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3. Commission on Evidence-Based Policymaking
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“The question we ask today is not whether our government is too
big or too small, but whether it works — whether it helps families
find jobs at a decent wage, care they can afford, a retirement that
is dignified. Where the answer is yes, we intend to move forward.
Where the answer is no, programs will end.”

E—32— ALY T (FN\TBHEDNHRKOMBEE) D AR TOY

“Wherever possible, we should design new initiatives to build
rigorous data about what works and then act on evidence that s
emerges — expanding the approaches that work best, fine-tuning .. omouemoo
the ones that get mixed results, and shutting down those that are

failing.”
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Seth Harris (A /\YB#EM K FBEERIREE)
“Organizational culture is an ongoing dialogue between

Leaders and others in their organization about ‘how we
do things around here.” Data and evidence are necessary
but not sufficient. Continuing dialogue based on the data
and evidence is critical.”

(HFfr)Law NYU
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* C LEA R d) ﬁ % [j: A EE ﬁ%}f’ E-l- éj\ *ﬁ- A *ﬂ {f_'r EEF 1ﬁ A ,r ‘> f .~ An effectiveness assessment and cost-benefit analysis of Registered

/D +EHl% . CLEARDEHE T D h2LICiR ST, e pem i B
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UNITED STATES DEPARTMENT OF LABOR
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Commission on Evidence-Based Policvmaking (CEP)
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()
THE FROMISE OF
EVEDENCE-BASED POLICYMAKING
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HFN R DPaul Ryanik B & B ¥ 52 D Patty Murrayi

(HE Ffr) American Statistical Association
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(sensitivity) D& TZE1TO,

NSDSIZHE WL T—roibkan b
_QEF:IH nujol:ltx

Researcher Begins Project
Involving Two Agencies

Researcher Submits Application

Qualifies Researcher
Analyzes Legal Concerns
Analyzes Privacy Concerns
Analyzes Transparency Concemns

|

Researcher May
Work to Address
Concerns and

NSDS Solicits Data
From Both Agencies

Data are Received,
Privacy Protected, and
Pre-Formaotted as
Comparable Sets

Re-Apply

Data Accessible

to Researcher

Researcher Accesses
Dota Within
Secure Environment

Y
Researcher Provides Process Feedback 55

(H Fr)CEP Final Report
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