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Occupational Health Psychology
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E< AU E DHENETDEEM OHP concerns the application of
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—n - — ’
%Eé T, 15;@3-@_571 HD promoting the safety, health and well-
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CDC Home
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Centers for Disease Control and Prevention All CDC Topics
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NIOSH Home

TR _Safety 2ol NIOSH > Workplace Safety and Health Topics > Industries & Occupations Text size: M| L XL
Health Topics

Email page
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OCCUPATIONAL HEALTH PSYCHOLOGY (OHP) & print page

&) Bookmark and share

P Occupational Health

EeYehotouy, Welcome to the Occupational Health Psychology (OHP) Homepage
Hazards & Exposures NIQSH has an active interest in promoting the new field of OHP. On
this page you will find information about OHP, links to schools that
offer graduate-level training in OHP and more

What is OHP?

[&] Get email updates
G Subscribe to RSS
(3 Listen to audio/Podcast

Diseases & Injuries
Safety & Prevention

Chemicals

Contact Us:
EmemEie) MipEisiiess Many psychologists have argued that the psychology field needs to

& Response
i take a more active role in research and practice to prevent National Institute for
occupational stress, ilness, and injury. This is what the new field of OC;UEBI:?'?E‘N?SS':V
) Occupational Health Psychology (OHP) is all about. Although and Health ( )
Related Topics research and practice in OHP may cover a wide range of topics, SZ'AE‘:;‘S;% Disease
Stress at Work NIOSH has urged that this new field give special attention to the Prevention

primary prevention of organizational risk factors for stress, illness,
and injury at work. This viewpoint is expressed in the NIOSH-
proposed definition of OHP: OHP concerns the application of
psychology to improving the quality of work life, and to

= s00-CDC-INFO
(800-232-4636)
TTY: (888) 232°6348

New Hours of

NIOSH Homepage

NIOSH A-Z protecting and promoting the safety, health and well-being of Operation
Workplace Safety & workers. The notion of health protection in this definition refers to 8am-8pm ET/Monday-
Health Topics intervention in the work environment to reduce worker exposures Friday

to workplace hazards, while health promotion refers to individual Closed Holidays

Publications and Products | o6 interventions to equip workers with knowledge and On this Page 4 cdcinfo@cdc.gov
Programs resources to improve their health and thereby resist hazards in * What is OHP?

the work environment. Although both of these types of s NIOSH - APA Contributions

interventions can be defined as primary prevention, the NIOSH- to OHP

http://www.cdc.gov/niosh/topics/ohp/
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Mental health 1s defined as a state of well-
being in which every individual realizes his or
her own potential, can cope with the normal
stresses of life, can work productively and

fruitfully, and 1s able to make ntribution
to her or his community.
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Investing in the health and

safety of employees can
improve productivity and
reduce healthcare costs,

Apply Nowe

A)ADBERICZEKD
DERNEERIE OIS .L

Contact Us

AboutUs | Home

Psychologically Healthy
Workplace Program
R

[ERSEEETTN v |

esources for Employers | Media | TheAwards | Apply How

ContactUs | AboutUs | Home

The Awards

The Awards The Psychalogically Healthy Warkplace Awards are designed to recognize

absenteeism and

accident/injury rates.

WSU Vancouver is very

Learn More About
Psycholegically Healthy
Workplaces

Organizations of all types. large

Headlines

Work, Stress, and Health
2009: Global Concerns and
Approaches

The 8th intemational conference

organizations for their efots to faster employes health and wellbeing while

Wk bk fnr 3 PHINAD b annin arn

~izational performance

2sychologically Healthy Workplace Award

chologically Healthy Workplace

a1 presented to organizations by
and teritorial psychological

h support from the American
ssociation. The award program

ty of workplaces. large and small
ofit. in diverse geographical settings

Justour on-campus
programs but also t
invalvement of emplo
making the campus
community a heathy
workplace.

Jeanne Greene, SPHR
Director of Human
ources

Canada, are implementing s Fommy 3 X P‘{:MI"?:““:":"M shington State Universty
programs and policies that fostar Novermbe Taking People: valuated on their efforts in the forkplace Awards Vaneouver
mp I-being San Juan, Puerto Rico Into Account as
while enhancing oraanizational Spefizared by the American —
Balance
Growth and Development
| Safety

HEEDRE Recegpon

program has been extremely successful, with participation

sociations across the U.S. and Canada. Collectivelv. more than
s Lp,
OB EE

I 47555

sychologically Healthy Workplace Program
http://www.phwa. org/

Psychologically Healthy Workplace Program
http://www.phwa.org/



CNETDASRILANIILAR R E

b (W \CYOF
420D - +
Disease (Y& 9% ) N ;;_7-\;;{7? %ﬁ;l )%
Damage (55) BT
Disorder ( FE
Disability ("B &
SR Ty EE 2y <I > EA-HEBORA
[EPN ﬂ"zﬂjﬁkwgﬁﬂ 2 (ERE)
(ZEfE)
/ﬁgﬁ — %WJ— \ E‘ZE
(ill-being) (normal-being) (well-being)

FHEXAD + BAZDET FEA

A

E X REERE LD




BEAWELT—V-ITTFADAUR

EEHWEDEHE

B x5 EnETHLEELE

[E@E5eE] (& B<HLID BE2DFBICHUEEZERTERRREBETSZ.
BAT &Rl TEBLSCITIEHDBMETT

BANEET A D FEBRILEICESEEFRAOQEY | B<HALD=—ZXD B AL 14
EDRBITH BT B=HIZ[E, %yglﬁ—bayl:&éiﬁﬁﬁitttl:, MEBRED
TED

HBRCER-BRNZFTITHET Wz KB ENRBETT,

b

B<HDEMMEEALDETEICICL SHEBEFTERRTEDIHUEREZRBTIHLT. AR
e‘:ﬁ;ﬂigg?ﬂﬁﬂ’& FL @A AVEYRKYVBRVVERDREZRFTHEIICTHEE
BHELET,

« FBEEMZLETS(FBADEDOMEST—Y-IUF7ADAVMDMAL)
« BESFZBOI (HFEHEICSMLTOENRELSEE)
« HAERZEFTTHROBSFEEOT

https://www.mhlw.go.jp/content/000335765.pdf



B<ANDZCADREEE
FLWEZRAF

J—- T A AR

=I2EEY (PYHLY) ZRELE
2. BMDZHERYRHA-

" ENSENTH
E%zﬁ%bft\%ﬂk@

[S—
L1
1
IIInI

@)
—
IIInI

Schaufeli et al. (2001). Journal of Happiness Studies, 3, 71-92
Schaufeli & Bakker (2004). J. Organiz. Behav., 25, 293-315

ttl HbD J! UTWETH?
=ILTVHEID?

r-a—a 1/6‘1’/3‘/“1‘
ERBUMIBLENUP!




BESEEBEAN2022DZFEREICE

ﬁ@ﬁiﬁllmimgﬁﬂ!miggtuaur,

D—9- T HFADA R

EDLSLEENENE L'EUET:EN (LW D2TH)

1 EZROT T 4—A4 AL (EHICLAKE) 2EWMICAELC

4 ﬁ%ﬁ@fb’t"fﬁf_'q"—f b (HENT LT lr"-i:l‘i_l'i-'"i'm felt e HDH-HEE f;l"C
E“JHTHFT*-#’A?IJEH:I'}_-’E‘\'&W *) Sl r'\-.-
7 — ?Lxﬁﬁxﬁfbiiﬂﬁ ﬂmbfwi

el

IfEER®

Eﬂﬁ&ﬁﬁ%ﬁﬂﬂF%ﬁL
aﬁ%ﬁﬁme%ﬁm:i4_y
WMESLT 2T F7NVEEETENSICREL T

]

EEB: ﬁﬁ”“mHﬂEn

e W T D EIEE - §

FAHWﬁﬂﬂ&MuﬂmeEiﬁﬁﬁﬁﬁ

BRE L,

6 F i h

]

[ THIZHIEL TR

BARZERINERT—H-T25 A
DAV MRE (UWES)
17I8H/9IBEB /3188, 32~ EHEMRHY

HFICBET 5 WA (UWES) ©

o 9 OEMINT, EFCHLTEIBLTWAEFRRLZLOTT. &2 L<HEAT, HRizh

AFCEALTZOLICRETW O EIPERAWHL TS, ZOXITREAIEH—ELa

BEE, 0 (Br) & BUEZLEHEERTOHEECE THELIHET (1966) £, HEXO
FeflO FHREIZEA LT EEL

EEAEBLR bolitEUAYy BrEls ECHLE LTHECHRLS WoLELS
0 1 2 3 4 3 6
E A VEHELT 1rAiC1@EUT 1 AlctE 1EMEIz 1@ 1M i # R

fERE L TWa L, BARARELLICELE. (FETD
BRE T, TRAHTEOMNICRS L& S. (F72)
fEFEizELTH S, (BED

ft¥id, fcEhEEL T WS, (BED

Ll o o

https://www.meti.go.jp/policy/mono_info_service/healthcare/downloadfiles/R3 kenkokeieidochosa sample.pdf

Shimazu et al. (2008) Applied Psychology: An International Review, 57, 510-523



V=D IFADANEEERE

fé?ébr?%, BEE A

/$Tt®@ﬁ ) BEEMDIEH
LY, PoINRK NFE R ENE D+
N FEIEIRED T HEMGZBIESTE
JEIRERZ BT B 258 (+)
B2 & (—) I like to work j
Qhave to work

e 755 i S I

mEIKE(—)

BEiE (2009) EEXNLAWE, 16, 131-138%KET



D)= - ITIOFADAE o
ERNBEE

4,30 —

420 ’ Metherlands \
& Ireland
L ) W Belgium
& LitHuania & Denemark
4,10 p—

[ =
v W Switzerland
F ; -
% 4.00 :'j.n Austria hd Norway & Auxembourg
E‘. s L= .Bulgaria ) G’Slovenia V inland /
E‘I & Romania /
E & Erafis S uk O swe ———
= 350 [ Pﬁ]ar}" r Spain
2
\;‘h Cyprus
W Sech o jtal
Sjovakga 12 1. r=049(p<.01)

| v 12 GDPOIELETIEEE DB

310 @ Portug 75&“;\- (,) gﬁb \

3 / j 3. GDPOEWETILMEZE DE;
| / M &YFEL

. Serbia

Pt

Montenegrd

Ft

550 - | | | |
0 20000 40000 60000 80000 100000 120000
GDP

Source: Dr. Irene Houtman Source: Schaufeli, 2017; Work engagement in Europe: relations with
Source: Word Bank and 6= EWCS - 2015 national economy, governance, and culture, KU Leuven




J—9-ITOFAA NN LEEEMELT
It AR D F F AR #

No. | BEIZ2IiE D NS Fr¥E) IBHLD
JK#E

1 | T AIXENE#ED R EIZhER 3

2 | EE/MEANER HEDEE, HZICEEL=AREZELCTENAR L, JC 3

TABNEA

Well-being®D [A] L Z@ETENAR L, TAVRTILARADE A

NADERICKYDIRNELG D, IC, BERIEENF T

XA RICKYNRNEL D, K KEADEENE S

ERIDOXEZFITMEBKICLYSIRENKRSED

fy TR EYEREFLTYT A THEREAKREL

ENMMEWEEXBICKYZIRBN

O |0 (|| || W

FIREDESF, AVTFAT VR, MANDBERELGENNRICEE

W I[P [ DD]WIN W] W

10 | B (BFLGE) vl (BREE) DRIV RIZEE

EEN=TJ—9-TUF AP AV, IC=23T - 957T420%5,
1=Strong (FE{E &1L LLEREAER) , 2=Promising (LLEX1E Xt BREAER) , 3=Initial (BREH Forxt BEFGZL D
N AME), 4=Inconclusive (RFR D L L VEREH )

Knight et al. (2019) p25, Table A2 &Y EE I ERL



FBEEEDOR LICHFETSRFEREFEZORRE

/\

= \
é \

BEESEA0 ®
BISEBEAORY | YT
FAIRR, veni=oi ) . BBTD
CREW 2 4 vwe B DD
\!)(iD e \¥) SRR
@®@LOV® v
@5
4 a1 BSER * > (AVAILAILZ,
Al - 55
£ | 7
s 4
B # R
% T EARR Y s (DEfE, I,
; EES, EHY)

REHIND, LENEEULEEEN

[i25) Tigm 2 S

0379377429
BLNRYTT

BV PDTE!

Y37+ 9575427
WEZFass4

RUDITENG ETOJS ARBY =17 L

2 &
7 ¥
Iy —

O | rx
H28 30 EBEFBRFMREEMDE LICHF ST HRREEF

g
s
i
https://hp3.jp/project/php
EDRFEI(BIRAKRE: SEZAN)




1.

EEBEEET—I-IOFADANDEE

BIiFGEREENRIV S AMOA D E LR E

Nishi (2017) J Occup Health, 59, 17-23

ABGA3RLL) iEEJJG BB LI L) EEIR(+ 27 E) =y ¢

EABEBNRENEIFAOAVNNEL

Ishii, Shibata, & Oka (2018) JOEM, 60, e173—e177

K.

1HDFHEFERDIB30% UL ENRBEDIGE, TS
A AV MHMELIES) R HV .55 2 L F (40-597%)



http://images.google.co.jp/imgres?imgurl=http://www.news.janjan.jp/world/0311/0311118507/img/photo10.jpg&imgrefurl=http://www.news.janjan.jp/world/0311/0311118507/1.php&h=480&w=640&sz=29&hl=ja&start=6&tbnid=ne7P9n3eXi5w6M:&tbnh=103&tbnw=137&prev=/images?q%3D%E5%96%AB%E7%85%99%26gbv%3D2%26hl%3Dja

ﬁ%f‘@%/ 3“)‘12:};",;(: k3
 O=Y - IVFAOAY PORAL

% ’;;‘;J}ﬁf ¢ 2DDOELEFHTIERTKIR LIS — 5N

4 o 1FBEMTIL, AKigZd2h A (Y7 R—FEE)

thADHBZEMTIE, BIENENEEAIRE FEEEE)
D=0 T TADA DR EICHEBFRTEEEZHY
https: //lbp4u com/report/
1.5

mHR— N mxt A

RN
o

0.5

0.0

-0.5

V=0 - IVTATA Y FDELL

-1.0

-1.5 Otsuka et al. (2020) J. Phys. Ther. Sci. 32, 410413



V=954 1\5V R
MR EZEMR

@;ﬁ%vﬁ'ﬁ }
@ [ BN EATE RSB

S>HBLETLETREAD ! FELDXKEE
RimM i

RIE

K IRIETE }

15145
—INTA—IRETF

Z/X

SR, ER
—/\NDF—< 2 AUP

M (RELA—N—)R: EF-FRE, RE-EF (K7, @iE %Ki, 178)
REVORF—N=)R: AeA




TWIN study
(Tokyo Work—family INterface study)
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