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®1 BEEEBOHEICHALEER

log W;; : FBVEORE (=FTENKE S8 FrE N 3255 R A . <2 iE)
d_export; :#ait4& I — (0:FFWHGEERT. L HF2ERT)

Sales_export_ratio; : 5¢ bl b (B it AR5 1208 8D 2 [E Heiin HH4E
DEIE)

export_experience; : il {HFRERIE (2001~2010 4E DT H 21T > 72450
d_DOL; S I — (0:EUMREZERT, ECEETEITR)

log_emp; @ HFHEFTOMREELE CarEilH)

d_Firm_size; : {RERBLY I — (LARFEREOH HIE# £ 5,000 AL
E. 2:[A] 1,000~4,999 A, 3:500~999 A. 4:300~499 A
5:100~299 A, 6:30~99 A, 7:10~29 A, 8:5~9 A)

d_School; : “FIEX I — (L:HZE, 2545, 38 - AR, 40K%6 - BEAR)

Potential_Experience;; : IS{ERRBREEL (=4 — EHEF50

d_Age60;; : 60 kLA & I — (0:59 LA T, 1:60 kLA L)

d_Line_Product;; : #B[ « WAl < — (LB - A&k, 2 PR -

BNk, 3:AEPERRPY - . 4 AEPEERPT - BEFTHE)

d_Emp_style;; : JEAIERESX I — (10 IEH - W] 2:0E8 - A8, 3:3E1E

o MR 4 FEIEH - A 2002 Hx (1 WAL 2 EEER)
d_Gender;; : PERIZ I —(0: B, 1:4ME)
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K2 FHEHEOEM (2002 £F)

21K JEEH B R B E R
Ty BERE EAH Ty FERE EAY Ty BERE EAH

F i 42190  12.650 159,339 42380  12.715 147,295 39.866 11570 12,044

HEEH 12.299 1.977 140,702 12.236 1.946 129218 13.011 2.179 11,484

it EH 29.160 13.239 140,702 29394  13.302 129,218 26.528 12.195 11,484

BE

KZE-[RZE 12.9% 0.335 159,339 11.8% 0.322 147,295 27.0% 0444 12,044

ERE-SMV 14.2% 0.349 159,339 14.1% 0.348 147,295 15.4% 0.361 12,044

JEBE- R 2V 24.8% 0.432 159,339 23.9% 0427 147,295 35.8% 0.479 12,044

S 2.4% 0.154 159,339 2.3% 0.148 147,295 4.4% 0.206 12,044

g RAyD 58.5% 0493 159,339 59.7% 0.491 147,295 44 4% 0.497 12,044

60mLLLEXE 7.4% 0.262 159,339 7.8% 0.268 147,295 2.6% 0.160 12,044

THUREEE 34.8% 0476 159,339 35.7% 0479 147,295 23.4% 0423 12,044

E#E 97.8% 0.147 159,339 97.7% 0.149 147,295 98.5% 0.120 12,044

JEERMHE 2.2% 0.147 159,339 2.3% 0.149 147,295 1.5% 0.120 12,044
BERE

5~9 A\ 8.9% 0.284 159,339 9.5% 0.294 147,295 0.7% 0.086 12,044

10~29 A 25.6% 0436 159,339 27.1% 0.445 147,295 6.3% 0243 12,044

30~99 A 30.2% 0459 159,339 31.7% 0.465 147,295 11.5% 0.319 12,044

100~299 A 16.4% 0371 159,339 16.3% 0.369 147,295 18.1% 0.385 12,044

300~499 A 7.6% 0.265 159,339 6.7% 0.251 147,295 18.4% 0.387 12,044

500~999 A 6.3% 0.244 159,339 4.8% 0214 147,295 25.0% 0433 12,044

1,000~4,999 A 3.8% 0.192 159,339 2.8% 0.166 147,295 16.0% 0.366 12,044

5000 A LLE 1.1% 0.105 159,339 0.9% 0.093 147,295 4.1% 0.198 12,044

BT TV 14 FE RIS ARG A M OWRGERS [ 13 4 TERMEHRA] 28k L7 — 2 0 GEE DR,
BEFHIL, TRt g HEHE L0, P 98 @ 124, S5 - B 144, R¥ - K¥PBE : 16 fF & L TR,

22



£3 FHEHEDOEM (2012 )

21K JEE B X BB XA
T BERE BAY T BERE BAH T BEERE EARHK

42137  12.429 255,351 42328 12516 213,572 41164 11923 41,779

HEEH 12.822 1.839 228,785 12.746 1.810 188,915 13.183 1.930 39,870

i FEH 28528 12478 228,785 28730 12544 188,915 27567 12113 39,870

e

KZE-fRZE 17.9% 0.384 255,351 16.2% 0.369 213572 26.6% 0442 41,779

JERE-S1> 13.9% 0.346 255,351 13.9% 0.346 213,572 14.0% 0.347 41,779

JEdE- R Ay 24.6% 0431 255351 23.4% 0423 213572 31.1% 0.463 41,779

RE-SM4> 4.0% 0.197 255,351 3.7% 0.189 213572 5.6% 0.231 41,779

LR & ) 57.4% 0.495 255351 59.0% 0492 213572 49.2% 0.500 41,779

60 LI EEES 9.2% 0.289 255351 9.7% 0.296 213572 6.4% 0.245 41,779

THHEEE 29.2% 0.455 255,351 31.2% 0463 213,572 18.9% 0.391 41,779

WBFEIEE 77.2% 0.420 255,351 75.7% 0.429 213572 84.4% 0.363 41,779

REEHE 1.9% 0.135 255,351 1.9% 0.138 213572 1.4% 0.118 41,779

W|IBEIEEHRME 7.3% 0.260 255,351 8.3% 0.276 213,572 2.3% 0.151 41,779

PREIERTE 12.8% 0.334 255,351 13.1% 0.337 213572 11.5% 0319 41,779

FEERAFEE 0.9% 0.093 255,351 1.0% 0.099 213572 0.3% 0.053 41,779
EIRE

5~9 A 4.8% 0214 255,351 5.6% 0.230 213572 0.6% 0076 41,779

10~29 A 12.3% 0.328 255,351 14.2% 0.349 213572 2.2% 0.147 41,779

30~99 A 20.3% 0.402 255,351 22.6% 0418 213572 8.4% 0278 41,779

100~299 A 21.2% 0.408 255,351 22.1% 0415 213572 16.3% 0370 41,779

300~499 A 8.6% 0.280 255,351 8.2% 0275 213572 10.1% 0.302 41,779

500~999 A 8.5% 0.278 255,351 7.9% 0270 213572 11.3% 0316 41,779

1,000~4,999 A 14.3% 0.350 255,351 12.6% 0.331 213572 23.2% 0422 41,779

5000 ALLE 10.2% 0.302 255,351 6.7% 0.250 213,572 27.9% 0.448 41,779

Eo1 Eég@%‘jﬁﬁi 24 FEEHEFRARFHAE] K OWBA - RIBFEEE [P 24 FREF 2P AJEBREAE] 28 L7 — % )

) AN

2 HEFET. TR HAEB LY, Byt 9 S 1248, @F - B 14F, RS- KRR 16 4R & L TRMEAL

23



K4 EXTMOREGE

2002 &£
2K I E XA B E XA
Ty ZERE EXRH Tty ZERE EXRY 1 ZHERE ZEEXH
EEEH 85.873 236.964 7,933 71.977 202.667 7,596 399.089 542.580 337
L EMHEEIZESE (BH) 273,589 1,471,560 7,933 219,474 1,351,242 7,596 1,493,334 2,879,347 337
St LesmHt bR 0.007 0.055 7,933 — — - 0.162 0.213 337
2012 &
21K JEEE E T BT
iy ZERE EXY Fiy ZERE EAXY iy ZERE 1EAY
TEEEH 174705 516.822 9,952 129.877 421917 8,909 557.615 930.079 1,043
BE L HETEESE (FM) 829,169 4212264 9,952 443974 2501516 8,909 4,119,397 10200000 1,043
ST LSt 0.024 0.110 9,952 — — — 0.233 0.258 1,043

T RAEGWE [T 14 5K 0 24 & e MEEAR
%

TE], PRFIEER [ AR 13 4 L Eheal

WY AEEERA] 2 Lo T — 2 I bERDEHR,

24

LA 4o

7N
ves

BB - REIEER [V 24



£S5 EXMOEMEAHERL (2002 )

21K Bl e oy BB R
EXRH 17 ZARE 17 Z R 17
EEOH
HIMEER 6,001 75.6% 5837 76.8% 164 48.7%
BEEER 1,932 24.49 1,759 23.2% 173 51.3%
&t 7,933  100.0% 7,596 100.0% 337 100.0%
EEMBEE
20ALLTF 3,626 45.7% 3,596 47.3% 30 8.9%
21~50 A 2,009 25.3% 1,960 25.8% 49 14.5%
51~100A 928 11.7% 895 11.8% 33 9.8%
101~200 A 673 8.5% 624 8.2% 49 14.5%
201~300.A 175 2.2% 151 2.0% 24 7.1%
301 ALLE 522 6.6% 370 4.9% 152 45.1%
&5t 7,933 100.0% 7,596 100.0% 337 100.0%
ERE
5~9 A 2,078 26.2% 2,065 27.2% 13 3.9%
10~29 A 2,460 31.0% 2,420 31.9% 40 11.9%
30~99 A 1,904 24.0% 1,855 24.4% 49 14.5%
100~299 A 862 10.9% 794 10.5% 68 20.2%
300~499 A 224 2.8% 183 2.4% 41 12.2%
500~999 A 249 3.1% 172 2.3% 77 22.8%
1,000~4,999 A 126 1.6% 82 1.1% 44 13.1%
5000 ALLE 30 0.4% 25 0.3% 5 1.5%
&5t 7,933  100.0% 7,596 100.0% 337 100.0%
x7E
B 836 10.5% 824 10.8% 12 3.6%
G o4 620 7.8% 609 8.0% 11 3.3%
K#-RE- LT 1513 19.1% 1,502 19.8% 11 3.3%
b= 1,108 14.0% 1,057 13.9% 51 15.1%
RE-EZX-ZOhEESE 866 10.9% 834 11.0% 32 9.5%
S| 319 4.0% 306 4.0% 13 3.9%
EHERE 768 9.7% 747 9.8% 21 6.2%
— PR 918 11.6% 833 11.0% 85 25.2%
B 581 7.3% 517 6.8% 64 19.0%
Bk FR AR 404 5.1% 367 4.8% 37 11.0%
&t 7,933 100.0% 7,596 100.0% 337 100.0%

B JRAEGEAE [k 14 8 MG AR AL M OWRGEREE [FRL 13 4 TEHE
B 2R LT — 2 I EE DA,
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&6 FEXMOEMEAMERL (2012 )

21k I B AR BT
ERH 1T ZRE 17 EXRH D% v
EEOH
HIMEER 4,761 53.6% 4,566 58.2% 195 18.7%
BHEERT 4,126 46.4% 3,278 41.8% 848 81.3%
it 8,887  100.0% 7,844  100.0% 1,043  100.0%
EEMBEE
20 ALLTF 3,282 33.0% 3,205 36.0% 77 7.4%
21~50 A\ 2,290 23.0% 2,186 24.5% 104 10.0%
51~100A 1,367 13.7% 1,244 14.0% 123 11.8%
101~200 A 1,374 13.8% 1,161 13.0% 213 20.4%
201~300A 428 4.3% 337 3.8% 91 8.7%
301 ALLE 1,211 12.2% 776 8.7% 435 41.7%
At 9952  100.0% 8,909 100.0% 1,043 100.0%
ERE
5~9 A\ 1,776 17.8% 1,743 19.6% 33 3.2%
10~29 A 1,898 19.1% 1,843 20.7% 55 5.3%
30~99 A 2,089 21.0% 1,962 22.0% 127 12.2%
100~299 A 1,815 18.2% 1,596 17.9% 219 21.0%
300~499 A 508 5.1% 422 4.7% 86 8.2%
500~999 A 564 5.7% 445 5.0% 119 11.4%
1,000~4,999 A 846 8.5% 634 7.1% 212 20.3%
5,000 A LLE 456 4.6% 264 3.0% 192 18.4%
=111 9,952 100.0% 8,909 100.0% 1,043 100.0%
E ¥
B 1,068 10.7% 1,013 11.4% 55 5.3%
e 445 4.5% 424 4.8% 21 2.0%
Ke-RE- /LT 1,505 15.1% 1,475 16.6% 30 2.9%
(4= 1,293 13.0% 1,107 12.4% 186 17.8%
RE-ZX-ZOMmEESE 947 9.5% 836 9.4% 111 10.6%
5] 384 3.9% 338 3.8% 46 4.4
EHERE 921 9.3% 840 9.4% 81 7.8%
—AEHER 1,384 13.9% 1,157 13.0% 227 21.8%
B 1,367 13.7% 1,180 13.2% 187 17.9%
BN FR AR 635 6.4% 536 6.0% 99 9.5%
it 9,949  100.0% 8,906 100.0% 1,043  100.0%
BrERAEHA
19844 KYHT 5,643 59.3% 4897 57.7% 746 72.0%
1985~19944F 1,940 20.4% 1,801 21.2% 139 13.4%
1995~20044F 1,315 13.8% 1,206 14.2% 109 10.5%
20054 LA 622 6.5% 580 6.8% 42 4.1%
&t 9,520 100.0% 8,484 100.0% 1,036 100.0%

I EAETEE VK 24 FEEHEEAREHA] K O%

\ Y
AD\T%

WY AEEERAD 2 LT — 2 0 bERDEHR,

B R PESER [Rk 24 A%



R7 @H - FAHBEXFIEE (KB

2002 4
DES-HFRIFHIL
2 SEEIHERFR WL ERFT BEEOWMHTLIT
(E#)
iy REREE BAY  FH BERE BFY T REFEE BFH
2662 0453 158,879 2641 0449 146,865 2921 0410 12,014 1.324
QHEE-FHHFLHY
7 SEEIHERFR WL ERFT HEE£OWMETLIT
(E#)
Ty RERE BAH  TH BERE BAE TH RERE BEAH
2746 0496 158880 2719 0490 146,866 3073 0456 12,014 1.425
2012 &
QEE-HRF AL
21k S E AT W ERR BEEOWMHETLIT
EH)
Ty BRERE BAE Tt BRERE BAE T BERE BEH
2755 0459 254822 2708 0450 213121 2992  0.432 41,701 1.328
QHEE-HHFaAHY
ESZ FFEHERA W EEA BE2OWMETLIT
EH0
Ty BRERE BAER Tt RERE BAHR T BERE BEH
2833 0524 254822 2775 0510 213121 3128  0.493 41,701 1.423

T 1 BEFEE (TR ERV 24 FEEREEARIRE]. BFEFEE (TR 13
FETRFEAR] ROBHBL - BEEFRE [TRUERF LV X-FHAE] %
BT 20 oEENHE,

2 R 1) (X, ERBEERMENFTERERTRL., S LE=RIEDTF
HETH D,

3 BENEHILI7 (FH) . BEEXMEFRHEEFROMBILSn-ES
EEHRICLTHZAELZLDTH S,

27



£8 BEMHREMNGH - FAHBEXRMAIESE (HEKIE)

2002 &£
DE5-#HAF 4L
BEMROREEH
20 AT 21~50A 51~100A 101~200 A 201~300A 301 ALLE
JEEHEERR 2.492 2574 2.632 2.701 2.769 2.959
0.430 0.415 0.406 0.429 0.410 0.466
34,984 39,941 27,740 18,266 6,642 19,292
BT 2.675 2.774 2.811 2.832 2.824 3.005
0.426 0.448 0.412 0.411 0.418 0.378
337 1,077 1,130 1,425 1,018 7,027
EEN@HETILIT 1.201 1.222 1.196 1.140 1.056 1.047
(E#)
FOEETY hEEERE OTEREARH
QELE-%RIFLHY
EEFMOREEH
20 AT 21~50A 51~100 A 101~200 A 201~300A 301 ALLE
EX oS00 2.546 2.635 2.711 2.797 2.884 3.086
0.455 0.443 0.440 0.470 0.462 0.515
34,985 39,941 27,740 18,266 6,642 19,292
B 2.731 2.873 2.931 2.966 2.956 3.182
0.435 0.484 0.465 0.453 0.463 0.414
337 1,077 1,130 1,425 1,018 7,027
E20@MHETLET 1.204 1.269 1.246 1.183 1.075 1.101

(E80

T ERFY PERRERE TREAHK
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2012 &

DES-HHFELL

EEFORHEER
20ALLF 21~50.A 51~100A 101~200 A, 201~300 A 301ALLE
FFWEBER 2.511 2.567 2.657 2.740 2.828 3.009
0.397 0.400 0.415 0.413 0.440 0.445
32.874 46,538 41,198 35,722 16,866 39,923
BHEER 2.621 2.707 2.759 2.849 2.992 3.112
0.413 0.388 0.403 0.417 0413 0.399
882 2,218 4,144 6,343 4615 23,499
E2OHEILET 1.117 1.151 1.107 1.115 1.179 1.108
(£H)
i OLE:FY SEEZEEE THEAH
QELE-$RIFLHY
EEOMEEHR
20ALLTF 21~50 A 51~100A 101~200 A 201~300A 301 ALLE
e AT 2.540 2.605 2.717 2.816 2.926 3.127
0.425 0.438 0.466 0.469 0.510 0.516
32,874 46,538 41,198 35,722 16,866 39,923
B EERT 2.676 2.798 2.857 2.967 3.130 3.267
0.449 0.435 0.459 0.475 0.470 0.456
882 2,218 4,144 6,343 4615 23,499
BE20HBEILIT 1.145 1.213 1.150 1.162 1.227 1.150

(E#H)

T ERCTFY PERBERE TR ERH

E 1 BEFEE (TR 4AERV 22U FESEEERHIHAR]. BFEEXSE [T/ 13
FEIEHIAAE] RUKRKEE - BEEES TR U EBEL O UYRX-FHHAE] %
BHELET -4 0EENTE,

2 LE&: Ty hEy : 2 RE
3 BE2n@HEILI7 (EH) I, BEEEREEHEEEFRONKIELIN-ES
FEHICLTHZHELEZLEDTH S,

TEX : 12
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RO LEBRENBH - FMHERAAHNES GIRUE)

2002 &£
DEE-$RIFHHL
TEOREER
5~9A 10~29A  30~99A 100~299A 300~499A 500~999A 1000~4999A 5000A Lt
JEE B AR 2.457 2.529 2.610 2.709 2.860 2.939 3.066 3.237
0.428 0.423 0.407 0.419 0.454 0.442 0.473 0.434
13,991 39,796 46,679 23,963 9,911 7,066 4171 1,288
B AT 2.751 2.701 2.766 2.799 2.894 2.996 3.080 3.310
0.497 0.422 0.397 0.429 0.377 0.357 0.364 0.312
88 753 1,383 2,174 2,206 3,004 1,917 489
ELOHETLIT 1.342 1.188 1.169 1.094 1.034 1.058 1.015 1.075
(%0
E OEEFY EBEERE OTERAERK
QEE-HRFLHY
TEOREEHK
5~9A 10~29A  30~99A 100~299A 300~499A 500~999A 1000~4999 A 5000 A LAt
JERIEE R 2.511 2.583 2.682 2.806 2.981 3.072 3.195016 3.401
0.451 0.448 0.439 0.459 0513 0.481  0.5218422 0.488
13,992 39,796 46,679 23,963 9,911 7,066 4,171 1,288
BT 2.836 2.763 2.871 2.926 3.066 3.162 3.276645 3510
0.465 0.415 0.440 0.468 0.422 0.383  0.4132457 0.358
88 753 1,383 2,174 2,206 3,004 1,917 489
EE20HETILIF 1.384 1.198 1.208 1.127 1.089 1.094 1.085 1.115
(%0

I EBRCTY hERBERE TRERY

30



2012 &
DE5-HHFBHL

TEOEEEH
5~9A 10~29A  30~99A 100~299 A 300~499 A 500~999A 1000~4999 A 5000 A LL L
JEEI B AR 2.484 2.494 2.562 2.691 2.796 2.867 2.964 3.125
0.394 0.389 0.384 0.398 0.423 0.425 0.443 0.452
11,943 30,255 48,277 47,176 17,574 16,837 26,810 14,249
BB ERR 2.567 2.651 2.682 2.809 2.898 2.944 3.108 3.185
0.372 0.395 0.399 0.401 0.384 0.381 0.410 0.381
240 926 3,511 6,810 4,228 4,705 9,664 11,617
E£0MHETILIT 1.087 1.171 1.127 1.124 1.108 1.080 1.155 1.063
(%)
FOLECEY  hERZERE TERAZERY
QE5-HAFLHY
TEOEEEH
5~9A 10~29A  30~99A 100~299 A 300~499 A 500~999A 1000~4999 A 5000A Lt
I B AT 2.508 2511 2.601 2.758 2.886 2.977 3.077 3.264
0.412 0.409 0.420 0.447 0.485 0.488 0.509 0.537
11,943 30,255 48,277 47,176 17,574 16,837 26810 14249
BHE R 2.626 2.700 2.757 2.912 3.030 3.087 3.274 3.343
0.413 0.426 0.441 0.448 0.448 0.431 0.468 0.438
240 926 3,511 6,810 4,228 4,705 9664 11617
EE0WMHETILIT 1.126 1.208 1.168 1.166 1.155 1.117 1.217 1.082
(E#H)
F OEECFEY  hEZEERE OTERAZERH

T 1 BEFEE (TR I4ERV 24 FEEREEARRKRE]. BFEFEE TR 13
FETRFEAAR] ROBHL - BEEFRE [TRUERF LV X-FHRE] %
BERLET 2o EENHE,

2 FE&: T

hEr - RERE

TE :

i
23

3 BENE@HILI7 (B . BHEXMEFHHEEFROMBILSn-ES

EEHRICLTHZAELZLDTH S,
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F&10 BB : R—X 51 VR (2002 £)
Wage without bonus Wage with bonus
d export -0.0081*** 0.0083**
[-2.61] [2.50]

Sales export ratio -0.0535*** -0.0437%**
[-4.93] [-3.75]
d DoL -0.0079%*** -0.0079*** -0.0143*** -0.0139%***
[-4.55] [-4.55] [-7.65] [-7.46]
log emp 0.0478%** 0.0477%** 0.0586*** 0.05971***
[31.32] [31.33] [35.81] [36.19]
d Firm size 2 -0.0878*** -0.0868%*** -0.1194%** -0.1189%**
[-10.81] [-10.69] [-13.71] [-13.64]
d Firm size 3 -0.0963*** -0.0958*** -0.1324%** -0.1322%**
[-12.10] [-12.04] [-15.50] [-15.48]
d Firm size 4 -0.1259*** -0.1258*** -0.1659*** -0.1674%**
[-15.41] [-15.41] [-18.93] [-19.12]
d Firm size 5 -0.1880*** -0.1879%** -0.2450%** -0.2476***
[-22.57] [-22.60] [-27.41] [-27.76]
d Firm size 6 -0.1969*** -0.1970*** -0.2663*** -0.2693%***
[-21.93] [-21.97] [-27.63] [-27.99]
d Firm size 7 -0.2269%*** -0.2269%*** -0.3077*** -0.3102%**
[-22.87] [-22.90] [-28.91] [-29.18]
d Firm size 8 -0.4417*** -0.4418*** -0.6104*** -0.6129%**
[-39.38] [-39.41] [-50.73] [-50.97]
d School 2 0.0526%** 0.0527%** 0.0541%** 0.0540%***
[22.62] [22.64] [21.66] [21.63]
d School 3 0.1020%** 0.1021%** 0.1115%** 0.1116%**
[29.05] [29.08] [29.60] [29.62]
d School 4 0.1295%** 0.1297%** 0.1467*** 0.1471***
[39.82] [39.89] [42.06] [42.16]
Potential experience 0.0311%** 0.0311%** 0.0360%*** 0.0360%***
[103.78] [103.75] [111.92] [111.93]
(Potential_experience)”2 -0.0004*** -0.0004*** -0.0004*** -0.0004***
[-67.69] [-67.65] [-72.64] [-72.64]
d Age60 -0.1624%*** -0.1625%** -0.1540%*** -0.1541%**
[-39.06] [-39.08] [-34.54] [-34.55]
d Line Product 2 -0.1250*** -0.1250%** -0.1854*** -0.1853***
[-36.45] [-36.44] [-50.38] [-50.36]
d Line Product 3 -0.0665%** -0.0665%** -0.1561*** -0.1567***
[-12.78] [-12.80] [-27.97] [-28.09]
d Line Product 4 -0.2265%*** -0.2266*** -0.3308*** -0.3311%**
[-65.95] [-65.96] [-89.77] [-89.84]
d Emp styl 2 -0.1769*** -0.1768*** -0.2685%*** -0.2686%***
[-23.17] [-23.16] [-32.77] [-32.78]
d Gender 2 -0.4016*** -0.4016*** -0.3746*** -0.3747***
[-234.15] [-234.18] [-203.60] [-203.64]

State dummy yes yes yes yes

Industry dummy yes yes yes yes
N 140.293 140.293 140.294 140.294
R-squared 0.625 0.625 0.6404 0.6404
Adj--R-squared 0.623 0.623 0.639 0.639

*p<0.1, ** p<0.05, ¥* p<0.01
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&1 BB R—X 5414 VR (2012 )
@ #MH & = —IC &k BHE
Wage without bonus Wage with bonus
d export 0.0119*** 0.0102*** 0.0258*** 0.0227***
[7.20] [5.54] [14.53] [11.52]
d DoL 0.0024 0.0025 0.0090*** 0.0102%***
[1.55] [1.62] [5.43] [6.24]
log emp 0.0332%** 0.0342%** 0.0372%** 0.0383***
[40.23] [37.58] [42.00] [39.34]
d Firm size 2 -0.0374%%* -0.0382%%** -0.0482%** -0.0377%**
[-14.26] [-7.62] [-17.101 [-7.03]
d Firm size 3 -0.1077%** -0.0893#%** -0.1220%%** -0.0893#%**
[-35.471 [-16.371] [-37.38] [-15.301
d Firm size 4 -0.1250%%** -0.1086%** -0.1573%%* -0.1196%**
[-39.29] [-19.75] [-45.98] [-20.32]
d Firm size 5 -0.2102%** -0.1990*** -0.2606*** -0.2273%**
[-67.98] [-36.801 [-78.411 [-39.29]
d Firm size 6 -0.2354%** -0.2224%** -0.3024%** -0.2698%**
[-64.12] [-38.64] [-76.64] [-43.801
d Firm size 7 -0.2707%** -0.2567*** -0.3598%*x* -0.3257%**
[-59.78] [-40.451 [-73.911 [-47.951
d Firm size 8 -0.5063%** -0.4905%** -0.6821%** -0.6468%**
[-86.021 [-66.301 [-107.80] [-81.701
d School 2 0.0242*** 0.024 1 *** 0.0320%*** 0.0311***
[9.13] [9.32] [11.26] [11.22]
d School 3 0.0604*** 0.0605%** 0.0752%** 0.0741***
[18.45] [18.891] [21.36] [21.63]
d School 4 0.123*** 0.1215%** 0.1476*** 0.1441***
[39.73] [40.071 [44.30] [44.43]
Potential experience 0.0303*** 0.03071*** 0.0357%** 0.0356%**
[124.84] [126.64] [137.10] [140.32]
(Potential experience)”2 -0.0004*** -0.0004*** -0.0004*** -0.0004%**
[-81.92] [-83.23] [-88.24] [-90.81]
d Age60 -0.1204%** -0.1189%** -0.0893*** -0.0863***
[-36.63] [-37.001 [-25.271 [-25.101
d Line Product 2 -0.1819%%** -0.1827%%* -0.2450%** -0.2463%**
[-77.271 [-78.531 [-96.811 [-98.911
d Line Product 3 -0.0873%** -0.0816%** -0.1720%** -0.1688***
[-26.301 [-24.92] [-48.201 [-48.14]
d Line Product 4 -0.2575%%* -0.2545%%* -0.3580%** -0.3555%%%*
[-110.69] [-110.48] [-143.13] [-144.21]
d Emp style 2 -0.1332%%* -0.1398*** -0.1812%%* -0.1892%*%*
[-31.74] [-33.88] [-40.16] [-42.83]
d Emp style 3 -0.2724%** -0.2729%** -0.3540%*** -0.3519%**
[-84.04] [-85.43] [-101.60] [-102.92]
d Emp style 4 -0.2767%** -0.2773%** -0.3831%** -0.3809%**
[-130.87] [-132.22] [-168.57] [-169.65]
d Gender 2 -0.3064*** -0.3025%** -0.2736%** -0.2697***
[-208.08] [-209.45] [-172.87] [-174.50]
State dummy yes yes yes yes
Industry dummy yes yes yes yes
Same firm dummy No yes No yes
N 201,869 201,869 201,869 201,869
R-squared 0.6572 0.6754 0.6974 0.7159
Adi--R-squared 0.6568 0.6743 0.6971 0.715

*p<0.1, ** p<0.05, *** p<0.01

33



F&11 BB : NA—X 54 UHE (2012 &)
Q@ FTLHMHLILERIC K HHE
Wage without bonus Wage with bonus
Sales export ratio 0.0139*** 0.0094* 0.0348*** 0.0261***
[3.351 [1.891 [7.791 [4.901
d DoL 0.0029* 0.0030* 0.0100%*** 0.0112%**
[1.891 [1.941 [6.041 [6.851
log emp 0.0336*** 0.0346*** 0.0381*** 0.0391***
[40.771 [38.051 [42.931] [40.18]
d Firm size 2 -0.0381*** -0.038 [ *** -0.0494 %% -0.0369%**
[-14.48] [-7.561 [-17.451 [-6.841
d Firm size 3 -0.1084*** -0.0890%** -0.1229%** -0.0881***
[-35.44] [-16.24] [-37.391 [-15.011
d Firm size 4 -0.1258%*** -0.1083%** -0.1583%** -0.1184%**
[-39.301 [-19.601 [-46.031 [-20.011
d Firm size 5 -0.2113%** -0.199 1 #** -0.2624%** -0.2269%**
[-67.991 [-36.621 [-78.531 [-39.001
d Firm size 6 -0.2365%** -0.2226%%* -0.3045%** -0.2697%**
[-64.33] [-38.511 [-77.011 [-43.58]
d Firm size 7 -0.2717*** -0.2567%%* -0.3616%** -0.3253%**
[-59.981 [-40.361 [-74.241 [-47.771
d Firm size 8 -0.5070*** -0.4903*** -0.6833%** -0.6461***
[-86.121 [-66.211 [-107.951 [-81.501
d School 2 0.0241*** 0.0241*** 0.0320%*** 0.0310%**
[9.111 [9.311 [11.23] [11.201
d School 3 0.0604*** 0.0605*** 0.0752%** 0.0741%**
[18.45] [18.891 [21.35] [21.621]
d School 4 0.1234*** 0.1216*** 0.1481*** 0.1445%**
[39.801 [40.131 [44.43] [44.54]
Potential experience 0.0303*** 0.0301*** 0.0357*** 0.0356%**
[124.85] [126.631 [137.101 [140.301
(Potential experience)2 -0.0004*** -0.0004*** -0.0004*** -0.0004***
[-81.911 [-83.22] [-88.211 [-90.771
d Age60 -0.1204*** -0.1189%** -0.0894%** -0.0864***
[-36.631 [-37.011 [-25.28] [-25.111
d Line Product 2 -0.1817*** -0.1826%** -0.2445%** -0.2461%**
[-77.18]1 [-78.481 [-96.601 [-98.801
d Line Product 3 -0.0873%** -0.0817%** -0.1720%** -0.1690%**
[-26.301 [-24.951 [-48.161 [-48.191
d Line Product 4 -0.2576*** -0.2546%** -0.3580%** -0.3558%**
[-110.691 [-110.511 [-143.091 [-144.271
d Emp stvle 2 -0.1330*** -0.1397%%* -0.1808%** -0.1890%***
[-31.691 [-33.86] [-40.051 [-42.78]
d Emp stvle 3 -0.2725%** -0.2730%** -0.3541%** -0.3521%**
[-84.061 [-85.451 [-101.611 [-102.95]
d Emp stvle 4 -0.2770%** -0.2775%%* -0.3837%** -0.38127%**
[-131.011 [-132.29] [-168.781 [-169.761
d Gender 2 -0.3064*** -0.3025%** -0.2737%** -0.2698***
[-208.08]1 [-209.461 [-172.86]1 [-174.501
State dummy yes yes yes yes
Industry dummy yes yes yes yes
Same firm dummy No yes No yes
N 201.869 201.869 201.869 201.869
R-squared 0.6572 0.6754 0.6972 0.7158
Adi--R-sauared 0.6568 0.6742 0.6968 0.7148

* p<0.1, ** p<0.05, *** p<0.01
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®12 EEBEY  BXMBRENHET @HS I —IC

& HHEET, 2012 £)

20 A\ELF 21~50A 51~100A 101~200.A 201~300A 301 ALELE
d export 0.0371*** 0.0634*** 0.0481*** 0.0364*** -0.001 -0.0059*
[3.09] [8.96] [8.79] [8.21] [-0.13] [-1.91]
d DoL 0.0123* 0.0310%** 0.0298*** -0.0108*** 0.0751%** 0.0038
[1.85] [8.94] [7.82] [-3.00] [10.42] [0.83]
log emp 0.0167** 0.0555%** 0.0532%** 0.0920%** 0.0769*** 0.0252%**
[2.26] [9.80] [9.32] [14.08] [6.31] [10.08]
d Firm size 2 0 -0.4098*** 0.0169 -0.1518*** 0.4240%** -0.0389***
[] [-6.21] [0.33] [-4.69] [8.09] [-7.20]
d Firm size 3 0.0930** -0.5183%** -0.0792 -0.1631*** 0.3982%** -0.1216***
[2.40] [-8.01] [-1.53] [-4.81] [7.33] [-19.10]
d Firm size 4 -0.1378*** -0.5210%** -02116%** -02930%** 0.3898*** -0.1228***
[-3.38] [-8.19] [-4.14] [-8.75] [7.26] [-17.07]
d Firm size 5 -02646*** -0.6558*** -03044%** -03570%** 0.3870*** -0.1775%**
[-8.07] [-10.37] [-5.97] [-10.75] [7.24] [-10.98]
d Firm size 6 -02859%** -0.7035%** -02963*** -03369***
[-8.97] [-11.13] [-5.82] [-9.92]
d Firm size 7 -03420%** -0.7273%** -0.6133%** 0.2074***
[-11.01] [-11.48] [-10.05] [2.98]
d Firm size 8 -0.6528*** -0.8688***
[-18.03] [-12.01]
d School 2 0.0245%** 0.0296*** 0.0316*** 0.0336%** 0.0389*** 0.0426***
[3.70] [5.14] [4.86] [4.82] [3.90] [7.28]
d School 3 0.1109*** 0.0838*** 0.0568*** 0.0631*** 0.0720%** 0.0839***
[12.10] [11.32) [7.17 [7.64] [6.13] [12.13)
d School 4 0.1421*** 0.1338%** 0.1316%** 0.1214*** 0.1751%** 0.1981***
[15.64] [18.83] [17.33] [15.29] [15.61] [30.58]
Potential experience 0.0316*** 0.0298*** 0.0313*** 0.0312%** 0.0374*** 0.0437***
[39.97] [49.49] [52.70] [53.09] [47.23] [99.40]
(Potential experience)"2 -0.0004*** -0.0003*** -0.0004*** -0.0003*** -0.0004*** -0.0005***
[-28.76] [-32.31] [-33.63] [-32.46] [-29.53] [-60.62]
d Age60 -0.0454%** -0.0737%** -0.0780*** -0.0839*** -0.0734%** -0.1257%**
[-4.97] [-9.83] [-9.77] [-9.85] [-6.40] [-18.87]
d Line Product 2 -0.1890*** -02271*** -02179%** -02498*** -02755%** -02621***
[-8.25] [-21.60] [-32.60] [-50.12] [-42.24] [-77.01]
d Line Product 3 -0.1503%** -0.1882%** -0.1431%** -0.1587*** -0.1761*** -0.1597***
[-4.33] [-12.37] [-15.80] [-25.64] [-20.82] [-32.06]
d Line Product 4 -03395%** -03871%** -03535%** -03455%** -03404%** -03090%**
[-14.97] [-37.20] [-54.00] [-74.52) [-53.00] [-86.82]
d Emp stvle 2 -0.1134%** -0.1951%** -02195%** -0.1999*** -03480%** -02627***
[-11.00] [-22.84] [-20.70] [-16.74] [-18.70] [-24.14]
d Emp stvle 3 -02748%** -03176%** -03408*** -03811%** -03620%** -0.4281%**
[-30.48] [-46.06] [-45.78] [-45.96] [-26.42] [-53.29]
d Emp stvle 4 -02523%** -03074%** -03391%** -03744%** -04256%** -0.4740%**
[-22.30] [-49.30] [-64.98] [-78.60] [-66.13] [-131.43]
d Gender 2 -03183*** -03098*** -02859%** -02362%** -02081*** -02017***
[-65.92] [-89.31] [-83.52] [-67.84] [-42.78] [-70.66]
State dummy yes yes yes yes yes yes
Industry dummy yes yes yes yes yes yes
Same firm dummy yes yes yes yes yes yes
N 24147 37445 363566 34188 17403 52120
R-squared 0.4788 0.5656 0.6216 0.6514 0.6844 0.6654
Adj--R-squared 0.4743 0.5631 0.6194 0.6493 0.6814 0.6642

* p<0.1, ** p<0.05, *** p<0.01
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K13 S BXRAAKRANES ELEWMHERICK SR, 2012 F)

20 AT 21~50A 51~100A 101~200A 201~300A 301 AL E
Sales export ratio 0.1749%** 0.0884%** 0.0233 0.1179%** 0.2555%*%* -0.0144%*
[4.86] [2.69] [1.25] [7.09] [8.13] [-2.19]
d DoL 0.0121* 0.0323%** 0.0321%** -0.0097%** 0.0645%** 0.0043
[1.82] [9.31] [8.43] [-2.72] [8.94] [0.93]
log emp 0.0168** 0.0552%** 0.0536%** 0.0914%** 0.0765%** 0.0257%**
[2.27] [9.74] [9.39] [13.96] [6.30] [10.17]
d Firm size 2 0 -0.4714%*%* -0.0228 -0.154 1% 0.4147%*%* -0.0398***
. [-7.17] [-0.44] [-4.76] [8.03] [-7.31]
d Firm size 3 0.1048* -0.5730%** -0.1219%* -0.1686%** 0.3893%*** -0.1223%**
[2.70] [-8.89] [-2.36] [-4.97] [7.26] [-19.18]
d Firm size 4 -0.1258%#* -0.5815%** -0.2524% % -0.2977%** 0.3684%*** -0.1235%**
[-3.08] [-9.18] [-4.94] [-8.88] [6.96] [-17.14]
d Firm size 5 -0.2510%** -0.7142%** -0.3478%*** -0.3599% 0.3781%** -0.1768%**
[-7.62] [-11.34] [-6.81] [-10.83] [7.16] [-10.94]
d Firm size 6 -0.2726%** -0.7613%** -0.3387+** -0.3399%**
[-8.51] [-12.10] [-6.64] [-10.01]
d Firm size 7 -0.3290%** -0.7869%** -0.6555%** 0.1996%**
[-10.54] [-12.48] [-10.72] [2.87]
d Firm size 8 -0.64027%** -0.9296%**
[-17.63] [-12.90]
d School 2 0.0247%** 0.0208%** 0.0314%** 0.0332%** 0.0373%** 0.0426%**
[3.73] [5.17] [4.81] [4.76] [3.75] [7.29]
d School 3 0.1107*** 0.0837%*x* 0.0568%** 0.0627%** 0.0703%** 0.0838%*
[12.09] [11.29] [7.16] [7.59] [6.00] [12.11]
d School 4 0.1426%** 0.1347%*%* 0.1326%** 0.1213%*%* 0.1731%*%* 0.1980%**
[15.72] [18.94] [17.45] [15.28] [15.45] [30.57]
Potential experienc 0.0316%** 0.0208%** 0.0313%** 0.0312%** 0.0373%** 0.0437%*
[39.96] [49.42] [52.67] [53.01] [47.18] [99.40]
(Potential experien: -0.0004%** -0.0003%** -0.0004%** -0.0003%** -0.0004%** -0.0005%**
[-28.74] [-32.27] [-33.63] [-32.39] [-29.48] [-60.63]
d Age60 -0.0460%** -0.0739% -0.0777%** -0.0839%** -0.0746%** -0.1257%**
[-5.04] [-9.85] [-9.73] [-9.84] [-6.51] [-18.87]
d Line Product 2 -0.1890%** -0.2257%*%* -0.2172%*%* -0.2500%** -0.2766%** -0.2621%**
[-8.25] [-21.44] [-32.47] [-50.15] [-42.49] [-77.01]
d Line Product 3 -0.1501%** -0.1873%*x* -0.1435%%* -0.1587%*x* -0.1756%%* -0.1597%%x*
[-4.32] [-12.30] [-15.82] [-25.64] [-20.80] [-32.06]
d Line Product 4 -0.3397*** -0.3864%** -0.353 7% -0.3460%** -0.34] 3% -0.3090%**
[-14.98] [-37.09] [-53.98] [-74.63] [-53.26] [-86.82]
d Emp style 2 -0.1122%%* -0.1961%*x* -0.22] %k -0.1988%*x* -0.3455% %% -0.2634%%*
[-10.89] [-22.91] [-20.83] [-16.64] [-18.60] [-24.19]
d Emp style 3 -0.2750%#* -0.3180%** -0.3395% % -0.3819%*x* -0.3625% %% -0.4279%%*
[-30.52] [-46.07] [-45.56] [-46.05] [-26.51] [-53.27]
d Emp style 4 -0.2521 %% -0.3079%*x* -0.339 -0.3744% -0.4240% %% -0.4738%%*
[-22.29] [-49.33] [-64.91] [-78.58] [-66.13] [-131.43]
d Gender 2 -0.3180%** -0.3098*** -0.2864%** -0.2362% %% -0.20727%** -0.2017%**
[-65.86] [-89.23] [-83.60] [-67.82] [-42.67] [-70.65]
State dummy yes yes yes yes yes yes
Industry dummy yes yes yes yes yes yes
Same firm dummy yes yes yes yes yes yes
N 24,147 37,445 36,566 34,188 17,403 52120
R-squared 0.4927 0.5889 0.6689 0.7112 0.766 0.775
Adj--R-squared 0.4877 0.5856 0.666 0.7082 0.7627 0.7732

*p<0.1, ** p<0.05, *** p<0.01
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Sk HHEET, 2012 )

5~9 A 10~29 A 30~99 A 100~299 A 300~499 A 500~999 A 1000~4999 A 5000 A LA E
Sales_export_ratio 0.0759%%* 0.0605%** 0.0364%%* 0.0317%%* -0.0076 -0.0274% %% 0.0304%%* -0.0089
[3.02] [5.15] [6.51] [8.06] [-1.18] [-4.69] [5.40] [-1.56]
d_DoL 0.0319 0.0092* 0.0437%%% -0.0018 -0.0536%** -0.0330%** -0.0384%**
[1.51] [1.66] [14.61] [-0.59] [-8.05] [-4.55] [-4.80]

log emp 0.0220% 0.0095* 0.0715%** 0.0648%** 0.0523%%* 0.0095%** 0.0202%** -0.0087**
[1.69] [1.77] [24.77] [30.47] [15.76] [3.27] [9.00] [-2.65]
d School 2 0.0468%** 0.0208%** 0.0273%** 0.0328%* 0.0468%** 0.0346%** 0.0371%** 0.0439%
[4.30] [3.11] [4.72] [5.51] [4.71] [3.49] [4.62] [5.00]
d School 3 0.1582% %+ 0.0939% 0.0689%** 0.0535%%* 0.0740%** 0.0455% %% 0.0793%** 0.1140%**
[10.21] [10.23] [9.42] [7.52] [6.29] [3.97] [8.56] [10.64]
d School 4 0.1767*%* 0.1283%** 0.1307%** 0.1209%%* 0.1536%** 0.1406%** 0.1889%** 0.2394% %
[11.45] [14.24] [18.61] [17.72] [13.72] [12.87] [21.38] [24.36]
Potential experiel 0.0311%%* 0.0292%%* 0.0312%%* 0.0292%%* 0.0344% % 0.0366%** 0.0447% %% 0.0489%
[22.29] [37.46] [53.70] [55.77] [43.67] [48.40] [77.62] [71.30]
(Potential experic -0.0004% % -0.0003%%* -0.0004%%* -0.0003%** -0.0004% % -0.0004%%* -0.0005%%* -0.0006***
[-16.94] [-25.71] [-35.39] [-33.86] [-26.33] [-29.09] [-48.53] [-44.06]
d Age60 -0.04047 -0.0566%** -0.0710%** -0.0885%** -0.0749%%* -0.0569%%* -0.1280%%* -0.1486%**
[-2.66] [-6.10] [-9.65] [-11.96] [-6.51] [-5.12] [-14.78] [-14.22]
d Line Product 2 0.1569%** 0.1688%** -0.2384% % -0.2664%** -0.2545%%* -0.2753%%* -0.2721%%x
[33.70] [53.14] [-54.00] [-41.43] [-42.58] [-60.08] [-49.91]
d Line Product 3 -0.1617%%* -0.1626%** -0.1549% -0.1585%%* -0.1533%%x
[-30.12] [-19.42] [-18.57] [-24.56] [-19.52]
d Line Product 4 -0.3473%% -0.3407%%* -0.3022%* -0.3113%%* -0.3062%**
[-86.38] [-55.07] [-49.85] [-64.75] [-53.60]
d Emp style 2 -0.0569%** -0.1762%%* -0.1647%%* -0.267 1% -0.2276%** 0.2370%** 031 12%%* -0.3083%**
[-3.02] [-18.09] [-18.10] [-26.85] [-13.74] [-13.21] [-23.04] [-14.14]
d Emp style 3 -0.2750%** -0.2870%** -0.3187%** -0.345]%%x -0.3554%%* -0.4654%%* -0.4602%** 0.4372%%x
[-17.38] [-32.83] [-49.32] [-48.07] [-30.79] [-36.62] [-40.24] [-29.75]
d Emp style 4 -0.1995% -0.2288% -0.2664%** -0.3416%** -0.4399%** -0.5103%** 04921 *** -0.4830%*x
[-7.75] [-20.66] [-47.48] [-79.65] [-70.34] [-86.44] [-101.27] [-82.80]
d Gender 2 -0.2896%** -0.3227%%* -0.3140%** -0.2485% 10.2123%** 0.2105%** -0.1982%** -0.1963%**
[-34.55] [-68.73] [-96.16] [-80.95] [-46.05] [-45.99] [-52.26] [-39.60]

State dummy yes yes yes yes yes yes yes yes

Industry dummy yes yes yes yes yes yes yes yes

Same firm dummy yes yes yes yes yes yes yes yes
N 8,668 23,258 41,612 45343 17,802 17,420 28,346 19,420
R-squared 0.4192 0.4917 0.5599 0.6668 0.7388 0.7731 0.7895 0.7861
Adj--R-squared 0.4063 0.4875 0.5576 0.6647 0.7355 0.77 0.7867 0.7837
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£ 15 AR EFRFERNHEE CcLEWHERIC K HHE, 2012 F)

5~9 A 10~29 A 30~99 A 100~299 A 300~499 A 500~999 A 1000~4999 A 5000 A BLE
Sales_export_ratio 0.1928*** 0.2127%** -0.0241 0.0931*** 0.023 0.0095 0.0175 -0.0242**
[3.01] [5.84] [-1.00] [6.48] [1.24] [0.56] [1.28] [-2.31]
d DoL 0.0327 0.0093* 0.0457%** -0.0019 -0.0550%** -0.0349%** -0.0343***
[1.54] [1.69] [15.34] [-0.63] [-8.25] [-4.82] [-4.30]

log emp 0.021 0.0096* 0.0732%** 0.0656%** 0.0512%** 0.0074** 0.0211%** -0.0073**
[1.61] [1.80] [25.36] [30.95] [15.52] [2.54] [9.41] [-2.21]
d School 2 0.0477%** 0.0213%** 0.0269%** 0.0326%** 0.0465%** 0.0344%** 0.0372%** 0.0440%**
[4.33] [3.18] [4.65] [5.47] [4.68] [3.47] [4.63] [5.01]
d School 3 0.1587%** 0.0937%** 0.0685%** 0.0533%** 0.0730%** 0.0452%** 0.0796%*** 0.1140%**
[10.24] [10.21] [9.36] [7.49] [6.21] [3.94] [8.58] [10.64]
d School 4 0.1777%** 0.1294%*** 0.1312%** 0.1212%** 0.1528%** 0.1398%** 0.1895%** 0.2394%**
[11.53] [14.37] [18.68] [17.75] [13.65] [12.78] [21.43] [24.36]
Potential experiel 0.0310%** 0.0292%** 0.0312%** 0.0292%** 0.0344%** 0.0366*** 0.0447%** 0.0489%**
[22.24] [37.46] [53.72] [55.76] [43.67] [48.37] [77.57] [71.28]
(Potential experic -0.0004%** -0.0003*** -0.0004*** -0.0003*** -0.0004%** -0.0004%** -0.0005*** -0.0006***
[-16.88] [-25.71] [-35.41] [-33.83] [-26.33] [-29.11] [-48.47] [-44.05]
d Age60 -0.0411%*** -0.0566%** -0.0712%** -0.0885%** -0.0750%** -0.0557*** -0.1283*** -0.1487***
[-2.70] [-6.10] [-9.67] [-11.95] [-6.52] [-5.01] [-14.80] [-14.23]
d Line Product 2 0.1574*** 0.1694*** -0.2380*** -0.2667*** -0.2549%** -0.2748*** -0.2721***
[33.82] [53.32] [-53.91] [-41.48] [-42.60] [-59.95] [-49.91]
d Line Product 3 -0.1615%** -0.1625%** -0.1550%** -0.1587*** -0.1535%**
[-30.07] [-19.41] [-18.57] [-24.57] [-19.55]
d Line Product 4 -0.3473*** -0.3410%** -0.3017*** -0.3114%** -0.3063***
[-86.35] [-55.10] [-49.74] [-64.74] [-53.66]
d Emp style 2 -0.0559%** -0.1748*** -0.1647*** -0.2669*** -0.2276%** -0.2415%** -0.3115%** -0.3101***
[-2.97] [-17.95] [-18.08] [-26.81] [-13.73] [-13.46] [-23.02] [-14.21]
d Emp style 3 -0.2755%** -0.2868*** -0.3176*** -0.3459*** -0.3543%** -0.4658%*** -0.4600%** -0.4374%**
[-17.42] [-32.80] [-49.12] [-48.19] [-30.71] [-36.63] [-40.19] [-29.77]
d Emp style 4 -0.1980%** -0.2286%*** -0.2657*** -0.3422%** -0.4396%** -0.5103*** -0.4919%** -0.4836***
[-7.69] [-20.65] [-47.35] [-79.82] [-70.31] [-86.38] [-101.19] [-82.77]
d Gender 2 -0.2899%** -0.3225%** -0.3141*** -0.2485%** -0.2123%** -0.2109%*** -0.1983*** -0.1964%**
[-34.60] [-68.69] [-96.17] [-80.94] [-46.03] [-46.06] [-52.27] [-39.62]

State dummy yes yes yes yes yes yes yes yes

Industry dummy yes yes yes yes yes yes yes yes

Same firm dummy yes yes yes yes yes yes yes yes
N 8,668 23,258 41,612 45,343 17,802 17,420 28,346 19,420
R-squared 0.4192 0.4919 0.5595 0.6667 0.7388 0.7728 0.7893 0.7862
Adj--R-squared 0.4063 0.4877 0.5571 0.6645 0.7355 0.7697 0.7865 0.7838
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®16 EEEAH

 BERREHE (WHERIEIC L SH#EH 2012 5)

Whole sample ~ 20 workers 21~ 50 workers 51~ 100workers 101~200 workers 201~ 300 workers 301~ workers
export_experience 0.0027%%** 0.0119%%** 0.0084%*** 0.0021%%** 0.0097%** 0.0054*** 0.0003
[11.09] [5.81] [7.83] [2.89] [16.49] [5.83] [0.89]
d DoL 0.0103%*%** 0.0136** 0.0319%%** 0.0317%%** -0.0140%** 0.0714%%** 0.0025
[6.30] [2.05] [9.22] [8.32] [-3.92] [10.00] [0.53]
log_emp 0.0381%*** 0.0179** 0.0530%** 0.0527%*** 0.0881%*%** 0.0825%%** 0.0247%%**
[39.12] [2.42] [9.35] [9.22] [13.52] [6.77] [9.93]
d_Firm_size 2 -0.0418%** -0.4007*** -0.0317 -0.1608%*** 0.3691%%** -0.0387%**
[-7.79] [-6.04] [-0.61] [-4.98] [7.03] [-7.15]
d_Firm_size 3 -0.0939%** 0.1034%*%** -0.4936*** -0.1290** -0.1641%** 0.3377*%** -0.1219%**
[-16.08] [2.67] [-7.57] [-2.51] [-4.86] [6.19] [-19.07]
d_Firm_size 4 -0.1230%** -0.1274%** -0.4996*** -0.2617%** -0.2985%** 0.3309*** -0.1229%**
[-20.90] [-3.13] [-7.79] [-5.15] [-8.94] [6.15] [-17.07]
d_Firm_size 5 -0.2305%** -0.2581%** -0.6340*** -0.3553%** -0.3577*** 0.3349%%** -0.1781%***
[-39.88] [-7.88] [-9.94] [-7.01] [-10.80] [6.25] [-11.00]
d_Firm_size 6 -0.2730%** -0.2743%** -0.6798*** -0.3460%** -0.3359%**
[-44.34] [-8.59] [-10.66] [-6.83] [-9.92]
d_Firm_size 7 -0.32971%** -0.3302%** -0.7054%** -0.6626% ** 0.1885%**
[-48.47] [-10.61] [-11.04] [-10.90] [2.72]
d Firm_size 8 -0.6501%** -0.6414%** -0.8481***
[-82.09] [-17.69] [-11.65]
d_School 2 0.0311%%* 0.0248%%** 0.0295%%*%* 0.0313%*%%* 0.0332%%** 0.0389%%** 0.0426%**
[11.24] [3.75] [5.12] [4.80] [4.78] [3.91] [7.28]
d_School 3 0.0741%%* 0.1106%** 0.0829%** 0.0566*** 0.0627%** 0.0716*** 0.0838%*%**
[21.64] [12.07] [11.19] [7.14] [7.62] [6.10] [12.11]
d_School 4 0.1442%%** 0.1419%%** 0.1332%%* 0.1323%%* 0.1197*%* 0.1754%%%* 0.1979%%**
[44.45] [15.63] [18.74] [17.40] [15.13] [15.65] [30.55]
Potential experience 0.0356%*** 0.0316%** 0.0298%** 0.0313%%* 0.0313%%* 0.0374%%** 0.0437%*%*
[140.31] [39.94] [49.45] [52.67] [53.30] [47.22] [99.39]
(Potential_experience)"2 -0.0004% ** -0.0004%** -0.0003*** -0.0004% ** -0.0003%** -0.0004%** -0.0005%**
[-90.79] [-28.73] [-32.29] [-33.62] [-32.63] [-29.52] [-60.63]
d_Age60 -0.0865%** -0.0456%** -0.0740%** -0.0777%** -0.0840%** -0.0740%** -0.1258***
[-25.15] [-4.99] [-9.86] [-9.73] [-9.90] [-6.46] [-18.88]
d_Line Product 2 -0.2461%** -0.1901*** -0.2268*** -0.2173%** -0.2500%** -0.2759%** -0.2623%***
[-98.85] [-8.30] [-21.57] [-32.47] [-50.32] [-42.36] [-77.09]
d_Line Product 3 -0.1686%* ** -0.1495%** -0.1871%*** -0.1431%** -0.1580%** -0.1759%** -0.1597***
[-48.08] [-4.31] [-12.29] [-15.78] [-25.61] [-20.82] [-32.05]
d Line Product 4 -0.3553%** -0.3407%** -0.3871*** -0.3534%** -0.3452%** -0.3407*** -0.3090***
[-144.08] [-15.03] [-37.19] [-53.93] [-74.68] [-53.13] [-86.81]
d Emp_style 2 -0.1886%*** -0.1123%** -0.1942%** -0.2215%** -0.1956*** -0.3454%** -0.2622%**
[-42.70] [-10.90] [-22.73] [-20.88] [-16.43] [-18.57] [-24.10]
d Emp style 3 -0.3519%** -0.2748%** -0.3185%** -0.3396%** -0.3793%** -0.3616%** -0.4278%**
[-102.92] [-30.50] [-46.17] [-45.59] [-45.87] [-26.42] [-53.25]
d Emp_style 4 -0.3809%** -0.2523%** -0.3075%** -0.3387%** -0.3739%** -0.4243%** -0.4737%**
[-169.64] [-22.32] [-49.30] [-64.83] [-78.74] [-66.09] [-131.41]
d_Gender 2 -0.2697%** -0.3181%** -0.3094%** -0.2864%** -0.2361%** -0.2079%** -0.2017%**
[-174.50] [-65.89] [-89.17] [-83.58] [-68.03] [-42.78] [-70.66]
State dummy yes yes yes yes yes yes yes
Industry dummy yes yes yes yes yes yes yes
Same firm dummy yes yes yes yes yes yes
N 201,869 24,147 37,445 36,566 34,188 17,403 52,120
R-squared 0.7159 0.4929 0.5895 0.669 0.7131 0.7656 0.775
Adj--R-squared 0.715 0.4879 0.5862 0.6661 0.7101 0.7622 0.7732
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% 17 Blinder = Oaxaca 93f# (2012 4F)

D &%
HEHER BERE ZfE ZARH
SEEM 202,043
B X () 3.163 0.0021 1541.610 39,801
FEBH B ERT (b) 2.818 0.0010 2914.490 162,242
WMHETLIT @) - b) 0.345 0.0023 151.970
55 BHEOMEE 0.312 0.0022 143.930
Z DD ERS (EH IZED<ERD) (d) 0.033 0.0004 75.830
BHEDHEE ) D5
FEEDEEDEZE () 0.059
TE-ZEMOBEDHEE 0.253
OS5 EREICESE S 0.162
Q REEH20 ALUTOEER
HEHER RERE ZiE AR
SEEM 24,207
it E X () 2.741 0.0158 173.350 759
FEBH B ERT (b) 2.616 0.0027 982.600 23,448
WMETLIT @) - b) 0.125 0.0160 7.810
55 BHEOMEE 0.083 0.0114 7.300
Z DD ES (i IZEDERD) (d) 0.042 0.0135 3.130
BHEDHEE ) D5
FEEDEEDEZE () -0.003
TE-ZEMOBEDHEE ® 0.086
ODS5H B EREICESE S 0.033

® REEHEH21 ALILES ALTOEER

HEHER BERE Z{# FARHE
SEEM 37,521
BT () 2.852 0.0092 311.270 2,023
M E AT (b) 2.666 0.0022 1217.940 35,498
WHILIT (@) - b) 0.187 0.0094 19.810
5% BHEOME () 0.121 0.0082 14.790
ZDMDE D EEICEDERS) ) 0.065 0.0072 9.020
EHEDHEE ) D535
FEEDOEEDEE () 0.035
TE-BEXFOBMHEOHEE @) 0.086
DL EREICEIE S 0.020
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@ HEEZEH 51 ALLE 100 ALL T OB AT

HEHHER BERE Z{# FARH
SEEM 36,566
BT () 2.895 0.0071 409.260 3,893
M E AT (b) 2.759 0.0024 1148.640 32,673
BMHETLIT (@) - b) 0.136 0.0075 18.180
5% BHEOMEE 0.084 0.0069 12.190
ZDMDESD (EHIZEDED) (d) 0.052 0.0054 9.510
BHEDOEE ) 3B
FEEDBHEDRE () 0.043
TE-ZEXFMOBHOMEE 0 0.042
ODSLEERRICESEH S 0.020
® HEEEH 101 ALLE 200 ALITOEEM
HEHHER THERE Zf& B
SEEM 34,199
BT () 3.009 0.0059 513.790 5,897
JEEH B EAT (b) 2.849 0.0026 1083.060 28,302
WHTLIT (@) - (b) 0.161 0.0064 25.020
55 EBHEOMEE ) 0.122 0.0058 21.120
ZDHDERS (EEIZED<ER ) (d) 0.039 0.0045 8.740
BIEDOE ) DIB
FEEDEEDEE () 0.047
TE-ZERMOBREDOHEE ) 0.074
ODHI5 R EREICEDIE S 0.010
® HEEEH 201 ALLE 300 ALITOEEM
HEHER BERE Z{& ZARH
SEEM 17,403
BT () 3.154 0.0068 464.420 4,467
I E AT (b) 2.971 0.0041 718.630 12,936
WHILIT (@) - b) 0.183 0.0080 23.070
55 BHEOME 0.169 0.0094 18.060
Z DD ERS (i IZED<E D) (d) 0.014 0.0077 1.840
BHEDOEE ) D35
FEEDBEEDRE () 0.075
TE-ZEXMOBHEOMEE 0 0.094
ODSLEERRICESE S -0.023
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QEEEH 301 ALLEDEEMR

HEHER FHERE VA ZARE
SEEM 52,147
BT () 3.292 0.0029 1138.340 22,762
I E AT (b) 3.134 0.0027 1155.510 29,385
BMHETLIT (@) - b) 0.158 0.0040 39.860
55 BHEOMEE () 0.161 0.0042 38.710
Z DD ERS (EH IZED<E D) (d) -0.003 0.0030 -1.070
BHEDEE ) DI5
FEEDBEDRE () 0.061
TE-EZEXEROBHEOHEE @ 0.100
D5 EFEICEDER S 0.026
@ELNHHETILUI7ICHHIHMENEENEE
BEOHE BHEEOERERS B20HE BHEOERERS  TLITICHEDHD
TLE7 (R ) (%0 TLE7(E5) (€39 BHOZEOWE
(a) (b) (c)=exp(a) (d)=exp"(b) (e)=(()-1)/((e)-1)
EALE 0.345 0.033 1.412 1.033 8.1%
BRI
20 ELF 0.125 0.042 1.134 1.043 32.3%
21~350A 0.187 0.065 1.205 1.067 32.9%
51~100A 0.136 0.052 1.145 1.053 36.4%
101~200A 0.161 0.039 1.174 1.040 22.8%
201~300A 0.183 0.014 1.201 1.014 7.1%
301AELE 0.158 -0.003 1.171 0.997 -1.9%
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