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Part—time Temporary

1988 1998 1988 1998
Japan 10.8 15.4 9.1 9.7
U.S. 18.7 17.4 N.A. 3.6
Denmark 23.7 22.3 0.6 9.8
Germany 13.2 18.3 5.0 5.6
France 12.0 17.3 4.6 10.3
Italy 0.6 1.4 3.3 4.2
Netherlands 30.2 38.7 7.0 11.1
Spain 5.4 8.1 15.3 24.3
Sweden 271 26.3 10.6 13.9
U.K. 21.9 249 5.0 5.8
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1992 2002
e IFttBLHE 78.3% 68.0%

e JEIFHHBLHE 21.7% 31.9%
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==
expect work overtime, transfer distance office,

perform variety of tasks beyond their normal
work duties

IN—REAT—
do not have to work overtime, need not

accept transfers to distance offices and only
perform the tasks stipulated in the labor contract

ik

=l



FHEAIZHOHDET LN IN—kLE
DR

314

J
92 02
15~19 325 34.3
20~24 15.7  30.3
M
15~19 36.9 75.4
20~24 14.8 34.6
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Figure 3b Job Applicants and Job Vacancies 95-05
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long term trend

Figure 3a
Logarithm of Job Vacancies and Job Applicants
for Full-Time and Part-Time Jobs
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Source: Authors' calculations using data from the Ministry of Labor
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Figure 2
Wage-Tenure Profiles of Part-Time and Full-Time Workers
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Tenure (in years)

‘— Ln(wage) Full-time ——- Ln(wage) Part-Time

Source: Authors' calculations using data from the Ministry of Labor
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« ERRER 45.7

. 9%%"1%[5& 33.3

« EXFEFE 31.9
« BRtE DG 10.9
o« R—FRADEHE 45.9
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Figure 10 Proportion who are married by age and type of
employment
(2002, Male)
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Note) Marginal freeter : who are 'Arubaito’ or 'Part-timer', not student nor housewife
and less than 21hours work per week

Source: The Japan Institute for Labour Policy and Training (2005)
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