fﬁ?ﬁﬁ&ﬁﬁiﬁ%ifz 4 -
LSOO D=

2026428
FIIEZ

(RIETI, JSPMI)




AB DFERE

T

FENEEEEE
FEMNZEHIHEER
AIDEEMEIR
SEMEZHLTITSER

(£3) BARFHREITIO/ZAR60° 7]
[ REEE THRBSNALERSA1(2026.1.16)
https://www.rieti.go.jp/ip/papers/contribution/morikawa/33.html
A ENEEEEEDTHYT Y 1(2025.10.23)

https://www.rieti.go.ip/ip/papers/contribution/morikawa/32.html




SEEEER

. EEMERERAELEHGOCBHIEROBRER, 2L, X

SGEHEDOZE. EEDODEBREIL. BEAIOZRLTENTEL TR
SEAHAERIZLGEH-TLNS,



BADBEMRKE

- BARFDBABRRREIR T THEER0.4%, TFPEF HIF0.5%HIR THE, KIEOS A
DMFEE EFLTVEA, FHFEERBDOHIRE FERAZRFIIITREFES,

c BRIZOEATHRREBRICHLEADOLLT  BEAREORE LR oG (BRREBENG
Mof=7Eb [E—B#E L TUOV=AIREE DG N EFXE ALY,

BADBHREMRRR (BHF)

2.0

1.5

1.0

0.5

0.0

-1.0
P PP FPL PO DN DL 20D
A N R A A I R A S

mLERLEEM(TFP) mEBEAREAS FERAE o BERESRE
(GE) TGDPF vy 7 BERKE ) (NERF, 2025F12A M) KYER,




| Pr

FEMEERERE D M

= zlsffi,ﬁébkfﬁét EEHEFERLEFEES FREEQX TN KEL,

D%

FHOEL(EEABL—FOAZRIEL). QTLXDERZEIE. QIEEA1ID

?"ﬂ:?&&%ﬁ SEZHLTIFLER G120, BHRMICEEZOEFREN(E
EX—IFI)LERLISN. FBOEREIEDEEFIELSNTSD,

140

130

120

110

100

90

B A=Y BAEEMLEETEE S (1994FY=100, [ERZFFTED

T W0 O I~ 00 00 O AN M T W0 © I~ 00 00 O AN M T WO O~ 0 00 O — N ™
D OO 00 0000000 T T T T T T T T T T AN N o N
S OO0 0O 0 O 0 0O 0 0000000000000 0 0O O O O
FFFFFF N N N N N AN NN NN AN N NN NN AN SN AN AN SN SN AN
—FBEEN---RERE (CPIFRREZR) REE® (RFA®RBHEBET IL—5—)

GE) B EE-BReyMERTREL, 7BLEE. REEEVVITLERHEHEY,




(BB)XZFHEDEL

BENEBICBARADH -U—ERXRBGDXRZEHITH40% EL, EERBD BN R
HickY, EEEE EFFFHLTIT,
REFHDODELLELEEEABL—FOREM(HZIL) IIRE—IK,

— &R EL T, TOER A/ R—2aV IR ZEHFERSIE(TEERAEZ) . T7OFD
fA/R—=1 3V IR FEHERE,

- H—ERBHDORZ5EMH (BF)

150

140

130

120

110

100

90

80

(GE) GDP#REtEYUIERL. XRBEH =0 - —ERBHTIL—5— B —EXBMATIL—4F—,




TEDEEEERERR

o)

. SHOLARLTRBE, EEMOKE) OB EEESS
FEEESEERASL,

=L AEEEERBENGOER

Productivity and real wage growth (5 years)
FY2010-FY2023

wage_growth
—— Fitted values

Wage growth rate

TFP growth rate

)l

GE) T XEFHEARREI(BEEXLE) OEET—2(2010~2023FE) KYER. SERO LR E, EEEZREL-ETHER,




TEDEREIEETE

. Eé*k@%l\%l;h@ HOBIE(TIEES 7 EFHELSDOHEBEDIET)
MEFLARNILTDIAHYVE ééﬁ LTIFTULNS, TFPEIX R B/ \F,
- EE. FHEEOMNMMIELE (= ERIR) 23X I S MEEN/NSKLE-TLNS, 10
EEZT7OEVNVKEE(CHERTH/PNMNMEOEE LERENFOENER,
- [BEE€BEEXRFHIAEINGE, EXREREESREDHB/NMNMBERINS,

FAFZvI0P5 i (2010~2023FY)

0.108
0.086

0.010
A 0.030
A 0.067

A 0064

£EES EHES TFP
within  covariance

GE) TRFFHEXRAEI(BEFERE) OI/OTSZRAVTERS . HRIIEFUEEESOALULOEE,
(Hi B8) Morikawa, Masayuki (2025). “Are Productivity and Wages Decoupling in Japan? Divergence between macro and micro

relationships.” RIETI Discussion Paper, 25-E-106.




EJGBSA~NDRHERE

o BRLGAEE. AFNVADZBWMESBLGEIZFIEDHEEE INGFE (HFHHFEFHIT
— ) BIZZLDANFETHEETOTVVEEBICITEDHEEE,

o ZLOMENFEZEZA (non-pecuniary job amenities) |2 T HHEEDIILER
%A (willingness to pay: WTP) DEFEZHER [BEAREITIFBEOREFREEZSD
HEEBEZLNDN. EREZITISEHT L. TDRUENGITLIERICAGED,

& XX X R HEETHE ik

Heywood, Siebert, and Wei (2007) & A23%~ A28% BE

o HA-FRHE (2014) = A24% WTP
%?iﬂfzﬁﬁfgfiﬁli Eriksson and Kristensen (2014) T ‘7—/7 A12%~A13% WTP
HE5E %EH#FH% Wiswall and Zafar (2018) K-FHE A5% WTP
B 7saE) Maestas et al . (2018) K A9% WTP
He et al . (2019) th A3% WTP

Datta (2019) ZK A14%~ A15% WTP

Oettinger (2011) K A%~ A26% B

Mas and Pallais (2017) *-a—)Ltia— Ag% WTP

Maestas et al . (2018) X A1% WTP

B<EATDOFEM  He, Neumark, and Weng (2019) s A9% WTP
(EEHHHE) Datta (2019) FE-K A23%~ A26% WTP
Barrero et al . (2021) X A7% WTP

Cullen ef al . (2025) K-FZifrE A26% WTP

De Fraja et al . (2025) X AR% WTP

GE) &I (2020)(TBAFBARMBIFAE) ORETVITT—h




(ZF)EEMIFZENTE (HEH ~DWTA

AEHFERBICHLT. EEHHELROONT 2 TRIGICHELE TN IEES1EL
HANEZ(TANSDIZWHELEE D LFEH (willingness to accept: WTA) ZE=:4af=&
CBHMEANERNKREND, THEIXFI20% (FRIEIX10%) ,

HEHHEOBIBENHEERFZ~DWTA(%)

204

10
Mean p50 p75 p90

GE) 2024FE8 IR FBE RN RIZIT o= —RADT—2%HEH,

10



FEMEZEHHBR

s AEMEROIVOL DM/ R—230 QFBADEDR L, MZ

T, Qg F B HBRAH,

o INLIFEZLKBARMDIELGZD T, SLERITHE,

11



EEMEZE ERSELHICIE?

(EEMZEOLEETESR)

D A/~"—23r =>MEHFHRERE, FHEMDOF

e AE’J,éTZIK?x,éf =>FREB

@ #FEAKH >SS A BH
VITILK

-,

ALK (AL ARVrEED)

TEXRNAFIE
%’"FF TEDhiH

(EEMZETIESERDIER-BRE (H1))
D RE-IL—ILDAVTSAT7U R -AXMER

Q PUEFBRIHERE

T ELTENC E

12



N RFHEEDEF

« EFHREDGDPLIE. DEAPINDIZZND20EET0.6% A LER ., FOZLUITED
MERAREBENDFE,
« £EM(TFP) LR RF+02%RAUEEHLETSA2ERFF--EMEINS,

WIEEAFE DGDPLLE

3.7%

3.4%
3.1%

1.0%
0.9%

2.7%

2.9% 2.4%

2004FY 2014FY 2024FY
3% DHEE - KFPF -85

(H#) [RFRMHERE](RHR) . [BREFFEI(RE/) JYERK,

13



(BB) A/ RN—2a  REICH LR

« REBMLGH—RABXENIE. OAEFREFHH . QEEHRMEHEO>NBABREDILK.
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Table 2
Innovation Policy Toolkit

Qiirlﬁ.’_\' n/' Conclustveness [:‘[]f'l'[ on

evidence of evidence Net benefut Time frame inequality
Policy (1) (2) (3) (4) (3)
Direct R&D grants Medium Medium  30F 3 Medium run 1
R&D tax credits High High E S Short run |
Patent box Medium Medium  Negative  NA 1
Skilled immigraton High High G Short to medium run |
Universities: incentives Medium Low & Medium run 1
Universities: STEM supply Medium Medium 3 3 Long run |
Trade and competition High Medium (¢ Q¢ X(f Medium run 1
Intellectual property reform  Medium Low Unknown Medium run Unknown
Mission-oriented policies Low Low O Medium run Unknown

Source: The authors.

Notes: This is our highly subjective reading of the evidence. Column 1 reflects a mixture of the number of
studies and the quality of the research design. Column 2 indicates whether the existing evidence delivers
any firm policy conclusions. Column 3 is our assessment of the magnitude of the benefits minus the costs
(assuming these are positive). Column 4 delineates whether the main benefits (if there are any) are likely
to be seen in the short run (roughly, the next three to four years) or in the longer run (roughly ten years
or more); NA means not applicable. Column 5 lists the likely effect on inequality.

(Hi#2) Bloom, Nicholas, John Van Reenen, and Heidi Williams (2019). “A Toolkit of Policies to Promote Innovation.” Journal of
Economic Perspectives, 33 (3), 163-184.
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