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Set A
Innovation
; brings economic
or financial/success

less meaning
improvements in products

E=CN

DB,

Innovative technologies
and products are no
longer being created
recently

EBBCADH

Set B
creativity
; Achieving new and
discontinuous
something regardless of
whether it is
accompanied by
economic or financial
success.
Including mathematics,
basic scientific research,
and Nobel Prize
laureates which are not
accompanied by
economic or financial
success.
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