE
A RTA NTBNT FEITTOED DIZEIREZTEH L, TOED bt HIRHIZ,
TOEDLNIZT U M LSRR A ENT D Z RO NI —R ik CThH 5 ) L E
BOTOLNTWD, FILFELNNVDEVRR « F—AORFEEEL, = U =A - b
E o —OFERMEMEIL, LTOXIIZEHEINTND, FEICOWTUL, F'—hV=A - L
Ea—0ZMAT, ¥=hT=xA - LE2—I~5BEfINDZ EIZRoT 5D,

£7 EVRR - F—AOBFBREOEBRIEO S — kY - LEa— (HE)

BRFE A E ATy T« F—hU=A
MG DA SRR DL DR IE | AT w7 1. WO SR O E
BRI T 2 2 A v b D3 TF—hUxA0. BT EARAL T
A X — LD, SOC AT w72 BALDIZd D —ADIKE

(Strategic Outline Case) D¥#Efii | A7 v 7 3. EFE LWFEROHRR

F—1rT A 1. EVRADENSL

A% —LOFHE, OBC AT v 7 4. PERZR VEM OFFE
(Outline Business Case) O #Efifi | A7 v 7' 5. WALENI7eHLG| 0 7= 8 O e

AT w7 6. ZHhRES L BeTEOE

AT w77 SRR FAT DOFE

F— Tz A 2. FATHME

fifihe T B DE1%, FBC AT 7 8. VEM OO DR
(Full Business Case) @ #&fj 2T w7 9. WD DK

AT w710, BhRHIIRELT DRk

=t A 3. FEOEERE

ML N7 4 — KRy s =L A5 HEADOLE 22—, HEIEOEHR

(HHPT) HM Treasury (2018) “Guide to Developing the Programme Business Case”
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3.3 HHEath
FEAT OV CIE, FHRHEE CEHS W THLT, A 237 Ml BORAIROR

REROWE) ITHY T 25MEZ I T2 Z L AXNT LHHIENICEH SN TELT ., &
TORRRPLFEIZB O TEM SN TN DD TIERW, A V¥ B2 —%E i L -k ok
B2, EHEICEW THEMMEINSHOBETH L5 L OfRfE1zH -7,

=12 L, BHRAMOSHT Tik%E £ &7 Magenta Book 2% 2011 AR E S, S HIC
Green Book D 2018 FE4iTIZ & 7= - Tl, Magenta Book # % x T, KAEBRZEEL
ToH R (f 27 REHIE) ICBIT A REEA I LI TV D,

Magenta Book OMZEIILLTOIEY Th D, BURSLEFR WITICFHEOME S £ L iz
Part A &, 77U A MENF BRI S 2 £ & 7z Part B O _EBHERL L 72> T D,
F#lZ Part B (ZOWTIE, BRIAWVEHEZ M REPH & LTHWD DD, A 37 Mz E
HLTEARERSTWDSZ ENEZD,

# 8 Magenta Book DAk

= ERAN AP

Part A BORSLRH 0T, A OB BRI ) 72 5 A O 55 & Tk

15 BUORFHM O 0560 |« Al OBEE K O OF|
- WY) R RH I R A 5% D EE
- BURIEEE (ROAMEF) ([28F % 5l OALE S

2E MELEORIZL - T CRHI O (Tu e AR, A 287 REHl, R ERE)

1Y) 72 5 O FEE © B TR O ER
3 BURREE~DA % | BURNLREPE TORGI O M EE M
27 N2 O IRIA T c BURT WA ORI TRl ORI 23 )

4 7 FHfiEEEHI BT, | c FHMEED 9 AT v
BT REES LA | - Tl LB B

* RHME IR ORI BT 5 2N

I

Part B T U A g (BLOH HBORSLEE) . A limE £ 74 B
5% Al o B s FHHD 9 ATy T RO AT v T OREM

18




65 FE7ZL—LU—2

DX IE

v A Y R (BA Y —I2 KD < FHm)
© JVIEWEERLER LTV RV B O

CEFOTETF L ADLVEa— (VAT T 4w Y - LEa

—, FEy R 2TV RFM, AF - TV R, BEfF

RUBHITET o ADEME (VIal—v a3 ETNL)

B EATRING 7 — 4 IS
CF— UE S (TR DB e =5 ) v -

T—=X. T — M)

BN O T — 2 REICBE T o B

8 # 1t AFEAM,
TIvay e VY —F,
HEIFSE

s TNE OB N O
s TNENEEMT D20 OMAETFIE

9% EiFMeA R b
Bl

< ERE A )T NEHMIEOME (BURLS O EIK A B E)
- KRR e A XY Rl O B
SRR FHI D 723D DBUR DR

2 (a7 QN Y5 AW

- WEEBRT — X OOy EE

- R ERIEIT OHCHIFO R

- HIFID & 2R T YA

M= T 2D

)

S
it

=
o
S
H

CRH BT A S, B BT A DR
CERT X ORE BT — X OftS

« L0 TRV IR T ORI R OR% E
PEROBERE (ARAEERR - BUSHER)

* FEAMEHE A~ ORI

I, RIS R OYEHL

(HHPT) HM Treasury (2011) ” The Magenta Book Guidance for evaluation” % J&IZ/ERK

F 72 2018 -0 Green Book DUGETIZH VT H, I D Magenta Book #HE 272 d D &
o TEBY ., FHRIMHMEONFIZUTO LS BN O 0EN L5,
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5 3 AR TTIT SR RAML O M EEVE L IEFR O, FEHE & DXL RSN DDA TH
ST, BT TR ORI HE R R O R T IEIC OV THFE RSN TN D,
- Ot Tl RRBIRRLZ O ER DR ICE T 2 FRHMEABES L TV D,

< BOFTIR T, BORNRERLFATRI O BBSIC, F=4 U o 7 Roduk il /7 A T 2
EDEENMEAFER L TV D BEROMREMGEST D720 f vy FAER LY,
RRDFEROMREMIET D702, BORIIANY =—va U EFEEREHI L

DT&ELHZ LI TWD,

#* 9 GreenBook 2003 AR E 2018 FERR ORI (CEEEFEMICEET 5 2)

2003 FEhR (B 7 & F1&AEAm)

2018 FFEhfit (B8 T F=4 VU o 7 K ONH%LFHN)

| EEV N =8 7V NG

cSETH LITHEDBREICEL
TR RUC, G 2R LRl A
2T HNE,

c FAELEFRRICESHT, BH
a2 FEfid 2 2 L IR EY
TTW5,

WL = ' X

OE A O R 5 % 5

OB KRB/ REE B L D IRE

O & Z—7 > & bl

Otk L1 E 2R

Of R L5 wAniE

O FATREAMN & 9% R 0D Fhigk

| ROV A IV

s EB=H U T ROHERFEE, T ADBSE - G
BN TOMRT 2 ZLNEETH D,

- FHFMEIE. MAOREE, FET. RRICETHE
REYRTEAAY N THD,

W) 22 FLFMC L > TH LD R (AR,
IWNGINVIWN )

B o AGE & A 28 B

WHH OSE & TRBITOR A

< B FHIMmIC OV T, PIRs

I

(Post-Implementation Reviews) 73R 515,

C PEPIT =2 U S RO O F 1,
EYVRA « r—ADHA RTA WD,

WE R TFiE L EMERFEOMAE

W E=2 ) 7 LR 2R 5 2 LD
15 4

W R EHm ORIV

(JE) 2018 FERRDH 8 FIZHOWTIE, 2003 FERDOE 7 FD X 5 I/ A LARE SN TV S bt
TR WED, ERITEFENZHNENLEHLZLOTH S, F72 2003 FiCHT s 1) HIOEFT

T, EFNBRL L,

20




331  Mioga

BHNZOWTIE, TA O TH%FFl (Post Implementation Review) Z3##(1 T 5T
W5, EROHIE (Regulatory Impact Assessment : RIA) TIEHZ LM IR G S
NTWeho 7y, RIA 0D TA ICHIES D BRIC, SEAHE b RBF T oD L5 ichk
27,

L ZTRESN TV D FEEIHNIE, HEOE=2) 7 b EATED, 4L
T 722 & VS 5 DU TR,

332  PHERJITOLE

FTRBATICOW TR, FEFMICE 2 B2 H 320, ZRISHMAFEFHE (Single
Departmental Plan) Tl&, A7 L~V OFBEIRIZR L CRE L2 EEEIZIZ DWW T, 20
FiEEE=F VT LART D LI T DR, S ETEZR-T 2 L ICERSEN
NTHY ., LT LHBEROZRZEEICHIET 5 H D T/ <. EBPM & OE 72 BI1%
PRIZIRWEE 2 52 5,

722 L, —EOEERBORICOW TIIRNE N TN Z VM B I F& N 2 i L T\ D
WL TdHh 5, Z D RITIE. Spending Review RS CHfA2Z T 52 &hb 0., 21 b
T D EN 2D BT 4 T2 5>TND I,

£ O LIF & OEREIZOW T, EEZFHRARE (National Audit Office : NAO)
23 2013 FEITHRAE A FEHE L TWD A, BORDIT ARED TS T2 b B £ TV D5,
VP LRI R ERS N TVD LWV DI TN ERERHSNA TS, K 5
%, NAO BEFE OFHMILLF T 27 7 — b &EIIC, BFE CEii Sz FikiT
iz 2>WT, BORDE Z & 2o OREEEDO L XV EZ B L2 O Th D, o L~L
% 5 BRI L TV DD, (I ABEDRD T ThD L~ 10, [FEAREE DLk
Gt GEv v F 7)) ThDHLUL 2 ITEEN TV D EETHER —EEGH D 2 LM

GaR/AYAN

1 AREFEICRT A B s AT LY,
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5 BUORG BRI OREGENE L~V S REAG 4

Mumber of evaluations
T

B

1
00O 000 1] 0

Spatial Business Education Labour
W Level 1 ST ABEDHDIHT
Level 2 FEITABFE DR DT GEX Y F24)
W Level 3 ZDED
Level 4 ZESREREYIIAT
W Level 5 524 IMEELEGRER

(HFAT) NAO (2013) ”Evaluation in Government”
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333  AWNARITBT D HEMMIT M) T HRHL

FROBEY L BIE RS U THIERICF SN2 F i S T2 DU Ty
B, BEDENEVMBICRY HATWDSEEbH D, 22 TlE, EVRA - =R /LF
— - FEEMIRA (BEIS), EHH44 (DWP), #EH (DIE) I[ZHZMICEE ¥ 2 Bkl
WZOWTIE, T LHMEEI L IEE 220 b 00, FHE LB 2 5D F6 52 0 < D03
L,

@ BEIS IZBI) % H45EM D HUHL

BEIS (34K : BIS) 1%, Joibd NAO (2013) OFefisk 2 51F T, FEMIC DU THkRg
KOGIEZED £ & D TWD, BARAYIZIE 2014 FIZFHlHNE  (Evaluation Strategy : 2015
t0 2016) . 2016 FE\ZFEMEF®H (Evaluation Plan 2016) % /A% LTV 5 15, EBPM DO EHRFiD
OO =T v AR AIHT 5720 EE 2 FE M 25 LT 2 HEPA RIS TVD
R, [FE TOFERZRIMOEERNZ A TH, HEAEEIE EW & STV Tk
ZHAWESHRE L EIN TS, £72 Green Book Iz HEH I CWaA@EH, ©
VRA = ADBBENORHIFEEZRET A ENLEFT LN EENTEY, f ¥ E =
—IZBWTY, FEMICE L CHERREN D 5 DT Tldewnwns, sHiliEs/m & L CEER
EHpNZ T =2 ) T AEEICOWTEE LY, R—=A T, T — X EIRELEZD T
HZLEHIFELTWEHEDZ L ThHoT,

(1) FEAMiiEAS (Evaluation Strategy : 2015 to 2016)

RIS 1, BORNZZOE R ZAHl 2 $ A A 2 BIRE 7R B 2 1R I 5 2 & T HRA T
BRI 1 D e 7 o R IR AR LB T 2 2 & ~ DRV EEZ BT 5
HDOELTRESNTVD, AIETIZITET U ADNEETH Y, TIZE=F ) T
RELMOEETH D Z LIZONT, LFO LI IZHENTND, 2FD, £=2V 7
RFRIEL, =T AOFREO—o L LTEASHL TS

We need to provide good evidence on which policies work best and why, and how to improve

our policies. Monitoring and evaluation evidence is an important input into evidence-based

policies, and it is key to allowing BIS to make better resource allocation decisions and to deliver

15 724 BEIS ~0D A % B o — |2 KiuE, EHAROFEMERIS X 2019 &£ LAICAR SND RiARED T &
Th b,
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the most impact with limited resources.
BIS (BME/AZEF) Tl ERSAROEERN G, WRERBEIIE, RRFEREAFEIEL 5
D FEHIH A RBOR CEMT 5 2 L2 REL TETH Y REFENR 10 OFHET 7Y =7 b
DHEFEFBEN L TOD, 2010 FEIZONWTE, FBEOBORT Y 7 &) L, BEHH 722N
FEEZBRHALE DO LD XHITEBRINTWD, FTRIE, fHMii7rm Y =7 MIDOWT,
T 72 53 4 0> FE N FTREME e ORI & 2 AR DOFEIA &\ 5 S DBLENb~ vy B 7 LTch
DTIH b,

6 Evaluation Strategy ®1F % 10 DFER2F 72 = 7 k

Growth Vouchers, 30m

Regional Growth Fu
3,200m

Growth Accelerator, 191m

Innovate UK CatapGit
Centres, 7501 E move to 24+ Advanced
\ earning Loans (saving),
. " 1,160m
Employer Ownership prlol.
(RGURd Ty, 90

Pradicted vs ®ss
eEael g Green Investment Bank,
(madslling) 3.000m HE Move to loans (saving), © Partner Bod
— 400m ¥
Before and )
after 1

4
z

N 4
Mo baseline
self reported | Strategic Investment Fund

verifiable) .

impact (not 607m
- Input, Output, Outcome, Additional Benefit Cost
No monefising NP Gross Benefit CostRatio Ratio

Assessment of costs, benefits to the economy or cost-effectiveness of the intervention

Low

(HiFT) BIS (2014) “Evaluation Strategy : 2015 to 2016”

IS I, FREEZ2ED 6 ENOBRIN TS, FETIHE, BKoERSEYa v, B
EREEDBNTWD, EERE=4 Y > 7 ROFHEICIL, EFER 250, R OB
RO VEGRRE] & T T 2 A0 TNTEES ). TREROMSIIE « B IATEOHER: )
DA4OPEEL LTEY, 181D 4 BIFERIIHS L, ENENOFEMAE LD LI
TWD, FEEDS BLZNOREOREL 2> T D,

24



7 FHEERS ORERL (EiERE=2 Y 7 LFHIlD 7o D 4 SDESR)

TREEREZA>) RRUEHill

TEESRDIMITIE - FEEAMEDHER

DIER R XTSRECH, . N . s ar
%E%@ﬂ%/\o)ﬁﬂﬂ ﬁtﬂﬁﬁkﬁiﬂth}\le ﬁ*ﬁ'ﬁb

(tHFT) BIS (2014) “Evaluation Strategy : 2015 to 2016”

(2) FFAMiFHHE (Evaluation Plan 2016)

[FIFHECIX, FERBERFBIZOWTIX, 3E0D 54T L ICHEHI A FEhn L, K
D FHMFH R 2 AT D TTEBHR LTV 5,

FHIMZONT, OF mE A5 G, @7 U~ L5HE, @4 v /37 NiFHll, OfRFHE
i E Vo7 4 SOFRIZSER L TR Y 16, £D ETBIS & L THRERIRY A 237 R
iz Ehiid 5 Z LIZBELEFF > TEY, RCT CEERE L W FIELTEHT oE%
o TWDLENRINTND,

& 10 FEAHm O

LR} N
7'va & AR Fat AT RO EIT S e R CONWTONTA5LDTHY |

Z DORERITEES T BORZTRET 2D,

VAN N 2 i T hLFHME, BRE L7 BEEN EORREER S IO T

TET R ERMT D,

A 3T REE A N7 NEHlE, BORDBERE L 722 DN T B F o A il

60
PR IR PR PRI, R SN TR, BORICE LB Mz B2 b+ 5

PANT OV THGES 2 72 DI EHM T D,

(HAT) BIS (2016) ”Evaluation Plan 2016” & (2 /ER%

6 HSETHEHFEDO-RELTEBY, SBRUGI T2 WREMERH D L LTS,
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F 72 BIS O FHEBUT K OBHI DM IO\ T, FEEARBOREIRIZ IS 1T 2 S 7 DR

EID EEOTWD, FlZIETERPITOSLE.

BORBEZ 9 DIZKSy L 7, A5 T2

BORIZ x5 8% 5l O EhE IR I CF ORI L~ & —ER A CTEHE L 0D, RBE
BERBORIX, 10 AR REB2 70T M5B ERETHN, B\ fay k7

R T LE HEEEZLNDLDIF10 HARY FRMOHAE THLHRITEATND, —
& LT, Enterprise OFEBIZ 31T 2 Fi% il o0 FEfitk i 2 DL FIZ a4 2%,

#* 11 AEEBEREMICRIT 25K (Enterprise fHI5 0 1)

BUR 4

A X7 Rl D L~ v

Growth Vouchers (Main)

DA 37 N2 =75

Programme 7 o Z DR ER
Growth Vouchers Programme DA 37 N2 =75
(Business Schools) 7 B 2L R

Business Support Helpline and
advice content on GOV.UK

WFFDA 37 FEHlA 2771
FOHREICEE S £ 287 b o HlekF St 7 L

Growth Accelerator

(Part of Business Growth Service

WA X7 FEHliA 271
HOBREIZHESS A X7 b iR L
EEEDA 7 Rt A2 T2

from Dec 2014) B
EFHMmICOWVWTIE, BOHEICEI<E=4Y
TT—X =ik

Growth Hubs WirsDA X7 R A 2771

HOBREIZHESLS A X7 b e BEE 2 L

Enterprise Pilots in Prisons

EBEDA X7 FEHMliA 2T 1
HOBREIZHESS A X7 b e BEE R L

) A X7 Ml A 2 7%, EEMEORN S O BIEIC 5 BEECT 7 ST,
(AT BIS (2016) ”Evaluation Plan 2016” % F&:(ZAERK,

17 Enterprise, Local Growth, Sectoral Analysis, Labour Markets, Higher Education,

Vocational Education, Innovation, Partner Organization(Innovate UK), Partner
Organization(Shareholder Executive) ® 9 fgi,
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@ DWP IZHF 2 H & MmO

DWP Tid, F&aHli DI I3 23 EENE N THRE ST D DT TIEZRWA,
RCT Zz B3 LA S EEE SN TWD, A Z Ea—IZdiiE RCT & DWP T
AR TR E LGB SN TV D E D L7757, FEEIZ RCT 23 1980 A% A1E0
bRIFI SN TEY , BEOERBINH 5,

ZOHRE LT, BRICHT 21TE N — A 2 BT 2 %5 2> TH Y, kD
RS EZ DT DICF LM O R LTEN T 5 LV ) BIEBP A SN TS Z L%
FHd, £72 DWP Tid, ANOREDENCT U X FHRFTET 2D TlER< . BB
REFNCT TV A RRENENFTE L TR Y FRII T 7od g 3T VR s £
D—RELTRESNI D (K 8),

X 8 DWP O#f%X (77U A ~DHTE)

Permanent Secretary

Group

) . DG Finance &
Level A
DG Policy DG Operations Commercial
Directorate Labour State Ops Fraud & Performance
Market Pension Planning Error Management
Division 2 policy Analysis

Divisions Division

(7%) DP IZ Director General D, #8#i755> (Analysis Division) 237 7Y X h23FTE T 5%, i
DERENC S Z N ENFERROHE BFET D,
(HiFT) WDP #2808} & JE I AR Rk,

27



DWP O # % §Ffffi >4l & LT, Universal Credit 238 %, ZAUZ2W\WTCiE, RCT 25
DHEGIHHAER STV D, 4 U F Ea—lZB 0 Th, FHFHmIES LS\ sb
I CiEA2V 23, Universal Credit X F#%FHE QL FHITH Y | MOBERERHRIZ OV T HIA
FROFZbZ TR T 5 Z LRI TWDHEDZ L THoT,

Universal Credit 1%, BEfFOARFHE AT Cd 2 Frismish, Frisda ks
FH. JEM - AEEMBFY (FrEREE) , st i, REREERR, EER e
THHLDOTHY, IR LY BETHD T & 2R L, BRITRHE R O ESZAG OB IR
FExHETHOTH D,

[f~7'v 77 AOFHICONTIX, F#O7 4 — KNy 7 LRI ET R (f o8
7 NIl ES ) O G EAETHI L EINTWD, TR T VA%
BT 2720050 —oL LT, Va7t Z—DXEEIZHOWT RCT T X 5% BMGE
WERENTND, MBEEZUTFTDOL D73 2D T N—TI25501F, TNEHUCERR 53R
R L TN ONR D EREEA T IV T 52018 -3 AIZERMTET L TRV,
2018 £EFKEH I 27 Rl 23 it S 41D TIE Th D,

L% OFEBIMDOITEIZDONT, A U F B a—TiE, &SICHEHMEE £FE LTS ET
X, EROIA N FFL20OREETHLED L Thole, T—XDaRANETITLH7
D, ONSENHL LR TT =X OREEZED TN D,

® DIE BT 5 FH LMo RH

DfE (T T %A Ea—TiE, XHNFFROEEEMFTHY ., THRORMDRH S
BRERESTWDHZD, FHHMIITHEV EiINTWenwetDZ L Thole, LorLA
MO, BRI REICEAT2KMITH T — 2 aMa LT — 2 2EMT52 LT, 77—
a2 & T CHRMICBORONERGER EMTE D5 L OICT % L Vo 2T
hTW\W5s, 2O LT, National Pupil Database D ¥({fi & ONE FIRILIC W THAST L
VAN

DfE Tl%, 22E7 A k (National Test) } O—fix 3 ZHE T3k (General Certification
of Secondary Education : GCSE) Z£ D& Fe, #1724 R AP O HUUE L= 4 Fi 7 —
Z. BHEHERICBT 28T —2EFEx22EG L, 2EAET —F#—2 (National Pupil
Database : NPD) & L CTHEfii LT\ 5, FMERRFETFHI AR T, ED LN ENEL
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72X, SMBOMEFEFE O ART —FN—2ADEET =2 ZHMP LT, T 252 &3
BETHD, M7F—2zimMT252LT, ERAXIRT—FINEa X FEMAT, HEE
ROMRBGEEZ TS 5 Z &N TE D,
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4 BWEIZBF DT A EIMO 12 OB Y FLA

ARFETIL, ¥ED EBPM & XX 5 ERIZOWT, ZET » ADOHHG &0 ) Blas ik
Y5, BB 20N E . BUFICBIT 2 T BTV AD=— X e MRHIRT
Area of Research Interest, ¥ 7 1 {3 « B D Tz 8 5 Office for Budget Responsibility,
B ERGEEEHERT & L T What Works Centre (WWC) 1220\ Tt 5.

4.1 BORITHBT 550 H &M% (Analytical Professions)
411  EBPM %45 &

FEEBUFIZIE, BORT 245259 2 50 (profession) 2N ZEAFAE L., fEE 7= 2 Hifiz
ZHD TS 8, BARIIZIE, ==/ T A b (Economist) , {14374 (Social Researcher) |
AL —v =3 J - U —F (Operational Researcher), #tit (Statistician), FFEHffT

(Science and Engineering) N EZERDH MK TH D, Z 5 L7 MR 5 EHBUH O
EBPM (ZZ K7 EI 2 R LT D,

2016 Fh5 R TOBFMFO NBIFIUT O LBY ThD, =2/ I A ME 9421, Hiitid
1,583, th&FHAE 540, AXL—v gL - UH—F 1L 578, BRI 11,486 TH D

(National Audit Office 2017 ; fEH 2017), 723, VWbHLWP2LH Y =17 U A ME Policy
Profession LA E DT HAVTWDHD, ZDOHL 16,573 Th D 20,

412 SHEMROBRE —BOFTa ) I X FREHIC
DT REFRE O EICNF I OWTEE L TH B 5 7 dIz, REBR 5T
HEChHL == ) I A MEBEME L CRT 5 2,
PEEFIZIZBF =2 7 I A & (government economist) & MEEILD —HED A % 235
v . BUFRHE Y — 1 A (Government Economic Service, GES) & 5 #£[A &L L TV %

18 WEEBUFIZ BT 2 FMIIC OV TIE, BEH (2014) 2B RI iz,

© ra /) I A RDONBEIZHOWTHRBOXE &OMEEN S 525, ZHUTE AT OMEIC X
LHDEHERIND,

20 Policy Profession (Z2VNTIEEEH (2015) 235E LV,

2ORHEIET, NI (2012) &b &I, BFET v T — MR LHGT a2 LT,
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2, Bf= =2/ I 2 MIBUFROARE TBERIREICHED 2REHT2HE LTk, T
¥EHBIT, BURERR O T2 D54 (AT appraisal) &, FEfi S U2 BUR O (Fi4
#l evaluation) D " AFETHS GEMIL 13 HEBUFIZEIT S EBPM OEEE ),
ATE OFATFHEA == 7 I A FOFEBORY-%2 5D 5, BAEIZIE, 4 2HTRT 2 BUF
T/ I A MI FEDTERERT DEEOEEE (business case) (ZiRASd 2 H A4y
WratREAERT 2, —J. MBE4 (Her Majesty's Treasury) D=/ I A MIZh%
BRET &2 Ried, MBEEOTa )/ I X M, —EDOBHIZHONT, 2D~ 7 Bk
BRI 7 v R (ITERE 2L DR E) 2oLz b1 5,

2012 FE DT — Z 12 LAvE SEEBUF 2R THE 1,200 4 OB ==/ I A RBEA S
TWD, FEICBITOREANEIZONWT, ZVIRIC S HEFIT 5 & MBE TI158 4. JiE
HH44 (Department for Work and Pensions) T 106 44, [HEFEBH7%E (Department for
International Development) T 101 44, BV XA - 1 /) X—3 3 1 - £{84 (Department
for Business, Innovation and Skills, ##RE2 D 6 O, BIIEIL R S 41 Department for
Business, Energy & Industrial Strategy (BEIS) &72-> T\ %) TI914, TR /ALF— &
25814 (Department of Energy & Climate Change, £ PRI MEFD S D, BRI I
FUBEIS ©—HT) 804 & 72> T D,

FEOTa ) IAME, HFma/ I AL (Chief Economist) (2L > TREIND,
FAEAREIL, HECTOHEDOEK== /) I A MIHMzEIT,

Bz =/ I A MTFRFBAEDFAEZFFO LD Z U, 2010 FTET S AF b -
T2/ IARELTHRMAENIZ170 40 5 5 54 44703, 2011 = TIXF 57 4 D 5 5 27 473
ELZEHALTWD FEEEL (MSe) iz #EL (Mphil)), 2012 4TI 92 4D
) BELEN 3L, HESR24TH D,

Bffr =/ I A SOBITT VT BIEOED b 2SI U, [RIBOER LR O 1997 4T
3G FE 515 A 72> 7=d75, 2003 4FI21E 812 44, 2005 4-1T1% 1,200 44, 2006 4FI21% 1,350
Ao TnDd (M 9BLTK 10),

2 GES X 1964 FEICAIRE Sz, BEMLYNIT=a /) I A MI 24\ 72 o7z (K 9),
BB EEBINA T ) I A b EREHRA ARV LigD 72013 1940 £ S ThH
Do B2 WA KOO A ARFFORELE R L LT, ERDIRFLEHES
5 RAEN IR E > T X 727295 Th 5 (Ramsden 2015),
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9 BUFT o/ I A DOAEOHR

e i i it i D T i S R it i T TR e T

10 Bfa/ S 2 b OREHINGR
[1994 4 : 501 A]

ORR,WG Nthers

ONS
OFWAT

\/[e]}
MOD

PO |
DfE

2 DCLG

co
OFGEM _

Fco_/

CMA
DSS+ED

Defra

Bt = =

[2015 4E : 1386 A]

‘ | HMT

BIS

DwWp

SG DECC

O HICEERMOE R DIX, U T BN EBPM AMBE L., BUffm=a ) I R
r O AL L2720 ThD 2.1 [ 7 LT BHEIZEB I 5 EBPM OBV fHA~) BHR),
BT ) 2 A OBHEFAEIZHONWTRD & KRB KR DF 23 75 DB
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T3 ) I A M~OFMIZ MBANICEI LTS GES OHET — & (WhIZHER)
T DB -« #E2 A& F — 4 (Government Economic and Social Research Team,
GESR Team)iZ L > T L TITOID 2%, 77— b« A U —24 (FHED R WIETE
X7r) ELTBUNICRHSND &, STTVAZ R - x2a )/ I A MNUEELR, 3~4
FRIZTA ) Iy T RU7A P —ICHET D, BENTHOWTIE, RAORLEIT GESR
F—ALIC K> THRESNDN, TOHRDOERENIARNE ERIEDFHRICLDZ L LD, Y
MIOEEAE T LT RARSTEATORA Mg 2 b LIELIETH D, 2k, HITHON
A ORI HWNER T BT B . GESR F— AL Ko THlE ST\ b, ZOWNEY
B HGREH CET 2 LW TREIT 2813, B4, GES A "—0DK 10%IZbET 5,

GES I3A T O & B2 -EMTH V. GES &IRICEL LML, RANICHBEEOE
ez 2 A A< [GES | (Heads of GES) &, FEDEFT =2 /) I A Minb e bRE
BRICL o TRESND, FEITVED XRZBORLOHTA FTA b ZZTRESND,
Bl 21X, BORA T 3  OFHI OB AN D R EHRIEIGI RN Z OB TOREICES
WA D Green Book THIE SN TWD, F£7o, FAICELNDIECRIZOVWTE, LI
LIZ GES NTH 77— Nk S, Matshd, bLEBEOEKT=2 )/ I A MRLE
DREDBIRICK L TREZF o 725A 1213, GES RICHE 21T, KEN GES B b
T —F e i E . EANCEOT e —FITEEIND,

GES Rl&., HHEUOMBAFEBRE & Okl E, WEI'E & (Cabinet Secretary)
IR o TEMmaIN s, FEADOEFKTa ) I A ME, Bk GES A U\ — L DRI kDX
FEIZL > TEMmILD, GES BREHT 2/ I A MIMEMEFRIZ L > TRR SN D
D, ZORBFNXIFEE A EENE NS 5

UTAED GES 28 B L TV 5 f7fllE, “Government Economic Service 2020 Strategy”

(2016 9 HHEHR) &V LFEITKD LBV RSN TN D,

ARICENT D201 TBRBREOT 2 ) I A ML DR RBOKRFSHICE S 2L

B P I A FOSRT — LT, EREROSHE T — L LA ST GESR F— A
ZHERR LTV D,

#1277, 23/ IvY T R AP =D LV TOLHITEA LI N TN D,

B RIHTIET a2 I A MIOWTH 7223, MEFHEPARRIZ O W TR (2017) 1IZFEL<
M ShTWA,
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ERFETD1E WD GES OHLEMAEFEBT 57200077 2 Th 5, BIRAIIZIE, Impact
(a2 /) XA NDEEDOA 37 Mk KIbT %), Network (BUFRAMZHT=5 % v b
U — 2 %i{t 9 %), Engagement (A1 /\—CBMHRE L ORAGAED D) LD 3OD

TvEET, TOT -~ T LIBENL Iy AV RBREOIVRIN TN D,

il

p={10}

3R 218 T LB THD,

% 12 GES 2020 Strategy (2331} 2 EEH H

N
[
4

Iy hAVB

Impact

SRR REFE I HTRE ) (REFE 2 DR & 73— L By B CO R %
16D % 72 D DR 2 PER)
GIRT (LD AT & & BICTERIR T =2 A = 2D Y *
27 L BA%E)

RV — T a7z va ORI (it 2 fE, R, FIHET
HRV— - TuTxvia rOEIEERK)

BEEPEICRB T DRENBRRE (TYAZ L hexoa /) I A, =)y T -
7T R 7 AV —, ERAEEOKERE D LY e 6e ) & B

Networks

S— btk & ORISR (BB N Ze 812 K0 BURRAMZ BT
2 MG DBLEN 2 LK)

R IRODT-DDFRy FU—7 BEFRy NU—7 OIFASH R b U
— 7 DIRIZ X0 Y gk % 5aql)

whxy U —2 ot GREETOW 7 —T7 % 54R)

K55 & ORRIRIL (GES A /3 —I281T 2 K7 FM5H)

Engagement

ala=f—vary (GESWHDaI 2=/ — g %&5ik)

BT a ) I A MO (FEDOERKT 3 ) I A FNE DA BN
TR DS 2 HER)

(HiFT) Government Economic Service (2016)

413 ZTEFUAEREEZDER

o [EBURF I

BT ARG EXALDERNE LTIE B2, 9 Lo
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DIFEN EFbND R0 LBV = a7 I R FZ2Hub & LS BN BOFPIC B0
THEE - DA HDTWD Z &8, 2T v AGIC R E kB2 R LT 5D,

BT, BT OB B AT EMBE R v b U — 2 OFERET bR D, FEMBIIE O
etz IZ4EHZ R LT\ 5, ==/ 2 & kD Government Economic Service (20>
CIERTR L7223, #3iiA kL Government Social Research Service, A< L— =} /L -
U ¥ — F 1L Government Operational Research Service, i &t Hki% Government
Statistical Service &\ o 728 AZ ZNENHK L T\ D, Z 5 L7REEI Y BRI DAL
LV BEFORZ BB SN D, FEMENSETICHTET 5 L & bITH
FO B R HABERICOHTE L TV & W) Z OMEE D720, £ 5Pk, A5
A2 2 =T 4 IZTRT 2 2L DREELEZ L OO FET~b I E ST
WHDTHD %, MAT, BITHORBGMEIATOLD L, AMES Z 5 L= REPIER
WEMT D Y, 29 LIZADBIAFNVOE 2R T 5 ETREREHZRIZL TS &
ExbD,

I, BAICBIT DHIERZRZER E LT, riMF oA ER ST b d, &%
44 "Cl¥ Chief Analyst 72\ L% Chief Scientific Adviser 234+ D43 T % #ifE L T 5,
Ta ) IR MRHSHEFEOSHGIBOV 2B 2 TREMIZHIET 2 Z LAl ST
W5, 723, Bifm=/ I Ak (Chief Economist) & D3HIZHONTTH DA, HiF~
3 XA NIRRT FBUMSN O A A3V S 4, Chief Analyst/Chief Scientific Adviser
FRCEEENBH SN EVWOIHITREZAOND XKD TH D,

T, ATBUN R OMMAEEIZ BT 2K & LT, MFEOEENEETHD, I
B4 13, Green Book, Magenta Book %% i U, BURGIT O A 7 A 2B HITiRE S
H T2, Business Case (W2 TRIERE) ([IZBEROFHTOHT (appraisal) 7234

26 KENOHFEMTKIL, B2/ I A DX S 7 THMREE ] (Head of Profession)iZ & ¥
LV FELEDHENTVD, EEUFRIZRREPIRIEN O T THE ORI 23 B s SR 4 &
DELOHDZOMMEELZ . GES I NHFRHEE] & A TV % (Government Economic
Service 2016),

7 BIE GESR F— LM fd 2 HE 22— 23, (DEconomic Appraisal, @Regulatory
Impact Assessment, (3Effective Graphs and Tables, @Induction ® 4 ->Td %, Civil
Service Learning (A% EWHERT) FEDMOBEEIIZ X - T, Introduction to Evaluation,
Behavioural Analysis, Evaluation Techniques % D& b2l =T 5,
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LCHLN FEDT ) I A ML Lo EeMBEEDTa ) I A MRF = v 73 DKl
MELNDHZEIZEY, HWOEEZHE L TWDLEZEZ LD,

FHIZ, ATBAORBEADE T G HE Th 5, #e (Parliament) (21T 5 HEEES
(Select Committees) |FIEAMITHE = LICHE S, BRIRINCEF 2B 2 17(E
Th o, IEERITBWT, FHIFBROT T ZZB L TH R LWVERICH 2 2 222
WD, £-AROMY . National Audit Office (NAO) 1%, A H A2 KA+ 5 1R
ELTHBIMNBT 260 THLN, 2 21, BE OBUERRHT OE 2 74 2% Evaluation
in Government &\ 9 3(E% 2013 4 12 HICAR L T D, Z 9 LIAMBHBI O F/EN =
ETFUAOEEER L, ZOEEHRLTND LB ZHILD,

4.2 Area of Research Interest
MEIC LD eTF o AE AT 2720 DB E LT, BFE L. N ENANE

L TV OFEIZ DUV THISEIC K 2 ]IFF % £ & 72 Area of Research Interest (ARI) %
TER LAE LT\ %, 24, 2015 Nurse review of the UK Research Councils % %% (F T,
Government Office of Science & O'WFIF 723, B AT L TIERRZEGE LI b D TH %,
ARI OFHWNE, OFWH S OB PN OIS =87 U A LBIRLERE R
PIEDHHE, OMEIRNEFGE ~DT 7 v A QHIEE L O, LY BV A 2—- 7
F— e X ANT T KV BER =T A EEA~OT 7 A O REFEOSE TH D
EINTND,

FREIZ LD ARL OAFKIRDUL FERDOBY TH D, BiHiAf ¥ 2 —2 XL, ARI
BARTDORRLT KPP L L L TWAIE b LD L TH D,
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* 13

Area of Research Interest D /AZERIL

5E=) NFRIFHA A4 ML

rRbEA - Areas of Research Interest - Research for the
Department of Health (DH)

FE-a3Iz2=74+ 201845 H MHCLG areas of research interest

5 BIRE

T X AL 2018 4£ 5 H DCMS Areas of Research Interest

AT AT « AR—VK

BEE 2018 45 A Department for Education Areas of Research
Interest

TEEEE 2018 %1 H DWP Areas of Research Interest

[EIBE 54 2018 41 H DIT areas of research interest 2017 to 2018

ES1%ES) 20181 H Ministry of Defence area of research interest

W 2017 %£ 12 A Cabinet Office Areas of Research Interest
2017/18

BY R A - T RJLFX | 2017412 H | BEIS: areas of research interest

— - PEERRIEE

AN - GOE R 2017 %11 H | FCO areas of research interest 2017 to 2018

TEEE 2017 47 H DT areas of research interest 2016 to 2017

BRbE - Rk - RATHUEL | 2017 423 A Defra group areas of research interest

=l

al{EE 2018 5 A Ministry of Justice: areas of research interest

(HAT) EEBFS— 7 =794 b GOV.UK

(https://www.gov.uk/government/collections/areas-of-research-interest)

il 21X DWP @ ARI TiZ, QM. OFEROEE, @mimioRiE, @1k & Fik,
O —ERADIERMED 5 DIZX Gy L, KEIRORICE 25 28 L 7- BT, YikfEikics
FARVY—F - o g ERRLTVWD, 22T, EHOBEE TR RSN TS Y

P—=F - sy arE2HE LTRIMT 5,
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https://www.gov.uk/government/publications/mhclg-areas-of-research-interest
https://www.gov.uk/government/publications/dcms-areas-of-research-interest
https://www.gov.uk/government/publications/department-for-education-areas-of-research-interest
https://www.gov.uk/government/publications/department-for-education-areas-of-research-interest
https://www.gov.uk/government/publications/dwp-areas-of-research-interest
https://www.gov.uk/government/publications/dit-areas-of-research-interest-2017-to-2018
https://www.gov.uk/government/publications/cabinet-office-areas-of-research-interest-201718
https://www.gov.uk/government/publications/cabinet-office-areas-of-research-interest-201718
https://www.gov.uk/government/publications/beis-areas-of-research-interest
https://www.gov.uk/government/publications/fco-areas-of-research-interests-2017-to-2018
https://www.gov.uk/government/publications/dft-areas-of-research-interest-2016-to-2017
https://www.gov.uk/government/publications/defra-group-areas-of-research-interest
https://www.gov.uk/government/publications/ministry-of-justice-areas-of-research-interest
https://www.gov.uk/government/collections/areas-of-research-interest

#z 14 VH¥—F - 7>y a0 (DWP JEHEE)

1.1 What are the different ways to define and measure labour market progression? How
does this vary between groups and over an individual’s lifetime? How can DWP best
support progression, including amongst the self-employed?

TGOS EERZ L, WETD72DIIEE I VoL ZHERFERH L2 29
Lo TR, BHEEAOHRTED L 5ICRR D02 DWP I, EAFEREEZED
T, INHOERITH L TED L S ITRBOIENTE 20?2
1.2 How should DWP work with employers, and other third parties, to deliver its labour

market objectives?

FBHRC BT D BARERICHET T, DWP 3@ Mo 5 =F L Lo X 5 (o
T &

1.3 What types and combinations of support, conditionality and financial incentives
most effectively enable and encourage people with multiple disadvantages and/or
barriers to employment move into sustainable employment with opportunities for
progression?

ED WV RO IE, &M, MBHA 2T 070 b LUTENS OMAEEDR,

MNCARIGRSCRE S 2 RO A2 12 LT, b ZIRINCHER S O & L Rt e @ M %
AREIC L, EAEET 502
1.4 How can we increase and improve our use of digital tools and big data to personalise

support in the most cost effective way?

i b B RAN SO FETIEEZ AT O b O L F 2572012, DWP ZED X I T
TULNY = ARy 7T = OIEMzRE L, dEETE 50 ?

1.5 What impact does Universal Credit (UC) have on individuals’ and households’
employment and earnings compared with the legacy benefits and systems it is
replacing? How does the impact vary between different groups? How could this be
improved?

LIRT DA 2~ T, UC (Universal Credit) 23 A & OMit#F o fg FSCUL AN %F
LTEI WS TeBEF > TV D02 TOREIRA R I N—TTLEOL I TR -
TWD7? EDOXIITUEEL I D22
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1.6 How does support for housing costs influence labour and housing markets, work
incentives, and household circumstances?
EEEMAOZEL, H8 - EETSE, whA o747 FEFHIHLTE IV
STHBE G A T2
1.7 How is the labour market likely to evolve, e.g. because of Brexit, technological
change, demographics, changing forms of work, and other policy developments such
as the National Living Wage etc.? What are the implications of these changes for
DWP?
Brexit (J[E > EU BEf) . Bfr g, AR EhRE, @& 5 o2& b, &E4EH 4 (National
Living Wage) % & W o 7ol DBERDOIIRIZ L - T, FEiiHIEEDO L IR L L S &
LT025?2 ZhHOEBIZOWT DWP (2 & > TORBRIIH 2

(A1) DWP (2018) ” DWP Areas of Research Interest”

4.3 Office for Budget Responsibility (OBR)

ATEE Tl BINE H 5 WITNERBIC = ©F v 2 20T 5720 OfilE 25 U T &
T2, AT, R - MBOPRROE IS B EEOFEG L VO SBFICER L
T, BBIHERERMT D 72O ORI ONTIT D, Z ORREE « MEOTHI &V H 4y
BB T, FIERLT — 2 OREUL b S22 &2 6, Tl T 280 T 23%8]
THDLZE HDINNINA T AR TN EAERNEETH D, 52T,
HIBOBENZ L > TRRVDRELSLELASILTLE D 12D AL T AR RF N3 EF T
LD, ZDE D IHWIDNA T RS D720 MBUY R &I3NT U 7z M BRI
B, Wi %" fiscal watch dog” 1%, 2016 FARRE R TR T 39 BEEIF/E L (Beetsma et
al. (2018)) . FplcV —~> i a v 7 UM, TOREEMEE WD, ZOHIZ, HAROM
BRI (1950 4FR%00) HE N TV DAY, “fiscal watch dog” DIHNLIERE DF
T E CTHBIZ L > TRES B> TN D, £ 2 TUFTIL, REOMSZ M BEHNHER T H
% Office for Budget Responsibility (OBR) DXL 5 PHERE, 2 L CHRBUNR— BT A
Z T 5 72D DAL DWW TR 2,
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431  OBRFZVOHER

OBR (%, 2010 27 7 U VB BHED D F ¥ A 7 ARSFHR « B B SEELBHEIZAZ
RI 2 EFFFCRL SN B, 7TV VBHETTIE, U —~v i a v 7 F 2RIl MBOR
FOREEIC RS EmVKEE TE(L L7c72) (PG AIRS) . v A rrRBoR
SR, MIRZEICIS W TRBIB 2 MBORTFHAN L & 12, MBOERHEROT- DML L
7o M BGEEATAEEE (OBR) DRRNLAFHFZ =D Th D P, MBIOEFROMERDT= OIS L7
WA BGH MR AL B AR B R IC DWW T, ARXR— VB RE (4FF) 13 OBR BRLRFO A B
—FTLUFO L TR TND %,

ZHETD (G ERET TD) 13 FEF T, BHFOFERF THNATT SN 4 £
B DNGBIITERIZR P T L E o7, (FPHE) = DFERF PN T3 HIEi 2
TN BEEIZ L o TIThi, (B & 13) WALz L 2E 12 L > TIThit T
RS, T EDEELRD Th D, (E S (iE S EF /3 CliF 54,
JERILAZE AL LIS, IRFDOBKNEEIL FIF, EXLEFTHS L FIZ5
T TEE, T ERBEDHEDIRIEIZS 3 b D2, A«IT, #E3F FHlIZ
T BIGaR Z FFOE OIS L 912785 E15 C TS, M L= PRI 72 D i
EnsZEEfEo T,

B4 1113, F ¥ A v CBHESEERTOBUFIC X 2 MBORFO FHIE (Fi) & ERIE (R
i) ZHARTZ b DN AT L A ED T — A TBR O TITMERT %272 Bt > Tk
V. BB TNV B BIEST 2 N5,

2 2010 4 5 HIZBOL ST, BRI 2 5 2 7o 01 2011 4, OBR @ 2O F0MR
f7e SIZBIL T, A (2015) =k - il (2011) SFZBWTRELLY,

¥ “Invitation to join the government of Britain: the Conservative manifesto 2010”, April
2010.

30 “Speech by the Chancellor of the Exchequer, Rt Hon George Osborne MP, on the OBR

and spending announcements”, May 2010.
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Public sector net borrowing

BT
---------------------------- FAUE

Per cent of GDP

1996-97 1997-98 1998-99 199900 2000-01 2001-02 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08

(1) Riley and Chote (2014)

TOEDIT, BRE TN T 2 HIWTHERR 2 W KE 2> HISZ L7z OBRICEE L. LV
FE R T A F2hE 3 2 T K BRI M B B R A F2hE L, = LT B~
DEREWRTHZLEABLEOTHS, THIEWOMWE L, &5 LTHHERMAL
TLEIRMMED D720, TOHIMICEBIELHIRT 5 Z &3, MBOERIZE > THEE
ThdHEEZT-DOTHD,

432  OBR OF72hkE

OBR D& 37 4R#lLiZ”Budget Responsibility and National Audit Act 20117 (2L L T
D, £Z T OBR DHEARIMEE LMHERZBEL T D, 7o, HEMBAEPIEMRT
%" Charter for Budget Responsibility” Tid, OBR O#UTHHZKET 5 & & 612, OBR
AT R EBUFOMBLRAR 2 E O TW 5, BUN O M B H £ Charter for Budget
Responsibility” (ZHUE S5 & 512 MBREEORIEME A 1AL OBR (213721, £72, OBR
ETEBHIOREICEET 2 Z L1372 < MBA~OREFEKEL A L TV D DT TIERW,
DX ST, OBRIFBUNF O - MEBOEE & Ml 3 202 D TH 5,

HARIIZ, OBR ORERE & LTk, O - MBULE L OER. @BUROMB R D
% FIA A BT B R, @BURFOBULRREIE= 2~ O BFE S ISk 5 3, @Ry
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fe i REPEIC B9 2R, OMELY 27 OREGE 3, B"FITF b5, D5 b, ORUOIL,
fRAERE 2 BT o D B & AR END DO TH Y, OBR OFEEREREL 5> T
LA, b, 2010 FELRNIREMBE I L > THDhZ b DO TH Y, OBR
(TS R HIST L7 ABIBERI & LT, REMEE OBREZ B L. BUF DA ik
- BT A T DR & 2r o TN D,

433 OBROD%iE

ZHVET OBRICEHT 2 RBUINEMAZEI L TX 7203, 2 2Tk OBR OEREIZDONT
Z83 5, £9. OBRIE, 3ADPUTHE L 31 ADAY v TIZHXZ AV HIH/NS 72
FHRRIR L 72> TV D 2, F o 2RI BUT 2 IR 5 720 DZEEZ (Oversight Board)
&R R HERDOE 2RO 5o DZEHEE (Advisory Board) 2MFHEL TV 5, ML
PEOBLEMNS, ZO3HDOHUTHRE L 31 4D AX v 7 INFEMEE LM OBUFHER & £
DX RBEREE Lo TV PNREETHLIN, ZNDHDAY v 7D BEMER%
MOBELTEETHD B, Eio, BUTKED D b, 240013WL > v 7 2 0 7 RO
ROWEHETH DN, 14T KEMBEOHE TH S ¥4, £, & - MECPEICHY
SN D KRBUELRFIEET VT B, JORREMBE S L7 b D% OBR T bkt L TH
HLTEBY, BESEEMEE & OBR OIETHER - HEII T\ 5, TIC, &% - Y
BTN 872> T, OBR IZBIFNOIFERICT 78 AT HHERNH 1 . FEMHE M
DOBEFHEBIE, THICHELZ 522D ThiuE, BERIRERTOHD TH->TH OBRIZ
R E2 T 220D 5, Fo, B - MEOTRICE LT, OBR & REMBE =G
T BURFEBA EE AR 21T\ FRICIIBUFFEIC T2 BT T2 2L b b D, 20X OIC, A
BREHRMEICIHV T, OBR & EEMBE 2 T0 & LICBUFER & D583z & HhT

B A7 OBGEL 2017 0BG SNIZb DO TH Y | RPIOMBELY 227 12T 2 v
7W— I (Fiscal Risk Report) %2017 47 HIZHIIT S iz,

22018 4F 9 Afri, 7236, AZ v 7IFNHE L LTOHNRE 2 BTV D,

B AL T OREIZONTOARLFEHRITL < OBR 2K v 770 b ORI E B FHIC L D,

3 2018 429 AR, 3ADPUTHRE D H b, KEMBE HE 1L 2018 4 9 HIfEm S
7o

3 FEAMIL, OBR (2013) ” The Macroeconomic Model” Briefing Paper No.5, October 2013
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WHDONRFEFETHY | MNIE~D Y 27 0834 U5 AlREMEIXH 253, —J7 T, OBR ORE
ITEEMBE O—ERE L e - LR T 2D TH Y | BB - MELOTRIZIZH DFEED
B ZRFEED RO HND Z L aBER D L RN IR FEEZ L >TVWDEBER
Do

RIREIZ. Ao 7R s « MBI OHIW AN . W RE-PMBCY &) & I3MNE L7 TP T
NTVDHENENIS RIZH D, OBR OUYIOFRLHI LS LT, f&% - MBI HIOE
ERREMLEED T L TERL DRI 2 B KECHMBCY Jf S ML S5
ZELIZEWNR DD, £ ORIM MM AR T D72 DICEER STV D00, HMED
MR CH D, £, B - MECP IO FE%2B LTI, Briefing Paper <> Working Paper
TR < L FRR S AL TV D 36, & 512, “Budget Responsibility and National Audit Act
201" THRES N TS LD IZ, THNCET DRHERCZ OFMHEORIL, THIZ» 2 Y
A7 70 8RB - MBI K O B AR O R ROA A IZBI 35 L AR — b (Economic and
Fiscal Forecast, LA#% EFO) (ZFBWTFEMICRLIR ST\ D, Fio, ik L7z EHE
LM OB E OEHRALBICEH LTI, MEZED L IICEBEET HNICON
C”Memorandum of Understanding” THEL TV, ZONFEHLARL TS ¥, &5
(2. BRW - MECPHNCEE L CiE, BRI 7o 22T CTYET v 75— F &858,
EDT v 7T = FRNOITDI, EOBUFHERE & Eam 2T AL, RTINS
DEFMEE RO =IO T, #EED BFO IZBWCRLR LT\ 5, #ic, MBKESZD
TRALY—LDary s MIBELTIE, A—ATOar¥ 7 b EDT, TXTOHA
EHMENARINTVD 3, Zo X5, #EIZIBWTIZ, OBR & BUFHERI DAL 4
FIRT 20T, ZORHEDO T a2 E2THLMITTHZ LIk > T, TOHEO
BRI KT 25 2T->T0HDOTH LD, EEIZ, OBR OIF#EE, IR
72 OBR OANFEM (Page (2014)) IZBWTH, 7t AR OEIMEIZE L TREWGF
iz 517 TW5D,

% 2018 4 9 ABE, EMAICHIT SN DREHE, MBORULEICB 5 LA — hofhic, 714
@ Briefing Paper & 12 {i§® Working Paper 23MF1E7 5,

% Memorandum of Understanding between Office for Budget Responsibility, HM
Treasury, Department for Work and Pensions and HM Revenue & Customs, April 2011.

¥ 2, EALDHOTIE, http://cdn.obr.uk/Log-of-contact-FSR-Tul-18.pdf % 2,
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http://cdn.obr.uk/Log-of-contact-FSR-Jul-18.pdf

22U, EOEBAMEZ T Tl 43 U I OMSIEICE T 5 U A7 2RI HR T E
LT TIERY, £ 77 A FURETIE, OBR O FPRIZBHH SN HDT
boH L, NFEHTIE, PUTEKBEORA ITMBEREIZ L > TiThbitd ¥, Page (2014) T
i%. TOBR OIF#ENIL, T E TORF - METFHNIKT 534 7 A0 A% L <D &
Hl s Tns) L35 —7, [BfRED OBR ~DOERIL, EMZRIBILS TS
MiELD B, OBR WOAL (V== y 7ROy vy 75%) RFE, B L Th
AHbNDHEDTHL] LEEFHINTVWD X912, 43 LHBATORIEL, HMZtED Y 27

SACHERRT 5 O TR, AR L7z OBR & BURHEBE OERIFBIRIC OV T H, BifE
DOFAREAE 2 7l & TAULRER, HDOWTEFE LWL L2y, b L OBR O
k- NEZET 20 ThHIVT, LV L7l ERHIC e 2 AlRetkixd 5, Wiz L
TH.OBR DT e EARLT U N7y MG 2EZHAMOE SITFHETE 26D THD L,
ZAUHY OBR I K DB AN SR80 . £72 OBR ~DES ZahiEd 5 FEICH 72
STVWHHLDEEZ LD,

4.4 What Works Centre#°
What Works Centre (WWC) &I #EBUFIZ K - T 2013 HIZBAME SN 7-H 0 flATH

V. 7 e 77 ARG TOEREN, FHAWETHREDOTET A (Best Available
Evidence) #F 27 b D52 L2 HINE LB TH D, BIfE, WWC X7 DA
N L 3207 7 4 VA P THERINTEY . ZNENOIFEERSCT 7 2 —F 1%
HEHECZHREL TS, LrLAaRLLEoKMEE, =87 2DAIH (generating
evidence) . AR (translating) . FATAIRER AT A X A-3< 0 | BRREDIHE L)
e > T D, AHiTIE, #ED EBPM % 3z 2 MRS T d 5 What Works Centre
IZDOWTEER LTS,

”%%ﬁfm\%iﬁ@%@ﬁ@%én&mi5K5$%@@@$§%§k&ofmé&
C HUTEREORBFICHL UIETARINTEY . AFmHTIE, MBREOH
% l%é:\ (W ¥ZE% (Treasury Committee) |2 L HRENUETH DL, MBS
2 K DB A IR DA AIAFAET D,
% What Works Centre DFCiRIZ-DUNTlE, Cabinet Office (2015), Gough etal. (2018),
What Works Network (2014), What Works Network (2018), ZF - /IMffthh (2016) |
BLUOBMHA F Ea—fEFZZRL T D,
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441 B

WWC DIEEN 38 2~ L7z b DMK 12 Th %, /2128 % [Produce primary evidence
TiE, 1 WP % - XIET D L& 2T, 2T ADF v v 72 TN, 1
WHEFE &1, T v Z MR IC L > T2 T VU AZAIH L T FRED Z & Th 5,
& ? [Synthesize existing evidence| TiE, BFOT T ADOE 23l L7 5 2T, BE
FOZETUVATEI NS ERDNRoTNDLONEHMT 5, £ LT [Translate
evidence| Ti¥, TNLENDBEUR « EEOMREZLE LY | fETHRGICHEMRTE L
ACEB LT LI0L->T, =7 U AEFFR L T <, [Disseminate evidence]
T E) LIEFREART D EICL 2T 2T ADx Yy Fa—H—{Z@miF T <,

Implement evidence] TiT, BRI Y ERLEBHE N T ET R EM D Z L 2B T D,
% L C. [Evaluate and improve practice] Tl&. sHliiGBEICI I~ H & BUERH Y & -
FEBEZNTELE ISR L TN, 29 L —HOIFBORER, BORHYHFSEBE N

., FHOLEXy vy 7RO 701 WVCIZTEORN 1 RIFEZ21T> T OTH D,
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12 What Works Centre Di& #5575

Translate evidence
Synthesize exist]ng - Produce and apply a common currency for

evidence comparing the effectiveness of interventions
Assess and summarise the and make findings available in a format that
existing evidence base can be easily understood, interpreted and
acted upon
[data|

Produce primar . , ,

id ? / Disseminate evidence
evidence : ) )
Publishand disseminate
findings using dissemination
strategies that are designed
around the end user

Conduct and support
primary research that fills
gaps in the evidence base

e

Evaluate and )
improve practice Implement evidence

Encourage practitioners and Support practitioners and

commissioners to evaluate data commissioners to utilise

activities and adapt practice evidence

(HAT) What Works Network (2018)

442  ASERBEOBE

WWCIIBEET7 DD TN AL NR=L3ODT 7 4 VoA N ANIEET D, 7ODT
JU A L N— DR BT R A L b O0NE 15 Th D, BURSYEF 2 LI WWC
DHREINTEY, 2 bHD WWCITARISHIZ LT 2000 @4 RELEDOBUOR 8 %
N—=F 5L LTND L2,

WWC 1E, WNEFFIZFE &3 TV 5D What Works Team 2ZVEHL L TW5 728, —RT 5
EHRBUF R ERVHERE 12 FF > TRV L TV D EEFE X LT 03, 2O B IRk &
STRELELRSTWVWALZEITHENVLETH D, 72L& 21X, What Works Network

4 23y N7 REHYF 5 What Works Scotland (2014 455%30), 7 = — /L A& #2443
% Wales Centre for Public Policy (2017 £5i%¢3z) . + & b IHT D420 7 T 2 03—
% What Works Centre for Children’s Social Care (2017 g% L23AF 4L, 2020 F-FE T
WCIERICAZ = b D TE) BT 7 4 UxA MTh->TV D,

42 What Works Network 78— A~_X—37,
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(WWN) (%2013 2325 BIF H0 TV 525, National Institute for Health and Care
Excellence (NICE) & Education Endowment Foundation (EEF) (X WWN 23375 3
DHTD 1999 £E L 2011 FICENTNBILSNTEY . &b LT WWC LBFRD D>
TR FZ A WWC IZALE ST B Tnb, £7- What Works Centre for Crime
Reduction (WWC-CR) %, 7> THEHENIZH - 72 EEATBUZ B DB 7ERHFREE ™I €
DEFERH D, b L b ENBENIZH > TZAFERFERN, BUNFD O OE SR 2155
TERIEHOLFELITO EMMEK CTH 2 EFE 4% #FEN (National Policing
Improvement Agency : NPIA) & LT 2007 HZHMNZ L7z, & HIT, 2012 FFI2 G HEDT U
—H A A NEKED NPIA & 2505800 72 60 O H TR YO L, 2013 4F1Z College of
Policing 73837 24172, College of Policing D% 21Z WWN ORI & H x5 E—F L
TH Y., WWC-CR 7% College of Policing ®—#& LCxh LiF bz, BAETIE,
WWC-CR & College of Policing 131X 41k L 7cfiliik & 72 > T\ 5,

BB E S MU F IR 2 5 & BURFHEE & 721X BUR BEEEEI 2~ & DML 28 % Z & 28
GBI DT IVOBEB S BUR D O—E D IR B 72N AR (Arm’s Length) T
DL ENFETHD, T LIEBREEZRS TWAHEHE LTIE, F—ICEEERS D,
BUNAN OB & L TRAZLS N2 G BUF O =—XZE 2 et hide 67e < o> TL R,
BEAF DBUR « IR R BCH 21T 5 T L BAHRR< o TLE I, H IS, BHe D
HHEER B D, MR CTH D 2 LIT Ko T, WWC IZBEIRCE LT OEBEFE & OmEHENE
DT % o PRBUFIIHGICH L TR E R ST 5 Z LN TE R0z, WWC i
BGOEBEF EHETHZ LIl > THENEREL TV D 4,

8 NPT What Works Team (2% 9514 ' E=2—X 0,
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# 15 What Works Network @ 7 /L A L N —#BE O3

ik B | I s BT - I % i
National Institute for 1999 [T - BUR Sk 4 e B 71.3 CEESIICBWTEAXMROMERN O = BT U R EZHAIE. £ 6D | - Department of Health and Social Care
Health and Care ~NV277 | B (Non- T U AT TA FIA &5 1T L. BULO BIREREREEICE k&K 5
Excellence (NICE) departmental CWWC DEFEITH Y . > WWC 07 LTELE
Public Body)
Education 2011 3~18 O | FEEHIAK 16.5 - WE DU 27 Sutton Trust & REFFIERBE R OXHE (125 5K | - Department for Education
Endowment (H5 12 R H K (#5225 (8M) ofighe) 2= TRRL
Foundation/Sutton 2RI B £ 4,900 DIEET RCT &AL SMOEAEER % FMT 572 &= UF v A DAl
Trust (EEF) miiz) & Here
(SR e .
W Ao eT o ZAOF A EHEET 5> — /L [Teaching and Learning Toolkit] %
ZE N o /N
Early Intervention 2013 TEL-HD | BEMIEK 15 [F 4 A (Early Intervention) ] I[ZBT 2 LR — b2 AFK LM FFHEE | - ESRC
Foundation (EIF) EDIAT - 5 Graham Allen KA Hl & U728 O FEEFIFARA# A L CaRAL - Department for Communities and
R C RIACBT 5 O F L ADRE, EAMK - R - Bl ~oy | Local Govemment
I 5 R RASA 2 BRREA~DT ARG —%fT>TND + Department for Education
A - § + Department of Health and Social Care
* 50 DA RIS ARICET % TEIF Guidebook ) 2 {Fik - Department for Work and Pensions
What Works Centre | 2013 E[LE[EE RIS College of 15 CHFEOTET UAD LY a—, ERLFRE L OB EE, FEEHECEIERE | - College of Policing
for Crime Reduction Policing (B ¥ HA~DaAY T = a L ETHoTND - ESRC
(College of Policing) %ﬁiﬁﬂ@%ﬁ) s ZET U AOFIH Z D % —/L [Crime Reduction Toolkit) % ZABH
—Hl
The What Works 2013 IR London School 1.25 - London School of Economics, Centre for Cities (#{HifR# D> 7 % 7) | - ESRC
Centre for Local TEPIEAL - of Economics % L Arup (BTHEHE - @R o L2 o b)) AIEE TEE - Department for Business, Energy, and
Economic  Growth BRAIH | EELkRE - HURRAIE OIS 5= ©F 2 A0 L B a—, SRR, oy | [ndustrial Strategy
(WWG) ES EE~OWHERT- T 5 - Department for Communities and
. B o . . Y Local Government
- BEER), WL A N—va VECR O E ~DA 8y MY S
TETF ALV E2a—#RE Y =7 L TAK
What Works Centre | 2014 fadk-Z2mEe) | 22 =7 o 1.3 - ESRC. Public Health England, Department for Business Innovation and Skills, | + ESRC., % DfthodF& ZHH %
for Well-being NS 14 =t Big Lottery Fund % OHEEOMMRIC L 0§, THRAUL3FEMTI50 ARV K | - Fft
( Community FefE3T M)
Interest BN O T EF L ADREOFIA SR, B & - M - Sk s %
Company) H—=V T T EF U AD L E2—%475 T 5
- #H92E (Community Interest Company) & L CifiE
Centre for Ageing 2015 mmE oA | BEMK AR 53 - Big Lottery Fund 7> 5 5,000 {874 > K D3 %5 1) THAZ, - BIG Lottery Fund
Better HDE EEStE SR ST LR - EEAEIE LTS D LDk, mlikaicsif s L | - Department of Health and Social Care
WELZ A B B 20T 5 ’ * Department for Communities and
Local Government

(A1) What Works Network (2014)., ZF+ -

/B (2016) . Gough etal. (2018) 38 K UVSHEBI D A — A= D% % 4 LT,
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443  WWC DBEGRBIENDBELZET L ADL—H —
AR OE Y . WWC IZARISZHIZ LT 2000 &R > RELEOBER 8 2 & Bix S —
LTW5b, LrL72223 5, 2000 (EAR Y ROBEEN WWC OfEtT 5 =7 > XD
WTCUVATT 4 v ZICEBRESN TN D DT TR,
ZOEE LD FENCHEGR T D 72bIc, WL oD WWC 122\ T, FRbEl o —
— (ZETF U REOFMAER) 2B LZLONE 16 THDH, BERNREBIREICHE
BB > TWD D NICE TH %, NICE DT ET v ADF g —F— (IR - tE 7
7HE Th Y NICE OEE)T NHS (HRAME — B 2) OB RIRLEICEZ 52 TND 4,
—FH T, MDZ < D WNC Da2—H—3BUL0REEHE Th D, #ilzid. EEF OFpa—
—IXFRBECFIREHE THDH, HEE~DA X a—I2L b &, EEF 12X LT
FHBEENPO LESIMH SN TWD L OO, EEF OIRENIZEN THY MAIZFHE LT
WD, BE VAT LEREOH Y FHakist L TV 2D BEE OBIRIEMIZI W TIE, EEF
DRTZET U A& BB TOHRTIERY %, WWC-CR O — 3 — ¢
TR R vy a SR BIOBRE L Wo B0 RKE - EEREE TH S, The

What Works Centre for Local Economic Growth (WWG) 2% L%, BEIS &5 &4

i

L SN TWD 00, FREITOERZ2EBREICH LT WWG DT ET AN
HEHENTWAIRTIZZARL . WWG Eha—F— (3 FHBERTH 5,
ZOE DI, WWC OIEENTI T E L THGOEEREICHNTWD ES 2D,

“ 772U LY EEEITIE, NICE 1%, ERIEREEO/MNTSMEM S Rt L Tt T 22 M
W, BT LW ESRT %2 NHS ISHAAND N E D hoHfliZ LTk Y, NICE H& 23—
BT ADa—YP—=ThbEbF 2D,

5 NAO OFEIC L D &, R EHEHZD 2/3 78, EEF OIEK T2 ET v 2Dy — /L% v
b(WWCCR@/ww%/%®mi% R) ZHEEEROSZIILTVDHEREZELTE

VBRBLALTOZET A0S EAERL TS (NAO, 2015),

%4/07/%&U¢I~w2®%%ﬁ ICBWTHERIZE > TEEESNARBIATHY
A (Chief Constable, #iFO#EDE) OEMIEMEE#HEZEL TS (H
K 2017),
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% 16 What Works Centre ®E7 [ —H—]

HELA ERa—F—
National Institute for Health and Care | Department of Health and
Excellence (NICE) Social Care

Education Endowment Foundation/Sutton | 8. FRKEHEHE
Trust (EEF)

What Works Centre for Crime Reduction
(WWC-CR) (College of Policing) é‘
The What Works Centre for Local Economic | #15H
Growth (WWG)

(P Biif o Z € a—% b & IT/ER,

kI v at
BE
BIEXEN

g
o B

444  What Works Network 35 X T What Works Team D

WWC % EE 3 5fk & LT, NBFIC What Works Team (WWT) 233 S 4L CW
%o WWT L3 ADTNVH A LAXS 7 L Behavioural Insights Team @ k » 7" C What
Works National Adviser T& % David Halpern XA 1% 72 4 4 CiERE I TH Y, I
(Z/NFTE 7220y, WWC OIFE)S° EBPM % D 5 72 DL T Ofk e &I 2> T\ D,

55—72%, Trial Advice Panel D#EE T 5, 1TBHKE D ERIVFIEL AW TZBORIE D
PIEZATWIZWN & LTH FHRRSORRN AR LTV D T2 DI FE M TE RWEEITD 7 <7
v, Trial Advice Panel |ZIZAFEHE LR MITBOR R %2 50 HFRESINL THY | F4TIC
®f L TBERFDRAIEIZ DN TT R 24T TV %, a2 2 4£[#IZ 30T, Trial Advice
Panel (X 18 7 m v =7 &L TWD ¥, BARAIZIZ, BIFRE Y OMBIE ZEd 72
DI R ABIBUT & KRB T 0 2 BEBGRBRIZ K-> TE D W ole X — /L Dk H3%)
R ODERIEL TWDHI08H 5,

BN ANBRICHT AN —=0 7T m s T AORMTH D, T AT AT v
A& WRINCE 5 FFHEIC OV THHE Z4T > TV D HHEIZA —F — A A ROT—T v a3y
TN ETIThh T g

B, ABEERTET U RIS WIEBURIE AT 9 12D O 2 LT 5, BIRRY

2T, B LR L T ABBOBRIREDOY R — oA v v T 4 TEEHIOW TR

MEIT-> TV 5D,

47 What Works Network (2018),
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445  WWC for Crime Reduction/College of Policing MDH V) #HlA*

AR DY . WWC-CR (% College of Policing ®—# & Ly h Bif b, BIEILHH
PRERE LTEMRk & 725 TO D23, A/PEITIE, WWC-CRIZOWTE DIFEING %
KV FEMICHB L T Eizuy,

Hy

Aay hZ U RELTANT U RTE, ENENOBMNDPERLZPE L TWDHD, 1
77 RET == VAT, EARNICHGEDOPE R D22 TEZATEN EE ST\ 5,
AT T RET2— LRI, AFT4A8 DEEEXNH Y . ZNENOF XTI
i < LR (Chief Constable) 723 b FIZ3Nio T b, 2O TlE, HIFHESA
AR D DAL S 4 D B PR B 2% (Policy Authority) 73 HUIBE 2 4 BE B L TUNe s,
2012 LRI, HERICE > TEHENOEE - L2 v v a TV ERKHEOME
AT OS> TS, F£72 2010 FEOLRSFIE « B RWA~DBHERLIRE, BB
Ko TEETRN B XL 20%REAIK S TWHIRIIE -7,

ZHOLERNT AT TR U= VADEZITBUIK LT, JLFREPE, HiRE
SEO ARREE A MR T D 71T 2012 4RI ST S 4172 D728 College of Policing Toh %,
HARHIZ1Z, OWhat Works (2B % E 7 0 X 2T 5 720 O AN TE% 21T 5
(Knowledge) . @B D FHZFEITHT 28E - 348 %175 (Education) ., @FIHIAIEEZR
KBDTET  ATEEDWTERITHROENEZ S < D ELFTR JOEEE I LTt
7% (Standards), &9 3 DOHEREZH - T D,

WWC-CR 1%, College of Policing ®—#B& L T 2013 4REICRRYL S 7228, IR OIE Y |
BUR CHIMMAMRITIZIE RIS T D, WWC-CR DIFBEIOH.LIE, LFD 3 A THD
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O FHEZBESTIZOOEE - MAICETIHEEZ L E2—T 5,
@ FUFEIHE OBEN D R THHAFRREREDO T ET VA28 L, &9 W\ ol HEEN
EIYVoTZGAITHEREL, TN OHDORFEH A MIE I RoTWDHDMNE [V—)L

8 WWC-CR R—L_X—T XD,
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v b ($BR) ) O TEET S,
R I v a R EDOMD AT — I AT —IZX LT b DY ) —

A

©
I
"

X VHRMOTIEMTE 2 X912, Fk, v —n, A ¥ 2T 5,

WWC-CR ® 5 2D HHkEZ D EARFIZ R LT DONE 17 Th D,

# 17 What Works Centre for Crime Reduction ® E ik

H ik BARpB1

TEDTRARMLZ K5 < BRI E TET U REFRR L., BUGOFBEREBNENCT VR
(More Informed Decisions) RIAERIC R & Lidde,

X 0 EERRC BV M 2 A A T AL A% YRT<ERT5HI & T, BERRES
(Better Value for Money) DIET UV A~DT 7AW ZIT 5,

FFRAE & S AT 'What Works] 1ZBI3 2Rz e+ 252 & T, B/8yH
(Reassurance and Responsibility) —EXFICK T D EEBEICTFS T D,

hflh & X— b — v ez NIRNHN— N — AFgEE OBRMEE Rk S,
(Collaboration and Partnership)

KIS T 72 < TP RIEMEN TG T 2ENFEICEHT LI T 2%
(Prevention, not Reaction) 7T 5,

(A7) WWC-CR A — A= 10,

TEF LRI {BREHOERE

WWC-CR Ti%. Barends et al. (2018) #ZM L7 b, (=BT v RITHS S BEE
&) (Evidence-Based Policing) | Z#E# L Tk V., BARMICIE, =7 v RTHESHEE
TEEh &%, BRESSAHEER S b — RS BB L 5, BRECRCER., BE
RIE ZRHUZFEDSNTIT I e olc, FIAFRARRROTET 2% 5, LEa—L,
o T T e —FThHsH ¥ LLTND,

WWC-CR TIITET V ADEFRZ IS & B R 5 LM, B TOER - BERE~D
HRZER L TV D EANRFMTH D, BERICIZE I, =87 > A LiX What works
BT 2 b DT o F MMEEGEBRIZIZR & 720, —fRIC, KFBO = BT 0 ATk, fisk -
FEONREZRRBERE L ORT OO EERIND Z ENRZVH, WWC-CR TIE, &Y
BV TOEE - BEREIZORN DO THIUR, SRR OITFERCT — 2  HWT

4 “Evidence-based policing is an approach that involves police officers and staff working
with academics, partners and colleagues to create, review and use the best available

evidence to inform and challenge policing policies, practices and decisions”

52




Wb, el D, T F MUERBREIC L A BT VR T, HEIET 1 7T A0
FTCORBRONEEZRET HIITH L TODER, BIZIE, FARAT 4 v I L F LU AD
WEHENEETOWRNEEDL IR L L0ELZHONCTHZ EITH LWL TH D,
B, BT RIS EREE LT MEEOTD LD LD b L ABUG DKL
FHIZKHTDHHDTH D, HEID, TET 0 ATHED S EEEE T, B0 EEFICRD
S THIRENERIRET S Z L 2 EWT 50Tl < VBB OEBS 1S L TIEHRIZMtd
L2 LT, BOOBEMRELIET D ZENANTH D,

V=¥ b HALT U ADIER

WWC-CR /L, JERIHNCET 2= T v A AV AT~ T 4 v 7 - LE2— LTINS
FIETEHL, Y= ATy FEMEINDET —FRX—ZADE TN T BXTW5D,
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14 WWC-CR/College of Policing 23MERLT D A & A DBl
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